- ——

[
] nanils:

9%0b)
Tu“ e 1 %‘] 0} Lgi
'""- 16145
g1 3 NUwenw
ASUNSWETSTA

[P LLTE 1 1 R—

eco/m AUUNIEII D 998 o
anuvauly wmjzu lm =

Lr’l

ﬂiéLVIW“’] GO qﬁ‘ ﬂﬂ 2554 [:(boglﬂ

gfu‘ 440 1 . “_T .ﬁﬁ o,
37 nINNAY bdda EAREN
L__] qu“lnﬂ L_,. RITh \/
A’:, CJ . L]
Foe Suasinsaudiumis Programme Officer for Initiative on Sustainable Hydropower e

nry-
@7’ Omm aSuAnTNUTEIFURLS
wm

Faidanmiy  dnuiimsasd it neuaT s MIAMENITUTE AL @uh MK- OSV eloavea
adluil @ NINAN bdda WTaNTWERIBEA Job Description T8 W © W1

¢ dnneuardnsamenssundnsusiinles (Mekong River Commission
Secretariat : MRCS) flmranlszasAvzsuainsanus1uniis Programme Officer for Initiative
on Sustainable Hydropower Uszdinaeaauan YFURMU o MRCS uasvalaadgayunmi
ars1suiguszeivlnelssnouan Inedadnsasdeilnuaniiniy Job  desciption @l
Teavdumunngluddidendas

nsunEwennTIn 'Luﬁ’lu“f‘hﬁﬂta‘u’lgm'iﬂmwﬂ'i‘iﬁJﬂ']Sl.i.li'lf‘ﬂ'll\‘n!,‘l/i\m’lmﬂﬂ wazu
wiagaunatslunisuse mumuma‘lmniam'aﬂm’mma MRC "\N‘ﬂ’e]L‘HﬂJ‘U‘JULﬂTWN’WlNﬂuIi]LLau
mmauummumu Job  Description ma'lm'mﬂ'ma Waanazaiuise Download  MRC
Personal History Form Taan www.mrcmekone.org uauae‘luauﬂiwiauﬂimma'JUUﬂﬂaLLaui‘UmEJ
W INSmMENEINTY) visavna Email address © mmeedwrmailgoth AeluTu e NINNIAN bEea
wtiansiminensinetldusraualy MRCS fansanduiiuntssely

Fu5puyABl YA TaN

YOLARIAIULUTD

drinuImsdanisaanleg
3. o blese booo HY Doae WNTANS. o blods Debd
499){ o?mcassf
Qm:{snwf
9ed no b4

Mgy 1437
a4 650



@%au N8, AUN/HD.NDY LaLFIVtNMUI89U

) el

dielusadsundslidrasnisiudafndd
aanTAns it ualinsulasitatusteifls
Tndiluadasnioudszifdrudynnauaziunng
U8 nsaminensii w3e e Email  abbress:
tnmc@dwrmaileoth  nslutuil be nsngiau

beaa lnonsaialy awdunisani

=2 &)
(Wnden daussan)

3.909.

o N.A. &

2



Otflce of the Secerctaciat in Phaom Penh {O5SP)
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Mekong River Commission

Otfrce of the Secratarict in Vientiane (O5SV).
G firr of the Chiel Executive O irer

182 Fa Ngoum Foad,

0 Box 8108 Viestiane, Loo PDIR

1an (8536-21) 263 264

Tel (850-21) 204 263

FACSIMILE

Daw: 1 July 2011
Numbcr of page(s): 00
(including this page) f

[ REF FAX NO: MK- OSV 123/11
To: Facsimile No.: 662-298 6605
Bangkok, Thatland

Dear Sir,

Subject: Vacancy anuouncement for the position of Programme Officer for Unitiative on Sustainable
Hydropower

The MRC Secretariat would like 10 announce the position of Programme Ofticer [or Initiative on

Sustainable Hydropower attached to the Planming Division. We waould therefore [ike to forward to you the

vacancy aunouncement #nd the job description for the above-mentioned position for your kind

consideration and action,

The vacancy announcement will soon be advertised in The Nation newspaper. In order to access a lirger
pool of candidates, the Secrciariat will post the vacancy on well-known national job-listing websites
including WWW. jobsdb. com, W, iub!hdi com. MRCS Recruitmem C hannels Network, and will o")tajn

WIdcly a_nd actxvely distribute this vacancy to relcvant mmmrles and Ime Agenmcq

The closing date for the applications is 29 July 2011, We would appreciate it if you could forward the
applications to the MRCS by 15 August 2011 so that the recruitinent can bc processed according 1o its

timeline.

