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1. Pregramme Coordinator, ICBP

2. Senior Technical Coordination Officer, Technical Coordination Unit

3. Communications, Partnerships and Public Participation Officer, ICCS

4. Modeller, IKMP

5. Operational Hydrologist, IKMP Ling B

6. Hydro-meteorological Asset Manager, IKMP \
dorfiAny w MRCS unsmsdssiumi mssaiglsznillankszsmuan Taodains
edvaiinauerutiAnin Job description #aionzBuaingauisiidandae

asumimennsh ‘lujmzf'hﬁnm-uﬁn15ﬂmznsmnﬁumfﬂwuﬁqmﬁ‘lnu
wazifiuminsnunanlumsdszrununmeldnsouanuiuile MrC favsiFyyau
yaansgaulsnasiiquani@asanin Job  Description d¢lumininionilszia
dmyanauazzlaw hlSansumnensiii non1 Email address - tnme@tmmemekong.org
metuudt 31 unsny 2552 Tailitensuninenaies 18 usamluainideld MrCs
Wo13eu190 1)

&2 A -y
B vu e 1dsaN I an

NG LR PRI
' A :
i S c?mo.rc?' ._.._[)
65:91-7’9??”{ (IYFUE 21TI0L)
Q vasd vesabull Ui S aunu

Animbsemuanusiudaszrialszms adviinsuninmanh
NHU, 34 3. 02271 6000 Ao 6617 Insars. 02271 6165
2390 B2



@L‘%‘ﬂu HE.ARN/HE.NADY LASHITNUINUIBI L

Welusadenudslitisnenisludeda
fidqasaiAnsonafifmunldnsuinediiu
el Widadelusinsnioauseiadiuynna
wazgvdne luda NTNNIHOINTUY AW
Email address : tnmo@tnmemekong.org A luieud

31 wngen 2552 Tagasesialy asiunszands

g 52
e tngse Bigussivg
an.
9 .0.52



Iza.’l.z ZUUS UB LD FAA o Z1 ZbnsZud
@\IERCQ"

UK A KEVER LUMRISH L duut

-§Z7B%%  Mekong River Commtsswn

MRC dwnﬂmwmﬂuhuﬂnmwmﬁﬂm
% w&g PO Box 6101, 184 To Mgoum Noad, Unit 18, m
%%:k\._\_-— Ban Sithanc Neus, Sikhottabong District, Vientiane 01000 L. ao*M e swors
\=l'ﬁ\‘e' Telept - 5 - .""':A' ﬁ LJ S_c_t: ZJJ
(TN . £ 4
FACSIMILE - :
REF FAX NO: MK- 0653/08 Date: 24 December 2008
e To: Kacsimile No.: 662-298 6605 Number of page(s): 21
) Bangkok, Thailand {including this page)
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Dear Sir,
Subject: Vacancy annoumncenicni fur sia riparian proivssivual positions

I would like 10 forward to you the vacancy announcement for six riparian professional positions
including:

Programme Coordinator, ICBP -
Senior Technical Coordination Officer, Technical Coordmat:on Unit.

Communications, Partnerships and Public Participation Officer, ICCS-
Modeller, IKMP

Operational Hydrologist, IKMP
Hydro meteorclogionl Agset Managor, IKMP

ARl ol b

Tho abowo montioned pooitions includs & »o announcomoent of tho pogition of Prograrmo

Coordinator, ICBP, and Hydro-meteorological Asset Manager since the Secretariat canid not

select any candidate for the positions from the prior recruitment round.

- ‘The Sceretariat would also like to replace the level of the position of Technical Coordination

Officer from M-10 to M-12 and result on new position title, Senior Technical Coordination
Officer We have announced this position for three times hut could not select any qualified

candidale. We have therefore revised the job descrption in order to make the job more
challenging.

We aftach the vacancy announcement and the job deseriptions of the above-mentioned positions

for your kind information and acticen. The vacancy announcement will soon be advertised in the

Tl Mateon s wspagnts. Lin addition, we will alse advertise the vazansics on well known natisnal
job listing websites including www.johsdb.com and www.jobthai.com.

It would be apprcualcd if you could alsc arran
ministries and line agencies at vour carliest convenience.

The Permanent Secretary

- IVHNISTY O NaTural Kesources ang rnvironment

Vice-Chairman of Thai Mational Mekong Committee P
Chairman of the MRC Joint Commitiee for 2008/2009 ‘
Member of the MRC loiri Commitiee for Thailand
Clo Thai National Mexong Corariize

Department of Water Resources

180/3 Rama 6 Road, Soi Phibu! Watana Building
Phayatha, Bangkok 10400 Lhalland
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The closing date for all applications is 31 January 2009, We would appreciate it if you could
forward the applications to the MRCS during the firgt twa woeka of February so thal the
Receruitment Pancla in MRCS can proccod with the resruitment in a timély manner.

Thank you for your continued support.

Yours sincerely,

Pham-Thi Thanh ITang
Officer-In-Charge
Mekong River Commission Secretariat
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Mekong River Conunission

The role of MRC is fo co-ordinate and promote co-operation in all fields of sustainabie development,

utiizaton, manaysinenl and wunse vabiuvi of the-water-end related resouroos of tho Malang Basin

MRC is looking for dynamic professionals to fill the joliowing posilions

1.

PROGRAMME COORDINATOR
Integrated Capacity Building Programme
Post fevel: M-13, based in Vientiane, Lac PDK

SENIOR TECHNICAL COORDINATION OFFICER
Technical Coordination Unit '
Post level: M-12, based in Vientiane, Lao PDR

COMMUNICATIONS, PARTNERSHIPS &
PUBLIC PARTICIPATION OFFICER

Intornational Coopsration and Communicatinn Saction
Pnst lrvel- M-11. based in Vientiane, Lao PDR

MODELLER
sadolling Component, Information and Knowledge Managemenf Programme (IKMP)
Post level: M-11, based in Vientiane, Lao PDR

OPERATIONAL HYDROLOGIST

Hydro-meteorological Data Component, IKMP
Poat lsval M-44, basod in Vientiano, {uo ROR

HYDRO-METEOROLOGICAL ASSET MANAGER
Hydro-meteorological Data Component, IKMP

Rost leval-M. 11 (reeannniinnamantt. hased in Vigntiane, Lae PPR

The job descriptions and other information can be obtained at MRC wabsite htto:/www.mromekong.orc
Women are encouraged to apply. Only shoriisted candidates wili be notified.

