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Mekong River Con
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FACSIMILE

Tior Facsimile No.: 602-298 4605

Dear Sir,

Subject: Vacarey annovncement for four Riparian Professional positions

the MRC Seovetarial wonld bke to forward fo you the vacancy amouncemeni znd the job

e
Fal -th

descriptions of the following positions lor vour kind constduration and action.

REFF FANNO: MK- OS5V 12347 Date: 12 July 20

} bor ol paoefsis |
Numboer of pagefsd

Banghkok, Thailand {incheging this pe

- Senior Envitonment Speaiaiizt, Environmant Programme, Cnvironment Division
- Wetland Feosystem Specialist, Environment Programme, Environmcat Division (Re-

announcement)

f tha % —f r, g e

e PO

R TR
DI LI A R Y )

fﬁ.ﬁ%‘sfckif

C¥ticg of the S oradas et o Yiophoae 30318,

LY
RNV

v, fnvironmend Division

- Envionmental Management Speaialist, Eavitamnent Progranne, i)
~ Salcly and Regu
announccmcnt)

ations Programme Officer, Navigat

Uhe vaezney anasuncement will woon be advertised in The Nation newspaper. In tider o zoeess @ larser
pool of candidates, the Sccrctaviat will post the vacancy on well-known aztional job-listing websites
includiag www jobsdh.com, www jobthai com, MRCS Recuitment Channels Network, and will obaan
the applizations of potontial candidates Itom head-hunting companies, We would be grateful it you could
widely and actively distribute this vacancy to relevasit ministrizs and lins agencies,

The closing dzte (or the applications is 9 August 26012 We would zppreciate it i you could forwand the
23 August 2012 so that the recruitment can be procassed according io {5

applications {o the MECS by
thncting.

‘Thank you for your continued support.

Yours singercly,

‘Tran Due Cuong

Officer-In-Charge

MRC Scerelariat

Permanent Sccrctary
Ministey of Natural Resowrees and Environment
Vice-Chairman of Thai National Mekeong Commitlee
Member of the MRC Joint Committee for Thailand
Clairman of the MRC Jott Commitlee (o 2012-2013
T'hai Nationat Mckang Comimittes

Deparmment of Water Resources

180/3 Raina 6 Road, Soi Phibul Watana Building
Phuyathai. Banghkok 10400 Thailand
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Mekong River Conunission

The role of MRC i to promete and coordinaie susiainalle manogement and devotopmant of water and
teimied rezouwrcas for the coundnes’ muteal Denelt and the people’s well being

MRC Secretzoet s now recruiting highly qualifies candidaies fin he positions of

1. Senior Environment Specialist
Environment Programme, Environment Division

Post level: M-12
{ The posdion is based in the olt:e of the secrelanial in Vieatiane, 1 ao FILY3)

2. Wetland Ecosystem Specialist
Environmoent Pragramme, Environmoent Divisron

Post level: M-11 {Re-announcement)
{ The position s based in the office of the secretanat in Vientiane, Lao POR)

J. Environmental Management Specialist
Environment Programme, Environment Division

Post fevel: M1-11
{The position 1s hased in the office of ihe secrefanat i Vientiane, Lao FDR)

4. Safety and Regulations on Navigation Programme Officer
Navigation Programme, Operations Division
Fost level: M-T1 (Re-annauncement)
{Tho position is basod i tho Ofice of tho Sacrofarial in Fhnom Ponh, Camboclia)

1he job descriptions and ather information can be obtained al MRC website hitp /hwww. mremekong orgf
working-with-mrcfemployment, Qualified female candidates are encowraged to apply. Only shori-isied
candidates will be notified.

Closing date for applicalions: 8 August 2012

Application procedures:

Cniy nationals of Cambodia. Lae PDR, Thailand and Viet Nam are uligible to apply. The application
should include (i} a cover latter ontlining cleatly how the candidate meets the requirements of the
position, (i) a detailed CV, and {iil) MRC Fersonal Histary Form. The postticn title and scction/division
roust be indicated i the cover letter. The application should be sent to the National Mckong
Gominittee in tho applicant's home country

Cambodia National Mekong Commitiee Lao National Mekony Committee

P.0O.Box 623, 364 Manivong Bhvd,, Prime Minister's Office, Vientizne, Lag POR
Sangkat Phsar Doarm Thkouv, Khan Chambkar Tel {B56-21) 260 981-3 | ax. (856-21) 260 984
iMon, Phnom Penh, Cambodia E-mail” lnme@inmc.qov