Thank you for your continued support.

Yours sincerely.

[ ATz =

¢ Tran Duc Cuong
Officer-in-Charge
MRC Secrctariat

Permanent Secretary

Ministry of Natural Resources and Environment
Vice-Chairman of Thai National Mckong Committee
Member of the MRC Joint Committee for Thaitand
Thai National Mekong Committee

Department of Water Resources

180/3 Rama 6 Road, Soi Phibul Watana Building
Phavathal, Bangkok 10400 Thailand
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Mekong River Commission

The role of MRC is to promote and coordinate sustainable management and development of wate” and
related resources for the countries’ mutual benefit and the people’s weli-being

MRC Secretanat is now recruiting a highly quahfied candidate for the position of

Programime Officer

Initiative on Sustainable Hydropower, Planning Division
Post level: M-10

The Programme Officer will plan and implement effectively tasks to promote an increase in awarzness of
sustainable hydropower and its rational, encourage more dislogue amang the key stakeholder intererts, and
partnerships being formed to introduce sustainable considerations into LMB hydropower policy and practices
He/she will be coordinate and maonitor of the implementation of the communication activities of the MRC-ISH.
The position is based at the Office of the Secretanat in Vientiane, Lao PDR.

The job description and other informalion can be obtained at MRC website hitp /iwww. mircmekong.omg.
Women are encouraged to apply. Only short-listed candidates wiil be notfied.

Closing date for applications: 29 July 2011

Appiication procedures:
Onlv nationals ¢f Cambodia, Lac PDR, Thailand and Viet Nam are eligitie io apply. The applicatics should

include (i) a cover letter outlining clearly how the candidate meets the requirements_of the position, (i) a
detailed CV, and (iii) MRC Personal History Form. The position title and section/division must be indicated in
the cover letter. The application should be sent to the National Mekong Committee in the applican’s home

country.

Cambodia National Mekong Committee Lao National Mekong Committee

P.Q.Box 623, 364 Monvong Bivd., Prime Minister's Office, Vientiane, Lao PDR
Sangkat Phsar Doerm Thkouv, Khan Chamkar Tel. (856-21) 260 981-3 Fax. (B56-21) 260 984
Mon, Phnom Penh, Cambodia E-mail. Inmc@@inme gov.la

Tel. (855-23) 216 514 Fax. (855-23) 218 506

E-mail: ou sgghanna@cnme.gov.kh

Thai National Mekong Committee Viet Nam National Mekang Committee
Department of Water Resources 23 Hang Tre, Ha Nai, Viet Nam

180/3 Rama § Road, Soi Phibul Watana Building Tel. (B4-4) 8254785 Fax. (84-4) 825 6929
Phayathai, Bangkok 10400 Thailand E-mail: vame.parsonnel@aqgmail.com

Tel (66-2) 271 6165, 271 6620

Fax. {66-2) 298 6605

E-mail. tnmc@dwr.mail.go.th




Mekong River Commission

Office of the Secretariat in Phnom Penh (OSP) Office of the Secrefernat in Vientiane (Q5V),
576 National Rood, #2, Chiak Angre Krom, Office of the Chief Executive Officer
i T ? PO Box 623 Phnom Penh, Caombodi 184 Fa Nygoun Read,
ua‘:}-h— ,\‘-f-‘ Tel (853-23)425 335 Fux en55-23) 425 5363 PO Box GO Vientase, Lae PDR
‘%m'HLE m’r'.‘ﬁ' Tel (X30-21) 263 203 Fas: (8562210 205 204

JOB DESCRIPTION

Updated in June 2011

Title: Programme Officer

Functional Title: Dissemination Officer for Initiative on Sustainable Hydropower
Division: Initiative on Sustainable Hydropower (ISH), Planning Division
Level of post: M-10

Location: MRCS Secretariat, Vientiane, Lac PDR

Reporting to: initiative on Sustainable Hydropower Task Leader

1. THE MEKONG RIVER COMMISSION

The Mekong River Commission (MRC} was established under the 1995 Agreement on Co-operation for
the Sustainable Development of the Mekong River Basin, between the governments of Cambodia, Lao
PDR, Thailand and Viet Nam, In accordance with this Agreement, the Mission of MRC is: "To promote
and coordinate sustainable management and development of water and related resources for the
countries’ mutual benefit and the people’s well being.”

