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Mekong Kiver Commission

Cifirs of live Secee'arict in Ponom Foak. (O5F) e of e Secrnlarial in Vicnhane (O3V],
576 Mononch Road, 7w, thae Anars Kem, Cvifize of tha Chict Eaccsiien Wl er

PO B A25 P Pab U oamlalia phaTe MNgsum Feod,

Tel B9 Ta) 400 53 Pes {833-22) 300 363 PO Boa 0100, Yaaanane, Lo PO

BE(Raf M) 203 263 Fan, (856-21) 363 26

FACSIMILE

REF FAN NO: MR- Y8V 111712 Date: 28 June 2012
| To: Facsioile No.: 662-298 6605 Number of page(s): 6

’ Bangkok, Thatlxnd (including this page)

Mh-ur Sir,

Subject: Vacaney announcement for the position of Project Manager for Climate Systemized
Filood Managenment and Mitigation (Re-announcement)

The MRC Secretariat would {ike 1o announce an opening in the poesition of Project Manager for
Climzte Systemized Flood Management and Mitigation atiached to the Flood Management and
Miligation Programme (FMMP), Technical Support Division. We would thescfore Jike to forward 1o
you the vacancy announcement and the job description for (he above-mientioned posiiion for your
rind consideration and action.

The vacancy announcement will seon be adverlised in The Nation nowspapar. hny order to access a
larger pool of candidaies, the Secratarial will post the vacancy on well-hrown national jobdisting
wubsites including; www jobsdb.com, www.jebthal.com, MRCS Recruitment Channels Netwurk,
and will obtam the applications of potentisl candidates from head-hunting companics. We would be
vrateful 3f you could widely and actively distibute this vacancy to relevant ministries and line

a4y CCics.

The closing date for the applicatiois is 26 July 2012, We would appreciate it if you could forward
the applications (o the MRCS by 2 August 2012 so that the recruitment can be processed according
10 its timeling,

Thank you for your continued support.

Yours sinceraly,

W L

Hans Guttman
Chiet Executive Officer
Mckonp River Commission Secretariat

Permanent Seerctary

Ministry of Natural Resources and Environment
Vice-Chairman of 'Thai National Mekonp Commiitee
Member of the MRC Joint Conmittee for Thailand
Thai National Mekong Counniliee

Department of Water Resources

18Q/3 Rama 6 Road, Soi Phibul Watana Building
Phayathai, Bangkok 10400 Thailand

ToulA . ASU-SOUR



Mekong River Commission

The role of MRC is to promote and coordinate sustainable management and development of water and
ielated resources for the cauntries' mutual benefil and the people’s weill being

MRC Secretariat is niow recriting & highly qualified candidatce for the position of

Project Manager for Climate Systemized Flood Management and Mitigation
Development & Services Unif (DSU],
Flood Management and Mitigation Prograrnme, Technical Support Division
Post level: M-11
(Re-announcement)

The Project Manager will be responsible for the partfolio of activities. He/she will need o develop a
methodology for assessing the likely impacts of future chmate change nn the hydro-meteorological regime of
the Lower Mekong Basin (LMB); develop an implement an action plan to assess the ikely impacts of possible
climate change on flead behavior and flond risks; design and implement Pilol rojects to demonstrate
important climate change adaptation initiatives in the MRC member countries. The position is based at the
Office of the MRC Secretariat in Phnom Penh, Cambodia,

The job  desenpfion  and  other  nformation can be  cblained at MRC  website
http:awwvee mremeknna orgiworking-with-mre/employment.  Qualified fermale candidates are encodraged to
apply Only short-listed candidates will be natified

Closing date tor applications: 26 July 2012

Application procedures:

Onty naliohals of Cambodia, Lao PDR, Thailand and Viet Nam are eliqble to apply. The application should
inctude (i) a cover letler outlining cleardy how the candidate meets the reguircments of the position, (i} a
detailed CV, and (iii) MRGC Persona) History Form. The position fitle and section/division must ba indicated in
the cover lefter. The application should be sent to the National Mekong Committeg in the applicant’'s home

country.