Closing date for applivalions: 34 JANUARY 2000

Only metisnals of Combadia, Lao PDE, Thailand and Viet Nam are eligible to apply, The application mus
include a cover letter outiining cleady how the candidate meets the requirements of the position.- Th

postprogramm

ith. must be indicated in the application lotter. In addition to the cover lstter, tha applical

should Include lisflier detaited CV and MRC Dersonatl Mittory Form and send to the Nalional Meken

Commillee it fwe spplicant's home zsurtry.

Combadiz Mational Mekann Cnmmitfee

23 Mao
Tel. (85
E-maif;

Lao National Mekong Committee
Tse Toung Road, Phnom Fenh, Cambodia Prime Minister's Offce, Viantiane, Lao PDR
5235 M8 727 Fax: (365-23) 218 508 Tel (856-21) 2RD.9R1.3 Fax, (856-21) 260
cnmes@denme. gov.kh 284

E.mail. inme@lomemekeng.org-

Thai National Mekong Committee viet Nam National Mekong Committee
Department of Water Resources 23 Hang Tre, Ha Noi, Viet Nam

180/3 Ruma 8 Road, Goi Phibud Watana Building Tol {84.4) 825 4785 Fax (84-4)f25 6929
Phayathai, Bangkok 10400 ihailand

101, (B6a2) 201 BIRA 2T\ AR
Fax. (68-2) 208 6805

E-mall;

E-mail. ynns [wals} m

tnme@dwr.go.th
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JOB DESCRIPTION
Updated: Dacsmber 2005
Title: Pragramme Coordinator
Functional Title: Pregramme Coardinator, Integrated Capacity Building Programme
Division; Human Resources Development Section
Level of post: M-13' (Riparian Professional)
Location: MRGC Secretariat, Vientiana, Lao PDR
Reporting to:

Section Chief, Human Resources Development Section

1. Tum Mmxons Ruge Commssion AD MRC 9N-RETARIAT

‘Tho Makang River Comminaian (MAC) wns aatanlished by the 1096 Agreamant an Co-nparmibinn faz tha
Sustainable Development of the Mekana River Basin. between the govaupants of Cambhodia | ans
Thaitand and Vst Nam. in arcordance with this Agraemaent, tha Mission of MRC is: “To promote and
toordinata gustainable menagement and dovalopment of water and rolated ressurcee for the countries’
mutual benefit and the psople's well being by implementing stralegic pragranmes and aclivilies and
providing scientific information and policy advice.” The mission of the MRC is to promote and coordinate
sustainable managemeant and development of water and related resources for the countriss' mutual
benafit and the people’s well being. :

The MAC Ezerotariat is ths sparational arm

of the MIIC. It provides technical and sdministrative
services to the JC and the Council to achiave th

e MRC's mission.
-2, THE HUMAN RESOURCES DEVELOPNENT SECTION (HRDS)

The Saction gims to ensure the development of tha right skill, compsetancias, and organizational culture
in the MRC to support full implementation of the Strategic Plan.-The Section is to provide the Secretariat
and Nparational Programmes with madern and highly efficient human rassurcas services. The Section is
@lso responsible for interacting affectively on such matters with the National Mekong Committeec,

riparian national agencies, interational agencies and donor communities. HRDS also manages the
Intenrated Capacity, Building Programmsg (ICBP).

The overall ahisciive of ICRP is impreive: the: cApanity of the MRE ta implamant #ts niission and play &
laading role in coordinating the dovelopmont and uce of the hacin'e waoter regouroes. There is a etrong
need to develop the technicai, institutional and legal water resources management capacity and
experias of lacal natiznal and regional lavels. The 10D ia guided by ths principls that the lavel of

competence in river basin managemant among the MRC staff and staff in the riparian governments is to
be raised through a systematic. moduiar training approach

3. JOB SUMMARY

Under wupwrvicion uf the Seuiion Chiof of HRDE the

ovarall esordination and maragamart of 10DP Preg
financial aspects.

Progromme Coordinator wit hezraparahle tne the
raminne, including all technical, administrative &ivd

4. KeY TAsks

Tho inoumbont periormn the foll g s releted s the IMPLTMIENTATION OF ICDP AND
MONITORING OF QUTCOMES COF ALL CAPACITY BUILDING:

- Leading the ICBP Team ai the 4100

RN 1 £ -
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- Managing and coordinsting all technical, administrative and financial activities to ensure the
effective and efficient implementation of the programme in full compliance wih all applicabla donor
funding agreements, the Programme Document and MRCS procedures and standards;

- Preparing progress reports and other routine reports in accordance with MRCS procedures and
specific requirements of the programme:

- Managing the Programme’s budget and preparing the report to Chief Executive Officer (CEQ) and
Development Partners;

- Preparation of Term of Reference and budgets for employment of programma staff and consuitants,
and recruitment of such staff and consultants;

Coordinating and Mobilising the resource and personnel requirements for the main activities of the
ICBP;

- Ensuring high quality implementation of all iCBP Progratnme compohents and maintaining close
collaboration with all programmes to ensure the integration of ICBP,

Providing recommendations on capacily building methodologues at regional and national levels;

- Providing ICBP related information to the CEO, the National Mekong Committees, and other related
- MRCS Programmes,

Undertaking general advocacy, promotion and dissemination of ICBP activities and its outcome with

stakeholders and civil society and support NMC ICBP Coordinators in the same efforts at national
leve!;

= Liaison and exchange information with other ICBP-related regional proje¢ts, programmes and
©initiatives;

Maintaining regular communication with NMCs, NMCS-ICBP team, and relevant stakeholdets;

- Providing an on-the-job training and ongoing coaching to ICBP staff members in regard to their jobs
. and responsibilities;

Performing any other duties related to the coordination and management of ICBP implementatiqn;
= Performing other duties as assigned by the Section Chief.

8. SCOPE OF AUTHORITY

(a) Supervislon requirements: The incumbent supervises Programme Staff and is responsible for
their outputs, on-the-job training and performance appraisal, carried out in line with MRC guidelines,

{b) Level of autonomy: Large decisions are generally recommendatory, unless in Jine with MRC policy.
The incumbent administers the programme budget.

(¢) Level of problem solving required: Problem solving can be complex and the incumbent must
display initiative and creativity.