Tel. (355-23) 216 514 Fax (A5523) 218 506
E-mail ou_sophanna@cnme.goy kh

Thai National Mekong Committea Viel Nam National Mekong Comrmiilles
Department of Water Resaurces 23 Hang Tre, Ha Noi, Viet Nam

189/3 Rama £ Road, Soi Phibul Watana Building Tel, (84-4) 825 4785 Fax. (84-4} 82h 5Y2Y
Phayathai, Bangkok 10400 Thailand E-mail: vome.personicl@amsil.com

Tel (B6-2) 271 6165, 271 6620
Fax (G6-2) 298 6605
E-mail fomoipdwr.mail.gg.th

)
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MEKGIY KIVer Canirission

Gffive of the Serectornt i PRrnont Fenh (OI5F] O of Ihe Sogrataried in Yrontions FOLY)

270 Motune’ Beed, /2, Chal Aagre Krem, thiee of 40 In cruty s O T
Fip G 025, Phino Poply, Cambodia 184 fu HHeeen Pxan,
1o} ABS3-ZZYa25 355 Vo I55525) 425 363 FO Punaifll Sebane f oo B0

Tob (§36-21) 263 203 Faw (R54-21) 747 764

JOB DESCRIPTION

Updared June, 7787

Title: Senior hpenthst

Functlional Titla: Senior Environment Specialist, Environment Programme
Nivision; Environment Division {EMV?}

Level: M 12} (Riparian Prolussional)

Ouration; One-year contract renewable

Location: MRC Secretariat, Vientiane, Lac PDR

iReporting to: Programme Coordipator, Enviropment Programme

1. THE MEKONG RIVER COMMISSION

The Mekong Rrver Commission (MRC) was established by the 1935 Agreement on Co-operaiion for
the Sustainable Developinenl of the Mekong River Basin, between the governments of Cambaodia,
Laos, Thaiand 2nd Viet Nam. In accordance with this Agreement, the Mission of MRE is: "To
promote and coordinate sustainable management and development of water and related resouices
for the countries’ muiual benefit and the people's well being by implemeanting strategic programmes
and achivities end providing scientific information and policy advice”.

2. THE ENVIRONMENT DIVISION AND PROGRAMME

The Envirenment Division and Programme gencrates data, mformation and knowledge in order to
balance cconomic development and environmental conservation In decision-making. In addition to
cstablishing systems for monitaring the Basin's environmental health, improving policies and
lagislation, and encouraging co-aperation ameng the nparian countries, the programme is also
chatged with increasing environmental awarengss amongst the public. The MRC Climate Change
and Adaptalion Initiative is newly established under the Envirenment Lvision.

3, Joi SuUtamary

Under overall supervision of the Nivisinn Nirector the Environment Programme, direct supenvisian of
the Programine Coordinator and advised by Chief Technical Advisor, the Senior Enviionment
Specialist provides overall technical and managerial suppod fo the MRC Cnwironment Programme
and to overall MRC work as il reflates to environmental matiers,

4, KeY TASKS

The incumbent performs the foliowing tasks:

- Suppoarts and facilitates the work of the Environment Programme providing {echnical nputs to
al! aspects of the work under the programme, especially on cross-cutling 1ssues that require
inputs from more than one Programme Officer

- Asgisis in preparation of ToR, recruitment, oversight and suppord to cansultants and expeds in
the implementation of relevant activities under 1he Environment Programime,

- Prepares and reviews related technical reparts, publicstions, papers and presentation
materials to promote and disseminate the outputs from the Environment Programire;

- Enswres the substantive quality of the Environment Programme (EP),

¢nGiE ASD-52MNK eogpaglieasy IVd 2o:¢l f10Z



Raviews and DIOWGEs commmanis a8 nenesrary on M antiaties and policies an z2h sapects of

envirenmeanl and sugeests remicdies o any dupicstion oF gaos,

the i P

- Pruvidues conorels cuggestionsirecommendations for the continuous improvemant of
- Assisls the Progromme Coordinator in coordinafing, implementing and reponing programme
activives, and suppors the Chlef Technical Advizor In organizing and {zciltating p pmr =hian of
the implementaiicn plan;
Supports the senior programme manayers o then cosching, advice and warring Logather with
snvironment programmes officers through the implementation of respechve progranune
activitios and azlions,
Coliaborztas with the Chiefl Technical Advisar, Erogramme Cootdinator and bivision Directot to
ensure the tequired enviranmental hnowledge, skills development, knowledge Iransier and
meniofing o support the pregramme's full responsibiliiy and mandate through dpariznization
anrd impiementaiion of the next MRC Sirategic Plan;

Proactively assists in idenlifying, collecting, analysing and reporting on  erviropmontal
informatian criticzl for degision making and the public;

- Performs other duties within the scope of the other dufies as assigned by the EP Programsme
Coordinator and the Division Direttor,

& ScOPE Or AUTHORITY

(3} Supervision requirements: The incumbent dees not directly supervise stafl bul contnbules lo
on the-job training and similar mentoring in line with MRC guidelinas.

