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sy Mekong River Commission
s MRC P

W P.O. Box 6101, 184 Fa Ngoum Road, Unijt 18, {’éj“ﬁ‘ér@; * .uq":“;‘,zhm
——— Ban Sithane Neua, Sikhottabong District, Vientiane 61000, Lac g 387
Dele' Telephone: {B56-21) 263 263 Facsimile: (856-21) 263 264 s ) o orCy
04. 30 '

R FACSIMILE lJ"“‘ - ch
REF FAX NO: MK- 0524 /o¥ Date: | December 2008
To: Facsimile No.: 662-298 6605 Number of page(s): 5

Bangkok, Thailand (including this page)

Dear Sir,

Vacancy announcement: Flood Management and Mitigation
Programme Coordinator (FMMP)

Following the announcement that the current Programme Coondinator of FMMP will
leave to return to Vietnam in 1 April 2009, we would like to forward to you the vacancy
announcement and the job description of the position for his replacement.

We attach the vacancy announcement and the job description of the above-mentioned
position for your kind information and action. The vacancy announcement will soon be
advertised in The Nation newspaper. In addition, we will also post the vacancy in a well known
national job-listing website including www jobsdb.com and www,jobthai,com.

It would be appreciated if you could also arrange to have the vacancy announced to all
ministries at your earliest convenience.

The closing date for all applications is 31 December 2008. We would appreciate it if you
could forward the applications to thc MRCS during the first two weeks of January so that the
Recruitment Panels in MRCS can proceed with the recruitment in a timely manmer.

Thank you for your continued support.

Yours sincerely,

W

——

Do Manh Hung
Officer-In-Charge
Mekong River Commission Secretariat

The Permanent Sceretary

Ministry of Natural Resources ang Fnvironment
Vice-Chairman of That Iatione? Mckony Commitice
Chairman of the MRC Joint Commitier for 20482009
Member of the MRC Joini Comnititive fur Thailand
C/o Thai National Mekong Coranne =
Department of Water Resoire s

180/3 Rama 6 Road, Soi Phib ! W oo Bt ding
Phayathai, Bangkok 10400 1l

}
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Mekong River Commission

The role of MRC is to co-ordinate and promote co-operation in all fields of sustainable development, utilization,
management and conservation of the water and refated resources of the Mekong Basin.

MRC is looking for a dynamic riparian professional to fil the following position

Programme Coordinator
Flood Management and Mitigation Pragramme

Job Summary: The FMMP Coordinator will report to the Director, Technical Support Division (TSD) and will
work in close coltaboration with the Chief Technical Advisor and other managerial and: professional staff of the
Regional Flood Management and Mitigation Center (RFMMC) and the Mekong River Secretariat (MRCS), the

National Mekong Committees (NMCs) and concemed national line agencies and other relevant
intemational’regional institutions.

Qualifications:

A post-graduate degree and professional gualifications in Hydrology, Water Resources Management,
Civil Engineering or similar, : '

At least 15 years of experience in flood management related activities, implementation and administration
of development projects in develeping countries within water resources and/or fiond management;

A substantial knowledge and experience in trans-boundary river/flood mahagement coordination, conflict
resolution, river basin water resources/ficod related frans-boundary mediation is & prerequisite;

Expatience in complex project planning, budget management, programming, execution, and cogrdination
in large river basins preferably international basins with strong organizational and coordination skills is
required; ’

- Experience working in an international environment;

Knowledge of MRC and its activities and working experience in the MRC member couniries will be an
advantage.

The position is based at the Regional Fiood Management and Mitigation Centre (RFMMC) in Phrom Penh,
Cambodia. The job description and other information can be obtained at MRC website
hito:/Awww.mrcmekong.org. Women are encouraged to apply. Only short-listed candidates will be notified.

Closing date for applications: 31 December 2008

Only nationais of Cambodia, Lao PDR, Thailand and Viet Nam are eligible to apply. The application must
include a cover letter outlining clearty how the candidate meets the requirements of the position. In addition to
the cover letter, the applicant should include a copy of the detailed CV and references, together with a

passport-size photo and contact emait address and send to the National Mekong Committee in the applicant’s
home country.