{d} Level and type of communications required: Communications are wide, both within and outside
of the organisation, and extensive written documentation is required of the position.

6. COMPETENCE REQUIREMENTS

(@) Core Values: integrity, professionaiism and respect for diversity.

(b) Core Competencies: Corrmunication, teamwork, planning and organising, accountability,
creativity, client orientation, commitment to continuous learning, and technological awareness.

(¢} Mapagerial Competencies: Vision, leadership, empowering othars, building trust, managing
Pperformance, anz judgemes niidecision-making

7. POST-SPECIFIC QUALIFICATIONS
- Master degree in refevant faid (nuitytional Development, Human Resource Development, etc.),
< 15 years experience in human resnun

i ce deveinpment, extensive expeérience in capacity building,
training preferably withis 2 omstont of natural resources management and planning, Knowledge
]
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and experience in plolicy and sirategy deveiopment in the subject of human resources development
is essential;

Proven experience withn deveiopment project planning, programming, execution, strategy
formulation, project prepacation and project management work inctuding procurement of services
and contracting is an advantage. Experience in project management, inaluding preparation of
annual work plans and budgets, and use of a logical framework for reporting, evaluating and
monitoring,

Knowledge and experience in integrated Water Resources Management (\WRM) is an advantage;

Experience with and good knowiedge of the Mekong ripatian countries and the Mekong River Basin
and should have a praven experience of working in an internationai environment;

Ability to work and cooperate in an international environment is a necessity,

Fluency in English both spoken and written is required Working knowledge of one or more riparian
languages is an advantage.

8. SIGNATURES

Chief of HRD Sectinn:

. .. (date)

Incumbent;

(date)

| Brief information on remuneration

The remuneration package, subjec
Lao authorities, starting at USS
Devalyation Allowance (9.67% of

t to change, includes (I} annual net base salary. exempt from tax by
38.001.60 (M-13, step 1); {ii) Monthly fluctuation and removable
basic salary for the month of Sep 08); (ilt) MRC's contribution to staff
member's Provident Fund of 14% of basic salary upon completion of 3 years in seevice; {iv) Contribution
of MRC to Health and Accidert insurances {an shared basis with employes); {v) other entitiements and
benefits such as dependency allowance, 6 weeks' annual vacation; sick leave, matemity leave etc.

Non-resident staff members receive an additional {1 7%

of basic salary for Post Adjustment allowance;
(i) 7% of basic salary for Hardship allowance;

{ili} Rental subsidy of 40% of the rent rate up to
maximum of US$ €.000 annual; {iv} Education Grant of 75% of max. expense of US$ 13,000; (v} Travel
cost and Shipment expenses on assignment and upon separation; {vi} other enfitiements and benefits
such as Relocation Gran! aliowance, Home Leave Travel, Education Grant Travel, etc.

The duration of the assignment of MRC Riparian Pro

fessional Stalf is up {o maximum 6 years according
to 1995 Mekong Agreemsnt and Procedural Rules.

THE MRCS RESERVES THE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZEC LEVEL OF THE POST
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JOB DESCRIPTION

Updated: December 2008

Title: Senior Programme Officer

Functional Title: Senior Technical Coordination Officer
Division: Technical Coordination Unit

Level of post: M-12' (Riparian Professional)

Location: MRC Secretariat, Vientiane, Lac PDR
Repaosting to: Technicat Coordination Advisor

1. THE MEKONG RIVER COMMISSION AND MRC SECRETARIAT

The Mekong River Commission {MRC) was established by the 1995 Agreement on Co-operation for
the Sustainable Devejopment o

f the Mekong River Basin, between the governments of Cambodia,
Laos, Thailand and Viet Nam. In accordance with this Agreement, the Mission of MRC is: “To
promote and coordinate sustainable management and development of water and refated resources
for the countries’ mutuat benetit and the people’s well being by implementing strategic programmes
and activities and providing scientific information and poficy advice.” The mission of the MRC is to
promote and coordinate sustainable management and development of water and related resources
for the countries’ mutual benefit and the people’s well-being.

The MRC Secretariat is the operational arm of the MRC. it provides technical and administrative
services to the JC and the Council te achieve the MRC's mission.

© 2. THE TECHNICAL COORDINATION UNIT

The Technical Coordination Unit (TCU) serves as the Secretariat's foral point for integrated
programme development and implementation, and related conceptual programme matters,

. .MRC activities are buitt around the concept of Integrated Water Resources Management {IWRM}.
- To this end, MRC has adopted an integrated programme structure composed of the following
programmes. Basin Development Pian; Environment; Information and Knowiedge Management;
Integrated Capacity Building, Water Utiiisation; Fiood Management and MRigation; Drought
Management; Agriculture, trrigation and Forestry: Navigation; Hydropower, Fisheries; and Tourism.

MRC's corporate stiategy, the MRC Strategic Plan 2006-2010 (SP) calls for a stronger focus on
tangible results, n particular vig-&-vis poverty reduction and in facilitating sustainable development.
it also makes the point that betier ntegration of the various programmes in MRC and increased
harmonization of progranime management principles and tools are required.

3. JOB SUMBARY

Under the supervision of the Technical Coordina
prograrnme development and
matters.

lion Advisor the incumbent supports integrated
implementation at the MRC, and related conceptual programme

4, KEeY TASKS

The incumbent performs the foliowing tasks:

- Work with MRC programmes and the implementing consultant on the concepitual design, step-
wise implementation and operation of an integrated resuit-based monitoring system;

- Support reviews and evaluation conducted at programme and MRG levels by drafting and
reviewing TOR, providing iogistical support to external evaluators, organising and participating
in meetings, and %y reviewing the draft evaluation reports;
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Work with MRC programmss 1o ensure consistency and timely production of programme
related section of MRC's quarterly progress reports;

Work with the programmes to ensure their annual work plans are consistent with their
programme document ang are available within the first quarter of the year. Support the

preparation of MRC's annual work programme documents by working with MRC programmes
to ensure quality and timetiness of their inputs;

Support the pracess for the formulation of the Strategic Plan 2011 - 2015;

Frovide quality assurance to programmes, by reviewing of programme and project documents,
subject matter reports, progress reports, abstracts and scientific articles;

Contribute to programme and project identification and formulation missions by drafting TOR
for respective consuitancies, compiing background information and discussion papers,
organising and participating in meetings and consultations, and reviewing draft reposts;

Collaborate te improve the MRC programme cycle management, support fo review and

updating of programme cycle manual, design and implementation of respective training

activities, design of planning and reporting templates: '

Prepare monthly Programme Management Meetings (PMM), keep minutes;

- Bupport cross-cutting initiatives and infer-programme cooperation on subject matters, by
providing administrative end technical assistance to respective tagk foroes, ez,

5. SCOPE OF AUTHORITY

-{a) Supervision requiraments: The incumbent does not have any supervisory respensibilities but
is responsible for the an-the-job training of MRCS, NMC and line agency staff as requested.