Cambaodia National Mekohg Comiittee Lao National Mekong Comimities

P.Q Box 623, 364 Monivong Bivd,, Prime Minister's Office, Vientiane, Lan PDR
Sangkat Phsar Doerm Thkouy, Khan Chamkar Tel. (856-21) 260 981-3 Fax. (§65-21) 260 984
ion, Phhom Penh, Cambodia E-mafi; inme@inme.gov.ls

Tel (855-23) 216 514 Fax. (855-23) 218 508
E-mail; ou sophanna@come.gov.kh

Thai National Mekong Committee Vlet Nam Natlonal Mekong Committes
Depanment of Waier Resources 23 Hang Tre, Ha Noi, Viet Nam

180/3 Rama & Road, Soj Phibul Watana Building Tel. (84-4) 825 4785 Fax. {B4-4) 825 G929
Phayathai, Bangkeok 10400 Thailand E-mail: vome.perseonnel@gmail.com

Tel (66-2) 271 6165, 271 6620
Fax (66-2) 298 6605
E-mail: tnmc@dwr mail qo th
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{f S = i r-2!‘ Offlca of tha Secratarial ih Phasm Penh {C5FP) CHfire of the Seceatariat in Yienlions (Q5Y).
- M R - 874 Matiannl Rond, #2, Chak Angre Krom, CHice of the Chlel bavoutive D ecy
& — ¥ Boa 073 Planai Penh, Cambodia T84 Fa Nooym Rood,
o Tel, (R85-271 425 383 Fax (#55-23) 425 363 PO Dox 6101, Vientne, Law PLK
T _——— Fed: (856-21) 262 263, Fun' (B56-21) 263 204
JOB DESCRIPTION
Updated: June M2
Title: Frogrammse Officor
Functional Title: Project Manager, Climate Systemized Flood Management &
Mitigation, Development & Services Unit {DSL}, |lood
Management and Mitigation Programme (FMMP}
Division: Technical Support Divislon
Level of post: WM-11 (Riparian Professionat)
Duration: One-year contract renewable
Location: MRC Secretariat, Phnom Penh, Cambodia
Reporting to: Programme Coordinator, Flood Management and Mitigation

£

Mekong River Commission

Programme

1. THE MEKONG RIVER COMMISSION

The Mekong River Commisgion (MRC) was established by the 13385 Agreement an Co-operation for
the Sustainable Deveilopmen! of the Mekong River Basin, botween Lhe Governments of Camboedia,
Laos, Thailand and Viet Nam. in accordance with this Agreement, the Misslon of MRC i "To
promote and coordinate sustainable management and development of water and related rasources
lor the counlrles’ mulual henefit and the peopfe’s well being by implementing sirategic proagrammes
and activitics and providing scicotific infermation and policy advice.” The Mekong River Commission
Secretanat operates since December 2010 through “co-hosting” by the Office of the Secretariat in
Vientiane, Lao PDR (OSV) and the Office of the Secretariat in Phnom Fenh, Cambodia (OSF).

2. THE FLOOD MANAGEMENT AND MITIGATICN PROGRAMME

The Flood Management and Mitigation Programme (FMMP) is sne of the MRC programmes, FMMP
is operating under the Technical Support Division (TSD) of the Office of the Secratariat in Phnom
Penh. fhe overall development objective of the FMMP is: 'Feople’s suffering and economic losses
due to fioods are prevented, minimised, or mitigated, whife prescrving the envirenmental bencfits of
foods’. The FMNMP 2004 - 2010 consisted of five components: 1. Establishment of a Regional FIM
Cenire, 2. Structural Measures and Flood Proofing, 3. Enhancing Coopseration in Addressing Trans-
boundary Fiood Issues, 4 Flood Emergency Management Strengthening, and 5. Land lso
Management. Under FMMEP 2004-2010 the Regional Flood Management and Miligation Center
{(RFMMC) was sstablished in 2006 in Phnom Penh, Cambodia. The follow-on of FMMP 2004-2010
fs FMMP 2011-2018. Under the MRC Strategic Plan 2011-2015 the FMMP 2011-2015 15 designed
as a support programmeas to the RFMMC'.