Cambodia National Mekong Commitiee

23 Mao Tse Toung Road, Phnom Panh, Cambodia
Tel. (855-23) 218 727 Fax, (855-23) 218 506
£-mail: chmes@enme gov.kh

Lao National Mekong Committee

Prime Minister's Office, Vientiane, Lao PDR
Tel. (856-21) 260 981-3 Fax. (856-21) 260 984
E-mail; Inmc@lnmemekgng.org

Thai Nationa! Mekong Committes
Department of Water Resources

23 Hang Tre, Ha Noi, Viet Nam
180/3 Rama 6 Road, Soi Phibul Watana Building Tel. (84-4) 825 4785 Fax. (84-4) 825 6920
Phayathat, Bangkok 10400 Thaitand

E-mail: vam¢ personnel@yahog.com
Tel. (66-2) 271 6165, 271 6620
Fax. {66-2) 298 6605
E-mail: {nmci@dwrge ih

Viet Nam National Mekang Committee
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JOB DESCRIPTION
Updated: November 2008
Title: Programme Coordinator
Functional Title: Programme Coordinator, FMMP
Divigion: Technical Suppori Division (TSD), Fiood Management and
Mitigation Programme {FMMP)
Levelof post: M-13' (Riparian staff)
Location: Regional Flood Management and Mitipation Centre, Phnom

1. THE MEKONG River Gommesig & (11mhadis

The Mekong River Comimission {(MRC) was established by the 1995 Agreesnent on Co-operation for
the Sustainable Development of the Mekong River Basin, between the governments of Cambodia,
Laos, Thailand and Viet Nam. in accordance with this Agreement, the Mission of MRC is: *To
promate and coordinate sustainable management and development of water and related resources

for the countries' mutua! benefit and the people’s well being by implementing strategic programmes
and aclivities and providing scientific information and policy advice.”

2. THE FLOCD MIANAGEMENT AND MITIGATION PROGRAMME

The Flood Management and Mitigation Programme (FMMP) is one of the MRC core programmes.
The overall development objective of the FMMP is ‘people’s suffering and econamic losses dug (o
floods are prevented, minimised, or mitigated, while preserving the environmental benefits of
fioods’. It consists of five components: 1. Reglonal FMM Centre, 2. Structural measures and flood
procfing, 3. Enhancing cooperation in addressing trans-boundary flood issues, 4. Flood emergency
management, and 5. Land management. The FMMP is based on priorities agreed upon by the four
MRC member countries and on the sirategic roles of the MRC. The compeonents of the programme
are related to each other and maost components link to MRC's existing programmes. They will

contribute to MRC's overall role in knowledge base development, capacity building and regional
cooparation.

3. Joa SUMMARY

The FMMP Coordinator will report to the Director, Technical Support Division (TSD) and will work in
close collaboration with the Chief Technical Advisor and other managerial and professional staff of
the Regional Flood Managerment and Mitigation Center (RFMMC) and the Mekong River Secretariat

(MRGS), the National Mekong Committees (NMCs) and concerned national line agencies and other
relevant international/regiona! institutions.

4, Ker Tasks

The incumbent performs the foliowing tatks

Act as a Manager for FMMP Coordination and a focal point for all PMMP related information
that goes beyond the individua! FMMP activities;

MEKONG RIVER COMMISSION hoo3

34
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- Coordinate and implement the FMMP activities to ensure streamiined and ftransparent
interfaces batween components, other MRC programmes and with related national and
regional institutions (intra-programme, inter-programme and external coordination),

- Coordinate, organize and facilitate the FMMP implementation work plans, budget plans,

technical studies, training and workshop schadules, ete. in @ weli coordinated and harmonized
manner,

Canry out internal and external project administration by setting up management procedures,
fechnical liaison, etc.

- Prepare Term of Reference, specifications, tender documents, etc. as required for initialization
of programme documents and activities,

- Prepare and update operation action plans;

Prepare reports such as inception report, progress and activity repotts, internal performance
assessment, FMMP completion report, etc.