{h) Level of autonomy. Most farge decision-making is subject to the review and approval of others,
Ducisions made in line with MRC policy are final,

{c) Lavnl of problem solving required: Problem solving is complex and the incumbent must
display sensitivity, inittative and creativity.

(d} Level and type of comimunicatians required: Communications are wide, both within and
outside ot the crganisation, and a variety of written documentatian is requared of the pasition,

g§. Competence Requirements
{a) Core Values: Integrity, professionalism and respect for diversity.

{a} Core Competencies: Communication, teamwork, planning and organizing, accountabitity,
creativity, client orientation, commitment to continuous learning, and technological awareness.

(b} Managerial Competencies: Vision, leadership, empowering others, building trust and
managing pedormance.

7. POST-SPECIFIC QUALIFICATIONS

*  M.5c. or higher degree in nafural sciences, environmental management, ot development
studies, preferably in aguatic enivironment related fields

+« At least 12 years exporience in environmental studies, environmental managenwent tools,
environmenlal protection and conservation in relation to river and inland water resource
developmant,

+ Demonstrahle technical and management competence in collaborative working with others
by assisting, coaching and guiding

+ Uxcellent skills in communication and reporiing

= Extensive  experience in policy issues  of  eavircnment  considerations
in developiment prograrmnmes;

= Abifity io work and co-operate in a mufticultural and international environment

//S
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«  Expztience within developmeni prowsat planning, management, maplementziion e
renoning, experience in prepaiation of annual work plans ond badgels, and the use ¢f 2
louival famework for summarising and guiding inpienentation is an advoriage,

+  Fluency in English, hoth witten zad spoken. Warking knowiledge of mare than one npaian
ianquans desirable;

«  Experience with and good knuwicdye of the Mekong Riparian couniries snd tha Mukony
River basin;

B. SiGNATURFS

incumbent: { ) Date; -

Date:

——
—

Lrogramime Coardinator:

Division Director. { ) Date.

L Brief information on remuneration

The remuneration package, subject to ¢hange, includes (i) annual net base satary exempl from tax
by ! Aans authorities, starting at US$ 35,473.00 {M-12, step I}, (i} Monthly flustuation and removabic
Dovaluation Allowance {10% of basic sgtary for the month of May 2012}, {ii) MRC's contribution o
slafl member's Provident Fund of 14% of basic salary upon completion of 3 years in service, (iv)
Contribution of MRC tn Health snd Accidant insuranses (on shared basis with employes); (v} other
entitlements and bensfts such as dependency allowance, § weeks' annual vacation, sich leave,
maternity feave elo.

Mon-resident staff members receive an additional (i) 7% of basic salary for Post Adjusiment
allowance: (il} 7% of basic salary for Hardship aliowance; {iif} Rental subsidy of 40% of the rent rate
up to maximum of USS 6,000 annual, {iv) Education Grant of 75% of max. expense of US3 13,000
{v) Travel cost and Shipmant expenses on assignmemt and upon separation; {vi} other entitlemants
and benefts such ¢ Relocation Grant allowance, Home Leave Travel, Education Grant Travel, lc,

The duration of the assignment of MRC Ripafan Professional Stall is up o maximum & ysars
according 1 7995 Mekong Agreement atd Pracedural Rulcs.

THE MRCS RESERVES THE RiGHT TO APF'OINT A CANDIDATE AT A LEVEL [OWLR THAN
THE ADVERTIZED LEVEL OF THE POST.