(b} Level of autonomy: Decision-making is largely recommendatory, subject tothe final approval
of others, unless decision is clearly in line with MRCS palicy.

{c} Level of prohblem solving required: Problem solving is complex and the incumbent must
display initiative, and strong anaiytical skills and creativity.

(d) Level and type of communications required: Communications are wide, both within and
- outside of the crganisation, and a variety of written documentation is required of the position.
6. COMPETENCE REQUIREMENYS

(a} Core Values: Integrily, professionalism and respect for diversity.
{b) Core Competencies: Communication, teamwork, planning and organising, accountability,
creativity, client orientation, commitment to continuous iearning, and technological awareness.

7. POST-SPECIFC QUALIFICATIONS

Advanced degree in waler resources engineering, an snvifonmental discipline or
management;

At least 10 years professional working experience in a related field is required, practical
working experience in ar: international development agency is desitable;

Excellers communication and coordination skills;

Computer proficiency and good knowledge of the possibilities and use of electronic
information systems are required;

- Very good commiand of English, both written and spoken. Working Iuwowiedge of one more
riparian language is desirable.

8. SIKGNATURES
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Technical Coordination Advisor

{date)

Incumbent;

(data)

' Brief information on remuneration

The remuneration package, Subject to change, includes (i} annual net base salary exemnpt from tax
by Lao authorities, starting at US$ 29 520.00 (M-12, step I); (ii) Monthly fluctuation and removable
Devaluation Allowance (9.67% of basic salary for the month of Sep 08); (#ii) MRC's contribution to
staff member's Provident Fund of 14% of basic salary upon completion of 3 years in sewvice; (iv)
Contribution of MRC to Health and Accident insurances {on shared basis with employee); {v} other

entitlerments and benefits such as dependency allowance, 6 weeks' annual vacation; sick leave,
maternity leave etc.

Non-resident staff members receive an a
allowance; (if) 7% of basic salary for Hards
up to maximum of US$ 6,000 annuat; (iv)
{v) Travel cost and Shipment expenses o
and benefits such as Relocation Grant al

dditionai (i} 7% of basic salary for Post Adjustment
hip allowance; (1) Renta! subsidy of 40% of the rent rate
Education Grant of 75% of max. expense of US$ 13,000;
n assignment and upon separation; {vi) other entitiements
owance, Home Leave Travel, Education Grant Travel, etc.

The duration of the assignment of MRC Riparian Professional Staff is up to maximum 6 years
according to 1985 Mekong Agreement and Procedural Rules.

THE MRCS RESERVES THE RIGHT TO

APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZED LEVEL OF THE POST.
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JOB DESCRIPTION
Lipdated: December 2008
Title: Communication Officer
Functional Title: Communications, Partnerships and Public Participation
Officer
Division: international Cooperation and Communication Section (ICCS)
-Levetl of post: M-11" {Riparian Profassional)
Location: MRC Secretariat, Vientiane, Lao PDR

Reporting to: Chief of ICCS

4. THE MEKONG RWER COMMISSION AND MRC SEGRETARIAT

The Mekong River Commission {(MRC) was established by the 1995 Agreement on Co-operation for
the Sustainable Development of the Mekong River Basin, between the governmants of Cambodia,
Laos, Thailand and Viet Nam. In accordance with this Agreement, the Mission of MRC is: “To
promate and coordinate sustainable management and development of water and related resources
- for the countries’ mutual benefii and the people’s well being by implementing strategic programmes
‘and activities and providing scientific information and policy advice.” The mission of the MRC is o

promote and coordinate sustainable management and development of water and related resources
for the countries’ mutual benefit and the people’s well-being.

~ The MRC Secretariat is the operational arm of the MRC. it provides technical and administrative
services to the JC and the Council to achieve the MRC's mission,

2. ROLE OF THE COMMUNICAT!ON UintT

" The Communications Unit's work plan within the International Cooperation and Communications
Section sets the following three objectives:

+ - Toincrease knewledge of the MRC and its functions among stakeholders and the public;

» To incraase public awareness on the sociai, economic and environmental state of the Basin,

and the need for transboundary approaches in planning and deveiopment;
¢ Todevelop meshanisms o awarensss raising in alt MRC programmses.
The current expectations of he Communication Unit within the MRC are: respondi_ng to media,
managing information flows in response to information requests; writing and translation functions;
promotional functions inciuding but not Emited to media retations; production of print and web-ready

matenals; NGO reiations; drafting of policy related documents for public information; and,
maintaining and updating the MRC website.

3. JobB SUMMARY

The purpose of the position is to increase the ability of the MRC to effectively communicate and
“consult with key stekehclders ang pariners. In particutar, the position will promote awareness
raising In the activities of the MRC and publicise the activities of the MRC via the media also acting
as a spokes person and publc fate +f the MRC, if required. Emphasis is placed on developing the

ability of the MRC Secretarial to communicate in the four main languages of the Member States:
‘Khmer, Lao, Thai and Vistnamese
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4. Kevy TAasks

The incumbent performs the following tasks under the general supervision of the Chief of 1ICCS, and
with technical advice of International Communications Adviser:

Assists with preparations and distribution of external communications, and with awareness
raising and partnership activities:

Produces and writes amicies, press releases, speeches, newsletters, annual reports,
posters, brochures and other similar publications to promote the MRC and its mission;

Liaises with the media and with information officers in other relevant organisations;

Assists with publication output of the MRC and supports the Veb Administrator in matters
of website design and content:

Works with all Divisions of the MRC to promote awareness raising in Commission activities;
Works closely with NGOs and other key stakeholders in establishing partnerships;

- Advises on the Secretariat's photographic archive, _

Improves ability of MRC to produce key communications materials in riparian languages;

- Develops a media communication plan;

- Manages and administers the ICCS Communications Unit;

Provide an on-the-job training and ongoing coaching to Communication Unit staff members
in regard to their jobs and responsibilities;

Undertakes related duties as required by the CEQ and Chief of {CCS.