Coordinate day-to-day operations and implementations of the programme with division

directors and related professional staff, national FMMP coordinators, regional collaboration
partners, ASEAN and GMS programmes;

- Coordinate of inputs of ather international consultants and MRC professional staff,

ldentify progressive risks, key and emerging issues hampering the progress of FMMP
coordination and implementation including foreseen andfor actual deviations from the work

plans, mileslones and indicators, assess consequences, select and implement appropriate
response imeasures;

- Carry out programme-level review, quality monitoring and assessment and, if necessary,

develop revised programme sirategy aiming at meeting the overall objectives of the -
programme;

Support for mid-term review and final evaluation of the programme implementation (2004-
2010);

- Support for preparation of the programme documents for the second phase {after 2010);

Establish network with other international river basin organizations and develop global links
with relevant organizations and technological resource centres around the world,

- Dther related duties as may be assigned by the supervisor.,
8. SCOPE OF AUTHORITY

(a) Supervision requirements: The incumbent supervises the FMMP programme officers in
cooperation with the CTA.

(b) Level of autonomy: Decisions are generally recommendatory in line with MRC policy.

(c) Lieve! of problem solving required: Problem solving is complex and the incumbent must
dispiay initiative and creativity. :

(d) Level and type of communications required: Communications are wide, both within and
outside of the organisation, and a variety of written documentation is required of the position.

6. COMPETENCE REQUIREMENTS

{a} €ore Values: Integnty, professicnabism and respect for diversity.

(b} Core Competencies: Communication, teamwork, planning and organising, accountability,
creativity, client orientation, commitment to continuous learning, and technoldgical awareness.

{c) Managerial Competencies: \'cion leadership, empowering others, building trust, managing
performance, and judgement/isisicn-making.
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7. PoOST-SPECIFIC QUALIFICATIONS

A post-graduate degree and professional qualifications in Hydrolagy, Water Resources
Management, Civil Engineering or similar,

At least 15 years of experience in flood management refated activities, implementation and

adminsstration of development projects in developing countries within water resources and/or fiood
management,

A substantial knowledge and experience in trans-boundary riverifiood managerient coordination,
confiei resolution, river basin water resourcesffiood related trans-boundary mediation is a
prerequisite, _

Experience in complex project planning, budget management, programming, execution, and
coordination in large river basins preferably international basins with strong organizational and
coordination skills is required;

Expefience working in an international environment,

Knowiedge of MRC and its activities and working experience in the MRC member countries will be
an advantage.,

Language: Fluency in English both written and spoken, and one riparian language is a must.

Signdd: Division Director, TSD Date:

Signed: Incumbent Date:

' Brigf information on remuneration

The temuneration package, subject to change, includes (i) annual net base salary exempt from tax
by Lao authorities, starting at US$ 38,001.00 (M-13, step 1); (ii) Monthly fluctuation and removable
Devdluation Aliowance (9.67% of basic salary for the month of Nov 08); (ill) MRC's contribution to
staff inember's Provident Fund of 14% of basic salary upon completion of 3 years in service; (iv)
Conthbution of MRC to Heaith and Accident insurances (on shared basis with employee}; (v) other

entitements and benefits such as dependency allowance, 6 weeks' annual vacation; sick leave,
matamity leave etc, '

Nonfesident staff members receive an additional (i) 7% of basic salary for Post Adjustment
aliowance: {ii) 7% of basic salary for Hardship allowance; (iii) Rental subsidy of 40% of the rent rate
up td maximum of US$ 6,000 annuat, {iv} Education Grant of 75% of max. Expense of US$ 13,000;
(v} Travel cost and Shipment expenses on assignment and upon separation; (vi} other entitiements
and benefits such as Relocation Grant allowance, Home Leave Travel, Education Grant Travel, etc.

Theduration of the assignment of MRC Riparian Professional Staff is up to maximum 6 years
accdrding to 1995 Mekong Agreement and Procedural Rules.

THEMRCS RESERVES THE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZED LEVEL OF THE POST.