L
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Mekong Krver CoRrunission
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JOB DESCRIPTION

Updated June, 2012

Title: Programme Otiicer

Functional Titla: Wetland Ecosystem Specialis{, Environment Programme
Division: Cnvironment Division (ENY)

{evel: M 11! (Riparian Protessinnal}

Duration: One-year contract renewable

Logation: MRC Secretariat, Vientiane, Lao PDR

Reporting to: Programme Coordinalor, Environment Programmae

1. THe MEKONG RIVER COMMISSION

The Mekong Iiver Commission (MRC) was establishad by the 1945 Agreement on Co-operaton (o
the Sustainable Develfopment of the Meakong River Fasin, between the governments of Cambodia,
Laos, Thaitand and Viet Nam. In accordance with this Agreement, the Mission of MRC is: "To
pramote and coordinate sustainable management and developmen! of water and related resaurces
for the countries' mutual benefit and the people's well being by implementing strategic programmes
and aclivities and providing scientific information and policy advice”,

2. THE ENVIRONMENT DIVISION AND PROGRAMME

The Envirenment Division and Programme generates data, infarmation and kKnowledge in order to
balance economic developrent and environmental conservation in decision-making. In addition to
establishing systems for munitering the Basin's environmental health, improving policies and
fegislation, and encouraging co-operation among the ripanan countries, (he programme is also
charged with increasing environmerntal awareness amongst the public. The MRC Chmate Change
and Adaptation lnitiative is newly established under the Environment Division

3. JoA SummaRy

Under the overalt supervizion of the [vision Directar the Environrment Division, direct supervision of
lhe Favironment Programme Coordinator and advised by the Chief Technical Advisor and Senior
Environmental Specialist of the Envirpnment Progiainme, the Programme Officer for wetiand
ecosytams coordinates activities related to wetland/zquatic ecosytems management of the MRC
Environment Programme _ The Pragramme Ohicer tor welland ecosystem works closely with ather
Frogramme Officers within Environment Programme and atso other MRC programmes particularty
but not limited o the Information Knowledge Mananement Programme (IKMP), Basin Development
Fian Programme (BDP), the Fisheries Programme (FP} and the Climate Change and Adaptation
Initiative (CCAl} to strengthen knowledge and capacity of the MRC on Mekong wetland ecosytem,
ecology, biadiversity and management,

4. KEY TASKS

The incumbent performs the following tasks:

-~ Provides leadership and technical advice on welland ecosystem 1ssues, especially in the
areas of wetlands ecology, welland valuation, and related wetland climate change issues of
the Environment Programme;

bl
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- Provides techrueal mpote to wellznds bodiversity indicatar development and assesomont
methodalogy, ceolonical funcion zssessment methodology develapimerl z2nd moeniionng
implemeantation, wabtland valuation assessmedt wnd welland GIS mapping including impodan
and senste welland rasaurce maps, and welland climzate chango activities {prepataion ot

TOR | workshops, proposzls, plans, reporis, anc training cousses ate),

Initistes #nd mepages connectans with organicanons and projects invoived with wetiand

cozystem and wetiand chmate change reintod issues ralevance 10 the MRC incluging the

ADE Mekong Weliands activities, ADB-GRS Sirategic Environment Framewark, the Weilends

Alianece grograninie, WWF ang Wetlands intermational;

Assess the technical gquality of oulputs related lo weilend ecosysiem menegement and
wettand chmale change, snd suggest changes or revisions 54 approprate;
Prepare progress reports with regard fo the wetiand and wetland ctimale change activities and
other routine reports requested by the supervisor, and
Reviows and edits {35 necessary) technical reports perdaining to wetiang/aguatic 2casytem
wsnes for the Pregramme,

- Manages administrative 1asks related to key duties (preparalionfreviewing TORs, draft
reports, ele),

- Prepares annual workplans and progress and perdformance reporis and ofher routine reporis
in accordance with MRC Procedures and spepcific requitements on activities reizied o socizl
science activities

- Maintains regular communication with the National Mekong Committecs (NMCs), related line
agencies, national cxperts and other refated organizations in riparlan countries on wetland
management and knowledyge of the MRC Environment Programme,

- Works as a team member in the overall planning, implementation managemeant and reporting
of Envirorinent MProgramme activities;

- Perlorms any ather didies as assigned by the Environment Mrogramme Coordinator and the
Envirenmuent Division Director

5. Scoye oF AUTHORITY

{a) Superwvision requirements: The incumbent has no supervision mandate fo the staff of the
Environment {*rogramme and the Environmont Division, but is respensible for hisfher outputs to
be carried out in iine with the Environment Division's and MRCS requirements

{b) Level of autonemy: Has ne decisions making, but directly delivers qualified technical support
under his/her respective aclivities.

{c} Level of problem solving required; Problem suvlving can be complex and {he incumbent
should dispiay initiative and creativity.

{d) Level and type ot communications required: Communications are wide, both within and
outside of the organisation, very good spoken and written skl are required for this position.

6. COMPETENGE REQUIREMENI1S

(a) Core Values: Integrity, professionalism and respect for diversity,

(b) Core Competencies: Communication, teamwork, planning and organizing, acceuntability,
areativity, clicnl orientation, commitment to conlinunus learning, and technological awareness.