5. SCOPE OF AUTHORITY

(a) Supervision requirements: The incumbent shall supervise staff of Communications Unit and is

responsible for their oulput, training, and performance appraisal to be caried out in fne with
MRC procedures.

- (b) Level of autonomy: Decision-making is in conjunction with communications advisor, and
subject to final approva! of Section Chief. The position administrates a budget.

(¢} Levet of problem solving required: Problem solving is complex and the incumbent must
display initiative, and strong snalylical skills and creativity.

{d) Level and type of communications required: Communications are wide, both within and
outside of the organisation. Superior communication skills a must.

6. COMPETENCE REQUIREMENTS
(a} Core Values: Intagrity, professionatism and respect for diversity.

(b) Core Competencies: Communication, teamwork, planning and organising, accountability,
creativity, client orientation, commitment to continuous learning, and technological awareness.

{¢) Managerial Competencies: Vision, jeadership, empowering others, building trust, managing
performance, and judgement/decision-making.

7. PoOsST-SPECIFC Qu.mn_cm:ons

Undergraduate degree plus a minimum of five years practical working experience in
commumications, public relations, social sciences;

Work experience with iniernational organisations and madia relations;
Proven track record of excelient oral and written communication skills;

- Experience in the use of web-based information servicos;

Experience in design and familiarity with commonly used design software;
Experience in dealing with printing and production of display matertals:
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- Excellent interpersona! ard cross-oultura! communication skilis:
- Good sense of initiative and sounrd judgment;
- Knowledge of Southeast Asia's social, economic, cultural and polltical structures is highly
desirable;

Knowledge of natural resources management/environmentat awareness is desirable;

- Excellent command of the English language plus one or more of the riparian languages
(Khmer Lao, Thai, Vietnamese).

8. SIGNATURES

Chief of ICCS:

{date}

Incumbent:

(date)

* Bref information on remuneration

The remuneration package, subject fo change, includes (i) annual net base salary exempt from tax
by Lao authorities, siarting at US$ 23,690.00 {M-11, step 1); (3i) Monthly fluctuation and removable
Devaluation Allowance (9.67% of basic saiary for the month of Sep 08); (%) MRC's contribution o
staff member's Provident Fund of 14% of basic salary upon completion of 3 years in service; (iv)
Contribution of MRC to Heaith and Accident insurances (on shared basis with employee); {v} other

entittements and benefits such as dependency allowance, 6 weeks' annual vacation: sick leave,
matemity leave aic.

Non-resident staff members receive
aliowance, {ii} 7% of basic salary for H
up to maximum of US$ 6,000 annuat:

(v} Trave! cast and Shipment expense
and benefits such as Relocation Grant

an additional (I} 7% of basic salary for Post Adjustment
ardship allowance; (lll) Rental subsidy of 40% of the rent rate
(iv) Education Grant of 75% of max. expense of US$ 13,000;

S on assignment and upon separation; {vi) other entitlements -
allowance, Home Leave Trave!, Education Grant Travel, etc.

The duration of the assignment of MRC Ri;&arian Professional Staff is up to maximum 6 years
according to 1895 Mekong Agreement and Procedural Rules.

THE MRCS RESERVES THE RIGHT TO

APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZED LEVEL OF THE POST,
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% Mekong River Commission

-i%%a 'ﬁj P.O. Box 6101, 184 Fa Ngoum Road, Unit 18,
LE

Ban Sithane Neua, Sikhotiabong District, Vientiane 01000, Lao PDR

JOB DESCRIPTION

Updatad. December 2008
Title:

Specialist
Functienal Title: Modetier
Division; Modeiling Team, Information and Knowledge Management
. rogramme, Technical Support Division
Level of post: M-11'(Riparian Professional)
Location: MRC Sacretariat, Vientiane, Lac PDR.
Reporting to: Modeliing Component Manager

1) THE MEKORG RIVER COMMISSION AND MRC SECRETARIAT

The Mekong River Commission (MRC) was established by the 1885 Agreement on Co-operation for the
_ Sustainable De

velopment of the Mekong River Basin, between the governments of Cambodia, Laos,

- Thailand and Viet Nam. In accordance with this Agreement, the Mission of MRC is: “To promote and
- coordinate sustainable management and development of water and related rasources for the countries'
mutuai benefit and the people's well being by implementing strategic programmes and activities and
providing scientific information and policy advice.” The mission of the MRC is {o promote and coordinate

sustainable management and development of water and related resources for the countries’ mutual
benefit and the people’s well-being.

The MRC Secretariat is the operational arm of the MRC. It provides technical and administrative
services to the JC and the Councit to achieve the MRC's mission.

2) THE TECHNICAL SUPPORT DIVISION

The Technical Support Division {TSD) with the Information and Knowledge Management Programme

(IKMP) is the centre for the repository and analysis of data and tools for information on Mekong River
Basin water and related resources and develops reliable and up-to-date databases and information
systems. The Division prepares and develops appropriate modelling systems and other decision-
support frameworks for the MRC. it is also fesponsible for encouraging ihe use of appropriate

technologies in planning, co-ordinating and developing the basin’s resources. To date, the IKMP has
Hydrology Team, G!S and Databases Team. and Modelling Team.

3) JoB Summary

Under the overall supervision of the Division Director, the IKMP Coordinator and the direct supervision

- of the IKMP Modelling Component Manger, the Modeller provides technical assistance to the MRC
Secretanat and Nationa! Mekong Committees in the area of water resources modelling.

4} Kev Tasks

The incumbent performs the foltowing tasks:

- Actively participates in the modsling and knowledge base development of the MRC and sharing
madelling knowledge with the modelling staff in riparian couniries;
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Assists the Modeliing Tearn in all working relationship with NMCs and Rts line agencies including
supefvising afl DSF applications for Cambodia, Laos, Thailand, and Viet Nam;

Parlicipates in basin mode! calibration and verification, and to other mode! improvement activities;

Assists in keeping the DSF constantly updated, upgraded and maintained in a proper and
transparent manner;

Runs development and planning scenarios on DSF models, produces technical reports based on
modeliing output and assists the Madelling Team with routine and ad-hot technical reporis;

Assists the Modelling Team to master other analytical tools, especially the models in water
resources engineering:

Actively involves in the collection, preparation and checking of daia and information, and
-verification of monitoring mechanisms needed for modelling;

Assists the Modelling Team in training aclivities given to the NMC staff and other MRC
programmes on modelling technologies, capabilities and applicability ete ;

Assists the Modelling Team In preparing and organizing eventsfactiyities of the Modelling Team;
- Ofther relevant tasks as assigned.