2. THE PLANNING DivISION

The Planning Division works towards the implementation of MRC’s care programmes Basin Development
Plan (BDP) Programme and the Mekong Integrated Water Resources Management Project (M-IWRM
Project) and sector programmes (Initiative on Sustainable Hydropower and Watershed Management

Project).
The Initiative on Sustainable Hydropower

The 2011-2015 work plan extends the approach adopted in 2009-2010 aimed at impraoving cooperation
between Member Countries, being more proactive, responsive and outward looking in bringing
sustainable hydropower considerations into policy and practice in support of river basin management
functions.

The ISH wil! continue to provide a “platform” for coilaborative development, sharing and disseminating
good practice which is now being increasingly accepted; This strategy has promoted different forms of
partnership approaches which have so far proved to be effective and fundamental for cooperation and
have received stakehoider acceptance and support producing optimistic results leading such as: Key
hydropower sustainability assessment (flexible) tools which are largely ready for project-level and basin /
sub-basin applications; Awareness of the value taking steps to advance sustainable hydropower
considerations in implementing the 1995 Agreement is growing; share of Technical knowledge with
developers and operators on safeguards for design and operations (environmental, social and dam
safety); Establishment of MRC hydropower database and knowledge base; Establishment and
dissemination of Preliminary Design Guidance; Assistance to MRC Member Countries to build capacity
and knowledge bases relevant to MRC Programme work and sustainable hydropower outcomes relevant
to environment and social assessment a parameters and hydropower operations, and monitoring
hydropower project development as regard to trends, influences, risks and opportunities.

Consequently, the ISH/MRC will continue and emphasize its efforts to catalyze and build capacity within
MRCS, NMCs and line agencies falling under the remit of the 1995 Mekong Agreement.



3. JOB SUMMARY

Under the averall guidance of the Director of the MRC Planning Division and direct supervision of the 15H
Initiative task Leader, the Programme Officer is responsible for the coordinatien and monitoring of the
implementation of the communication activities of the MRC-ISH. These activities are aiming at Improving
dialogue, awareness raising, communication and capacity building to promote sustainable hydropower

considerations and practices.

4. KEY TASKS

The incumbent performs the following tasks:

- Collaborate in the production of an ISH Communication Strategy document for ISH base on an
assessment of a basic communication needs undertaken which will be supported by a concise
stakeholder analysis. This ISH Communication Strategy must show clearly how it is a component part of
the overall MRC Communication Strategy — and that it supports and takes maximum advantage of
opportunities to communicate the sustainable hydropower message working with the other MRC
Programmes communication strategies such as the BDP stakeholder engagements.

- Edit and assist on production of the ISH publications such as, technical reports, booklets, report
cards, leaflets, posters etc. produced following MRC publication and quality standards and according to
MRC procedures. This involves working with ISH and MRC Communication Section staff to finalise the
material and procure and oversee the layout and printing as needed.

- Update, populate and improve the ISH web-sites regularly. This involves working with closely the
staff of ISH and the ICCS to respond to their communication needs as well as to retrieve from them
material, results, stories etc. to ensure the value of the websites.

- Collaborate with ISH staff to promote communication and public participation activities at
demonstration and study sites and communication activities targeted at different key stakeholders with a

focus on women and youth.

- Collaborate with ISH staff to propose and implement conferences, meetings workshops and events
as one of the methods to reach the target groups as defined in the communication plans.

- Advise on messaging and strategies for ensuring consistent dissemination of agreed messages.

- Liaise with the MRC Communication Section with regards to contact with and use of the media and
with information cfficers in other relevant organisations.

- Act as quality control and provide technical advice on the streamlining of publication output of the
ISH.

- Act as communication focal point for the ISH and collaborate with the MRC Communication Section
on all relevant matters.