The FMMP 2011-2015, which was approved by the MRC Joint Committee in March 2011, is
addressing the priorities agreed upan by the faur MRC mamber countries and the strategic goals of
the MRC. The FMMP 2011-2015, like other recently updated MRC programmes, has been
sttuctuied such, that is will tangebly contribute to and support the MRC Strategy Plan 2011-2015
Ihe programme is therefore no longer structured around components, but merely in groups of
activities linked to outputs and cutcomes, which contribute to the MRC Strategic Goals 2011-2015,
The RFMMC distinguishes management-, operational- and development functions. The operational
{routine) functions are delegated to the Operations Unit (OU); the development functions by the
Development & Services Unit (DSU). The DSU will implement the various sets of development

! Reference is therefore made to REMMCIFMME {RFMMC, being the established center providing MRC core
functions through its products and services to the MRC Member countries) and FMMP (being the suppart
prograrme {o the REFMMC).
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activities with Ihe aims at enhanaing and broatgening the operational (routing) functions and suppor!
services to the MRC Member countries, whnch arc formulated through the expected oulputs and
outcomes of tha FMMP 2011-2015,

3. JoB SUMMARY

The Project Manager reports to the FMMP Coardinatar and will be fully responsible for the portfolio
of activities, which will be assigned by the Programme Coordinator, Thes2 will refer to among
others: the impact of climate change on short, medium and long term flood and drought behavlor
and climate change adaptation systemized in the RFMMC and the MRC member countries. iority
will be given systemize climate change into short term flood forecasting and medium and long term
flood simulation modeling. Hefshe will negd to develop a methodology for assessing the iikely
impacls of future climate change on the hydro-meteoroloyical regime of the Lower Mekong Basin
(LMB); use fiood simulation modeis to assess impacts of the changed hydiumetecrological regime,
develop an implement an action plan o 2ssess the likely impacts of possinie climate change on
flaod behavior and flood risks; design and implement Pilot Projects to demonstrate important
climate change adaptation nitiatives in the MRT member countries,

Coordination with MRC Programmes (like BOP, EP/CCAI, {KMP and DMI) s vital to allgn with and
e MR experiehces re. approaches and methodologies, and to assess and wdentify conditions
and develop schemalirations for flood simulatian modceling applications.

The Project Manager will be responsible for the day-to-day management of these activities, and will
operaie i close collaboration with the CTA and other staffs of the RIUMMG/IFMMDP team
Programme Coordinatur, Project Managers and CTA form the Pragramme Management Unit
(PML).

4. KEY TASKS

The incumbent performs the following tasks:
- Is responsible for the day-to-day managemeni the assigned development activities;

- Deveiops conceptual notes and strategic reports to guide decision making within
RFMMC/FMMP;

- Frepares and updates action plans for implementation;

~  Coordinates the implementation of the assigned aclivities; this mcludes organising and
facilitating implementatinn plans, technical studies, training, ete;

- Disseminates and discussed progress information and eventual dificuities { bottienccks at
the PMU;

- Facilitates inter-institutional co-ordination and callaboration, and secures full invelvement
of the appropriate management levels;

- Secures the projects administraiion by developing and implementing management
procedures,

- Wourks with the National Mekong Committees (NMCs) and national lIne agencies in the
MRC memher countrics te ensure participation of appropriate Line Agencias in the
implementation of the activities:

- Prepares progress and activity reports, internal performance assessment, completion
reporiz and other reports in accordance with MRCS procedures and related speoific
requireimants;

Corntrals recruitment of staff and consultantg, and prepares the Terms of Reference and
hiudgets for project staff and consuitants;