5) SCOPE OF AUTHORITY

(a) Supervision requirements: The incumbent does not have any supervisory responsibilities but is
responsible for the on-the-job training of MRC, NMC and line agency staff as reguired.

- {b} Leval of autonomy: Decision making is largely recommendatory, subject to the final approval of
others, unless decision is cieatly in line with MRC policy.

{c) Level of problem: solving required: Probiem solving is complex and the incumbent must display
- inifiative and creativity,

{d) Level and type of communications required: Communications are wide, both within and outside
_ of the organisation, and a variety of written documentation is required of the position.

6) COMPETENCE REQUIREMENTS

(a) Core Values: integrity, professionalism and respect for diversity.

(b) Core Competoncies: Communication, teamwork, pianning and organising, accountability,
- . creativity, client orientation, commitment to continuous learning, and technological awareness,

7) POST-SPECIFIC QUALIFICATION

Advanced degree in Waler Resources Engineering and Management, Natural Resources
Planning and Management, Hydrology, Mathematics or related disciplines;

At feast 7 years experience in applied hydrology, water resources engineering and
management including experience in computer simulation modelling techniques as applied to
fiver systems in the Lower Mekong Basin or similar conditions;

Substantial and proven experience in computer modelling techniques as applied 10 river basin
simulationfforacasting and impact analysis, both as (desirably) developer and operator of which
knowledge and experiences working with DSF are preferable:

Experience in working in and managing programma/project of a multi-national environment is
an asset,

F_Iuel_*acy in English, botk written and spoken, is required. Working knowledge of one more
fipanan language is an advantage.
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8) SINGATURES
tncumbent; S } (date)
Supervisor: { ) (date)
' Brief inforraation on remuneration

The remuneration package, subject to change, includes {i) annual net base salary exempt from tax by
Lao authorities, starting

at US$ 23,600.00 (M-11, step 1); (i} Monthly fluctuation and removable
Devaluation Allowance (9.67% of basic salary for the month of Sep 08); {iii) MRC's contribution to staff
member's Provident Fund of 14% of basic salary upon completion of 3 yeats in service; (iv)
Contribution of MRC to Health and Accident insurances {on shared basis with employee); (v) other

entitiements and benefits such as dependency aliowance, 8 weeks' annual vacation; sick leave,
matemity leave etc,

Non-resident staff members receive an additio

nal {i} 7% of basic salary for Post Adjustment allowance;
(i) 7% of basic salary for

Hardship allowance; (ilf) Rental subsidy of 40% of the rent rate up to
maximurm of US$ 6,000 annual; {iv) Education Grant of 76% of max. expense of US$ 13,000; {v) Travel
cost and Shipment expenses on assignment and upon separation; (vi) other entitiements and benefits
such as Relocation Grant allowance, Home Leave Travel, Education Grani Travel, etc.

The duration of the assignment of MRC Riparian Professional Staffis v

_ p to méimum & years according
to 1995 Mekong Agreement and Procedural Rules.

THE MRCS RESERVES THE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZED LEVEL OF THE POST.
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$ %y Mekong River Commission
-%%?f 0. Box 6101, 184 Fa Npgoum Road, Unit I3,
=

Ban Sithane Neua, Sikhottabong Distrit, Vientiane 01000, Lao PDR
Telephone: (RSA-215263 263 Facsimile: {856-217 243 264

JOB DESCRIPTION
Updated: December 2008

Title: Programme Officer
Functional Title: Operational Hydrologist
Division: Technical Support Division
Level of post: M-11' (Riparian Professional)
Location: Mekong River Commission Secretariat, Vientiane, Lao PDR
Reporting to: Senior Hydrologist
Expected Duration 3 years

1. THE MEXONG RIVER COMMISSION AND MRC SECRETARIAT

The Mekong River Commission (MRC) was established by the 1985 Agreement on Co-operation for the
Sustainable Development of the Mekong River Basin, between the governments of Cambodia, Laes, Thailand
and Viet Nam. The role of the MRC is to co-ordinate and promote co-operation in all fields of sustainable
development, utiiisation, management and conservation of the water and related resources of the Mekong River

-Bagin. The mission of the MRC is to promote and coordinate sustainabie management and development of
water and related resources for the countries’ mutual benefit and the pecple’s wellbeing.

The MRC Secretariat s the operationa! arm of the MRC. It provides technica! and administrative services to the
JC and the Council o achieve the MRC's mission.

2. THE INFORMATION AND KNOWLEDSE MANAGEMENT PROGRAMME

The Information and Knowledge Managsment Programme (IKMP) is the centre for the repository and analysis of

data and tools for inforrnation on Mekong River Basin water and related resources and develops raligble and up-
to-date databases and information systems. The Programme prepares and develops appropriate modelling
systems and other decision-support systems for the MRC. It is also responsible for encouraging the use of
appropriate technologies in planning, co-ordinating and developing the basin's resources, and provides a wide
variety of lechnical services. support and assistance to MRGC Programmes and projects.

3. JOE SUMMARY

Unrder the direct supenision of the Senior Hydrlogist of IKMP/TSD, the Operational Hydrologist will provide an
experiise on hydro-metesrological datasinformation collection, analysis, mandgement, and dissemination;
hydrological project evaluation, daiabase quality assurance/control and updating; hydro-met datinfomnsation
exchange and sharing; and hydro-mat cataf waler use monitoring to MRCS and national staff.

4. TASKS AND RESPONSIBILITIES

Koy tasks:

* To colieci compile and sralyse operational hydro-met data for the preparation of half-year’
hydrologizal condition reports of the Mekong River Basin;
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s To plan and carry oul data collection and processing for the preparation of the Mekong F_Iydrologlc
Yearbook and for updating of an MRC hydro-metecroiogical database {archived and

operational/near real time data):

To carty out data quality assurance and contral for the hydro-met database;

* To follow-up and report on the status of the hydro-met data and information exchange and sharing in
all levels under the framework of MRC:

= To follow-up the hydro-met data coliection and exchange for updating the MRC hydro-met data
base:

* To monitor hydro-met data and assist in activity related 1o water use monitoring of the Lower
Mekong River Basin under the framework of MRC;

To assist in the implementation of MRC hydro-met network managemiant;
To act as a contact point with users and carry out MRC hydro-met data dissermination;

To carry out necessary training and capacity building to relevant MRC and member country staff;
To assist in the preparation and implementation of hydrologic and related projects;

* To coordinate and cooperate with other concerned units, components, programmes and agencies
for the tasks implementation;

* To undertske any other functions that may be assigned.