- Work with all Divisions of the MRC to promote internai awareness raising and consistent messaging
within the topics covered by the ISH as a cross-cutting initiative.

- Build the capacity of riparian staff to undertake said duties in the future and develops a capacity
building plan in this regard, in cooperation with the Integrated Capacity Buiiding Programme,

- Collaborate in the formulation of an ISH communication plan. Monitor, evaluate and report on the
progress of the implementation of that communication plan.

- Additional related duties as requested by the ISH Initiative task Leader.



5. SCOFF OF AUTHGRITY

(a) Supervision requirements: The position has no mmediate supervisory rasponsibilitios, but the
incumbent may be asked to supervise short-term contracted consulianl. and be responsible for nisfher
cutputs and performance appraisal in line with MRC regulations

{b) Level of autonomy: Large decisions are recommendatary, subject to final approval by the {SH Task
L eader. However, the position has involvement in planning, reporting and financial managemant of

activities in MRC member countrics.

{c) Level of problem solving required: Problems are gencrally solved by referring to established
precedents and MRC Manuals,

{(d} Level and type of communications required: Communications are wide, both withinn and outside of
the organisation. Some wrilten reporting is required.

6. COMPETENCE REQUIREMENTS

(a) Core Values: Integrity, professionalisin and respect for diversity.

{(b) Core Competencies: Communication, teamwork, planning and arganising, accountability, creativity,
client orientation, commitment to continuous learning, and technological awareness.

7. POST-SPECIFIC QUALIFICATIONS
The incumbent is required to own the following knowledge and skills:

A university degree {minimum BSc) is required in a field related to the devefopment of hydropower
including engineering, natural rescurces management or similar:

Adequate knowledge and experience related to Hydropower project planning and managemcent.
Postgraduate degree with a minimum of 7 years gractical working expericnce within the area of
communications, pubiic relations, editing are highly desirabie

Proven track record for past experiences in the communications of publishing field.

Experience in the use of web-based information services

Experience in design and familiarity with commonly used design software

Experience in dealing with printing and production of display materials

Work experience with international organizations and excellent interpersonal and cross-cultural
communication skills

Good sense of initiative and sound judgment

Excellent command of the English language is necessary. Any working experience and/or knowledge
of one or more riparian language (Khmer, Lao, Thai, Vietnamese) would be an advantage.

Ability to work in an international environment and to trave! regularly in the riparian countries;

Very good knowledge of written and spoken English and at least one nationa riparian language are
pre-requisites,

Remark: The funding for this position is from the Government of Belgium aiming at promoting the pro
activeness, responsiveness and outward ook in bringing sustainable hydropower considerations into
policy and practice in support of river basin management functions. The curreni funding fs secured untit

2012,

Incumbent; ( ] } (date)
Supervisar; { _ ) . (date)
Director: ] { ) o {date)

CEO: - ) _ (date)




1 Briet iformation v renneration

The remuneration package. subject o change, includes (1) annual net ase walary exempt lom Ly by 4o
authorities, starting at LSS 21391 00 (M-10. step Do Ot Monthly Huctuaion and semovable Devaluation
Allowance (10% of basic salary for the month of June F1yo iy MREC s comrihution 1o stali’ menber s
Provident Fund of 14%, of hasic sadary upon completion of 3 years in service: (o) Contribution of MRO (o
Health and Accident imsurances {on shared basis with employee): (v other entitiensents s benefits such as
dependency allowance, 6 weeks” annual vacation: sick leave, matermiy leave e

Non-resident stafl members receive an additional (1) 7% of basic salary lor Post Adjusiment allowasnce: (i) 7%
of basic salary for Hardship allowance, (iii) Rental subsidy of 0% ol the rent rate up 0 maximum of USS
6,000 annual: (iv) Education Grant of 75% of max. cxpense ol USS [3,000: vy Travel cost and Shipment
expenses on assignment and upon separation; (vi) other entitlements and benelies such as Relocation Grant
allowance, Home Leave Travel, Bducation Grant Travel, ete.

The duration of the assignment of MRC Riparian Professional Staff is up o maximum 6 years according to
1995 Mekong Agreement and Procedural Rules.

THE MRCS RESERVES TIIE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER TIIAN THE
ADVERTIZED LEVEL OF THE POST.