- Controls guality management of the activities,

- Caontrols the Terms of Reference and budgets for Country Task Groups and sub-contracts
with Line Agencies,

t¥
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- Supports the NMCs 10 ensure effective goordination with the Line Agencies and other
imporlant stakebolders:

- Fyovides informaticn to the NMCs and National Centers ¢ tine Agencies in arder to ensura
their awareness of and involvernent [ the planning and implementation of projects and
activities,

- Anticipates the need for the provision of relevant information to the MRCS-CEQD, the
Mationat Mekong Committees, the MRCS, and the various RFMMC staffs,

- Carries out other relatrd duties as may be assigned by the FMM Coordinator.

SCOPE OF AUTHORITY

Supervision requirements: The incumbeni supervises any assigned staffs and / ar
International / National Consultants, and is responsible for their performance assessment.

Level of autonomy: Decisions are gencrally recommendatory in line with MRC paolicy

Level of prohlem solving required: Probiem solving is complex and the incumbent must
display initiative and creativity.

Level and type of communications required: Communications are wide, both within and
outside of the organisation, and a varnety of wntten dacumentation is requirgd of the pusition,

COMPETENCE REQUIREMENTS

Cora Values: Integrity, professionalism and respect for diversity,

Core Competencies: Commumcation, teamwark, planning and organising, accouniability,
creativity, client orientation, commitment fo continuous learning, and technotogical awarensss

Managerial Competencies: Vision, leadership, émpawering others, butiding lrust, inanaging
perfarmance, and judgement/decision-making.

POST-SPECIFIC QUALIEICATIONS

A pest-graduate degree in waler resources management, fload management, river- or
hydraulic engineering or similar field. At least 10 years of professional experience at
management level in the fiald of water resources management, flood management, niver- or
hydrauiic engineering or similar field, preferably in a multi-cultural or international
organization.

s+ Have proven experience in complax project planping, programming, execution and
coardination.

= Possess good understanding of clirnate change and sea level rise, of hydrofogical and
hydrodyniamic modeiling, of different climate models, of future climate Impacts in terns of
variability and extremes, of using climate factors into recorded rainfall fime series, and of
adaptation processes.

« Possess goed project management, communication, organizational and coordination sxifla

Language: Excellent command of verbal and written English and one riparian language is 2 must

Sighed: Division Director, TSP Date;
Signed: FMMP Coordinator Date:
ASD-SOMK SAcCHeInfsr YYL AT YT 102
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Signed fncuntbenl Date:

' Brief infarmation on remuncration

The remuneration package, subject to change, includes (i) annual net base salary exempt from 1ax
by Phnom Penh authorities, starting at USE 28.467.00 {(M-11, step ), {ii} Monthly fluctuation and
removable Devatuation Allowanco (10% of basic safary for the month of August 2011), {iif} MRC's
contribution to staff member's Provident 1 und of 14% of basic salary upon completion of 3 years in
service, (iv) Cuntiibution of MRC to Health and Accident insurances (on shared basis with
employee): (v) other entitlements and benefits such as dependency allowance, € weeks' annual
vacation; sick [eave, maternity leave ete.

Non-resident staff members receive an additinnal (i) 7% of basic salary for Post Adjustment
allowance, (ii} 7% of bas:¢ salary for Hardship allowance; (1ii) Rental subsidy of 40% of the rent rate
up to maximum of LISE 6,000 arnual; (iv) Education Grant of 75% of max expense of US$ 13,000,
(v} Travel cost and Shipment cxpenges or assignment and upon separation; (vi} other entitlements
and berefits such as Relocation Grant allowance, | fome Leave Travel, Education Grant Travel, etc.

The duration of the assignment of MRC Riparian Professional Staff is up lo maximum 6 years
gceording o 78995 Mekong Agreemsnt and Procedural Rules.

THE MRCS RESERVES THE RIGHT TO APPQINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZED LEVEL OF THE POST.
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