5. SCOPE OF AUTHORITY

{a) Supervision requirements: The incumbent does not have any supervisory responsiilties but is
responsible for the on-the-job training of MRC, NMC and line agency staff as required.

{b) Level of autonomy: Decision making is largely recommendatory, subject to the final approval of others,
unless decision is clearly in line with decisions made by the Project Managemant.

(c) Level of probiem solving required: Problem solving can be complex and the ihcumbent must display
' intiative and creativity.

. {d} Level and type of communications required: Communications are wide, both within and outside of the
: organisation, and a variety of written documentation is required of the position.

6. COMPETENCE REQUIREMENTS
- {&) Core Values: Integrity, professionalism and respect for diversity.

{b} Core Competencies: Communication, teamwork, planning and organising, accountabilty, creativity, client
orientation, commitment to continuous learning, and technological awareness

{c} Managerial Competenciss: Building trust, managing performance, and judgement/decision-making.

7. POST-SPECIFIC GUALIFICATIONS
Essential:

. Master degree or higher in water resource/ hydrology /civil engineering, preferably with a
hydrometeorological database background:

. Eight years of experience in water resourceshydrological data collection/monitering/analysis,
including database, GiS and data management;

Fxperience in technical working team supervision, tachnical reporting and financial reporting,
Ability tc cooperate in 2 dynamic intermnationai environment;

. Respect for diversity in working places;

. Abilities in the preparation of technical training material and the delivery of technical training;
. Good command of written and spoken English language.
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Desirable:

* Previous experience in Hydro-meteoroiogy database maragezment, hydragraphy, meteorology or
related fields including modern in-depth knowledge of hydro-metaorological/hydrographic
instruments, menitoring procedures and telernstry techriques 2nd equipmants:

J Knowledge ard experience in hydrological modeling and opsrational river flow monitoring and
forecasting:

Fammdiarity with the structure and role of the MRCS and the water resources and data

managaement conditions in the Mekong River Basin,

NOTE: the official language for ail written and spoken communications is English.

Incumbent:

( ) : (date)

Senior Hydrologist {

) (date}

' Brief information or remuneration

The remuneration package, subject to

change, includes (i) annual net base salary exempt from tax by Lao
authorities, starting at US$ 23.650.00

{M-11, step I); (i) Monthly fluctuation and removable Devaluation
Allowance (8.67% of basic salary for the month of Sep 08): (iti} MRC's contribution to staff member's Provident
- Fund of 14% of basic salary upon completion of 3 years in service; {iv) Contribution of MRC to Health and

Accident insurances {on shared basis with employee); {v) other entitlements and benefits such as dependency
allowance, 6 weeks' annual vacation: sick leave, matemity ieave atc.

Non-resident staff members receive an additional

_ (i) 7% of basic salary for Post Adjustment allowance; {ii) 7% of
basic salary for Hardship allowance; (ifi} Rental

subsily of 40% of the rent rate up to maxdmum of US$ 6,000
annual; (iv} Education Grant of 75%

of max. expense of US$ 13,000; {v) Trave! cost and Shipment expenses on
- assignment and upon separation;

vi) other entitiements and benefits such as Relogation Grant allowance,
Home Leave Travel, Education Grant Travel etc.

The duration of the assignment of MRC Riparian Professional Staff is up to maximum 6 years according to 1995
Mekong Agreement and Procedura! Rules.

THE MRCS RESERVES THE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZED LEVEL OF THE POST
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Sy Mekong River Commission
3

wj PO, Box 6101, 184 Fa Ngoum Road, Unil 18,
"l%‘?. Ban Sithane Neua, Sikhottabong District, Vientiane #1000, Lao PDR
Eoe'a’ Telephone: (856-21) 263 263 Facsimile: (855-21) 263 264

JOB DESCRIPTION

Updated: December 2008

Title: Programme Officer _
Functionai title: Hydro-meteorclogical Asset Manager
Division: Hydrology Team, IKMP, Technicat Support Division
Level of post: M-10' (Riparian Professional)
Location; MRC Secretariat, Vientiane, Lao PDR
Ropotting to: Senior Hydrologist
Expocted duration 5 years (2009 - 2013)

1. THE MBKONG RIVER COMMISSION AND MRC SECRETARIAT

The Mekong River Commission (MRC) was established by the 1995 Agreement on Co-operation for the
Sustainable Development of the Mekong River Basin, hetween the governments of Carnbodia, Laos, Thaitand
and Viet Nem. The role of the MRC is to co-ordinate and promote co-operation in alt fields of sustainable
development, utifisation, management and conservation of the water and related resources of the Mekong River

Basin. The mission of the MRC Is to promote and coordinate sustainable managemant and development of
water and related resources for the countries’ mutual benefit and the people’s well-being.

The MRC Secretariat is the operational arm of the MRC. 1t provides technical and administrative setvices to the
JC and the Council to nchieve the MRC's mission.

2. THE INFORMATION AND KNOWLEDGE MANAGEMENT PROGRAMME

The Information and Knowledge Management Programme {IKMP) is the centre for the repository and analysis of
data and iools for information on Mekong River Basin water and related resources and develops reliable and up-
to-date datebases and information systems. The Programme prepares and dewelops appropriate modelling
systems and other decision-support systems for the MRC. It is also responsible for encouraging the use of
appropriate technologies in planning, co-ordinating and developing the basin's resources, and provides a wide
variety of technical services, support and assistance to MRC Programmes and projects.

3. THEMRC HYDRO-METEOROLCGICAL OBSERVATION NETWORK

The MRC is currently operating a hydro-metecrological observation network in tHe Mekeng River Basin which
is composed of existing 17 field hydro-meteorological observation stations plus telemetry data terminals at
MRCS and nationa! ofiices in the four riparian countries {the so called ' Appsopriate Hydrological Network
Improvement Project or AHNIF'). The telemetery systems are used to support MRC capability for reakfime
flood forecasting and early waming. In addition, the MRC is also in the process of preparation for the
implementation of the Mekong Hydrological Cycle Observing System (Mekong-HYCOS) . This project is a major
new project of MRC which is aimed at strengthening both the technical and institutional cepacity for hydrological
and meteorological monitering in the Mekong Basin. it will be complementary to the AHNIP, and provide real-
time data from the Mekong mainstream and its major tributaries. The project will form a regional component of
the globat WHYCOS programme. In furure the AHNIP and Mekong HYCOS will be combined together to be a
single MRC network of which the total hydre-meteorotogical field stations can be about 50 in number.

The hydro-meteorological data and information collected wili be shared between the MRC's four member
countries of Cambodia Lan POR, Thailand and Viet Nam.
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4. JOB SUMMARY

Under the direct supervision of the Senior Hydrogist of IKMP/TSD, the MRC Hydrb-meteorologkzl Asset
Manager will provide experlise on technical supports, operstion and maintsnance, and monitoring and
evaluation on the hydro-metecrological network and equipment matters to MRCS and nalttiona! staff.

5. TASKS AND RESPONSIBILITIES

The incumbent performs the foliowing tasks

Build and update inventory of alt existing and new hydro-meteorclogical stations/equipments and
data base of MRCS network including necessary field visits;

Assist in drafting technical specs for the TOR of hydro-meteoroiogical station equipment, civil work
and infrastructures for tendaring and contracting with the sub-contractors per country,
Assist in the instaflation of equipment, run the field tests and make it operational;

Monitor and evaluation of performance of the MRC hydro-mateorological network and follow-up the
operation and maintenance of the network, including necessary field inspection visits;

- Provide daily monitored data for display at MRC office;

Assist in processing and analysing the monitored data for the prepanation of hydrological condition
report,

Devalop an asset management plan to replace equipment as it reachas the end of ifs service life;
- Operate the hydro-meteoroiogical asset management database;

- Analyse sustainability indicators in regard to asset management;

Prepare corrective action pians in cases where sustainability indictors indicate an unsustainable
trend; '

- Assistin data eniry in 10 Hydro-met data base;
- Assistin the preparation of the hydrologic yearbook;

Manage the spare parts slore, inventory, and the distribution of spare parts to the lins agencies,
including listson with customs and transport companies;

Provide technical support cn equipment matters to the NMCs and line agencies, especially after the
installation phase with lower engagement of the International Experts;

Coordinate with the International Experts for repair of equipment, kicluding sending #t to
manufacturers for repair and fiaison with customs and transport companies;

Be an Regional Expert in operation and maintenance of hydro-meteorslogical data collection
equipments and telemetry systems;

Assist project teams and other training providers, with the defivery of training on hydro-
meteorologiczi data collection aquipments and telemetry systems; '

Supervise and follow-up of figld operation and maintenance activities of the line agencies for data
collection and telemetry system, including pay necessary field inspection visits;
- Other relevant tasks as assigned.

6. SCOPEOF AUTHORITY

{a) Supervision requirements: The incumbent does not have any supervisory responsibilities but is
responsible for the on-the-job training of MRC, NMC and line agency staff as required.

{b} Level of autonomy: Decision making is largely recommendatory, subject to the final approval of others,
' unless decision is clearly in line with decisions made by the Project Management.
{¢) Level of probiem solving reguired: Problem solving can be complex and the incumbent must display
initiative and creativity

(d) Level and type of communications required: Communications are wide, both within and outside of the
organisation, and B variety of written docymentation is required of the position.
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7. COMPETENCE REQUIREMENTS

(a) Core Values: Integrity, professionalism and respect for diversity.

(b) Core Competencies: Communication, teamwork, pianning and organising, accountability, creativity, client
oriemtation, commitment to continuous learning, and technological awareness,

8. POST-SPECIFGC QUALIFICATIONS

Essential:

- Bachelor degree or higher in water resource/ hydrology /civil engineering, preferably with a
hydrometeorologicai background hydrography, or meteorology or other refated scientific fields;

Thorough knowledge of the organization and operation of internationalmational hydrological services
and technical systems; -

Five years of experience in hydrography, meteorology or related fislds including modem in-depth

knowiedge of hydro-metecrologicalthydrographic instruments, monitoring procedures and telemetry
techniques and equipments;

Experience in technical working team supervision, technical reporting and financial reporting;
- Ability 1o cooperate in a dynamic international environment;

- Abilities in the preparation of Standard Operating Procedures;

Abilities in the preparation of technicai training materiat and the delivery of technical training;

- Fluency in English, both written and spoken, is required. Working knowledge of one more riparian
language is 2n advantage. .

Doelrahle:

Previous experience in international water resources monitoring, datd management and associated
capacity develnpment projects;

Knowiedge and experience in hydrological medeling and operational flood forecasting systems;

Knowledge of the institutional and technical aspects of the AHNIP , WMO WHYCOS programme,
regional HYCOS components and WMCQ data management procedures;

Familiarity with the structure and role of the MRCS and the water resources and dala management
conditions in the Mekong River Basin.

Incumbent;

( ) | (date)

Senior Hydrologist (

) (date)

' Brief information on remuneration

. The remuneration package, subject to change, includes {f) annual net base salary exempt from tax by Lao
authorities, staring at US$ 19,08500 (M-10, step 1); (il} Monthly fluctuation and removable Devaluation
Allowance (8.67% of tasic salary for the manth of December 2008); (i) MRC's contribution to staff member's
Provident Fund of 14% of basic salary upon completion of 3 years in service; (iv) Contriaution of MRC o Health

and Accident insurances (on shared basis with employee); (v) other entitlements and benefis such as
dependency allowance, 6 weeks' arnuat vacation; sick leave, matarnity leave efc.

Non-resident staff members receive an additiona! {i) 7% of basic safary for Post Adjustmant allowance; (i) 7% of
basic salary for Hardship allowance; (ilf} Rental subsidy of 40% of the rent rate up to maximum of US$ 6,000
annual; (iv) Education Grant of 75% of maximum expense of US$ 13,000; (v) Travel cost and Shipment

expenses on assignment and upon separation: {vi} other entilements and benefits such as Relocation Grant
allowance, Home Leave Travel, Education Grant Travel, ete.

The duration of the assignment of MRC Riparian Professional Staff is up to maximum § years according to 1995
Mekong Agreement and Procedurs! Rules.