{c} Maragerial Competencies: Vision, leadershin, empowcring others, bhuldding trusi and
managing performance

-1
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7. POST-SPeCIFg QUALIFICATIONS

iiaster degree or higher in agualic science, biology, ectlegy, nslural soionce, cnvironmanial

- Koowiedye and skils an GIS and mspping techniquas, weiland inventory, watland
asaezement and welldnd iodiver sty avsessment and monitoring methodologes,

Atiezst 10 yeare relevant evpenence i work that has relevance to aguatic science roseare
and studies, wstznd studigs, wetiand management, conservabon and governance in either
governmend, non-government arganizations andfor in acaderics. Proeferabls on both prachez.

field Cxpericnces and seadanic escarch.

- Expericnee with and good knowledge on the intetlinkeges bolween wefland ecnsylems,
wellarng beneficial use, conservelion and management with 2 linkade to peopls dependance
in a susiainable development context and n the Mekong cantaxt;

- Experience wilhin development project planning, management, implamantahon and raporling,
experience in preparation of annim work plans and budgets, and the use of o logical
framcwork for summarising ang guiding implementation is an advaniage,

- Experience with and good knowledgs of the Mekong Riparian countries and the Mekong River
basin and experience in working in a multiculfural and internationsl multiple pariner
environmeni:

- Fluengy in written and spoken English and al least one of MRG rdparian languages is
essential:

8. SIGNATURES

Incurmben!: { H Oate:

Progizinme Goordinatar ( ) Date.

Uivision Director: ( ) Date.

' Brief information on remuneration

The remuneration package, subject to change, includes {i) annual net base salary exempt framn tax
by Laos authorities, staring at US3 28 467.00 {(M-11, step 1), (il Menthly fluciuation and removable
Devaluation Allowance (10% of basic salary for the month of May 2012}, (iii) MRC's contribobion to
staffl member's Provident Fund of 14% of basic salary upon completion of 3 yvears in service; (iv)
Contribution of MRT tu Hueallh and Accident insurances {oh shared basis with employee); {v) other
entittements and benetits such as dependency allowance, & weeks' annual vacation, sick leave,
matcrnity leave etc.

Non-resident staff members receive an additional {i) 7% of basic salary for Post Adjustment
ailowance; (if} 7% of basic salary for Hardship allowance; {iii} Rental subsidy of 40% of the rent rate
up to maxinium of US$ 6,000 aonual; {iv) Education Grant of 75% of max. expense of US$ 13,000,
{v} Travel cost and Shipment expenses on assignment and upon separation; {vi) other entitlements
and banefits such as Relocation Grant allowance, Home Leave Travel, Education Grant Travel, ste

The duration of the assignment of MRC Riparian Professional Staff is up to maximum 6 years
according to 71995 Mekang Agreement anid Procadural Rules.

PHIL MHCEH RESERVES THE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER THAIN THE
ADVERTIZED LEVEL OF THE POST.

R00
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Mekong Kiver Comaission

Glliew of the $aoratadel in Phnem Penh {(O3F) CHlce ol The becreioriat in Yientione (0%},

E7¢& gtional $ond, 72, {hel Jurnre From, Difieg of the Chig? Exgauila Loriin

5 B O, Bex 623 [haom fend Cambodia 164 Mo Maaum Rond,
& Tel (B55-213)4d23 333, Fa (R55-333425 351 PO Bosoitd, Viennsne, T aa PTIR
Tel (B%0 215 Mo snd DFav (836-25) 263 204

JOB DESCRIPTION

Updated, June 20D
Title: Programme Officer
Funclional Title: Environmental Management Specialisl, Environmant
Brogramme
Dlvision: Cnvironment Division {(ENV)
Level: 11" {Riparian Professional)
Puration: One-year contract renewable
Location: MRC Secretariat, Vientiane, Lao PDR
Reporting to: Programma Coordinalor, Environment Programme

1. THE MEKCQNG iIvER COMRISSION

The Mekong Haver Commission {MRC) was established by the 1285 Agreemont on Co-ujmralion for
the Sustainable Developmuenl of the Mekong River Basin, between the governments of Cambodia,
Laos, Thailand and Viet Nam. In accordance with this Agreement, the Mission of MRC s "To
promote and coordinate susiamable management and development of water and relaied resourzes
{or the countries’ mutual benefit and the prople’s well being by implementing sliategic programmes
and activities and providing scientific information and policy advice”

7. THE ENVIFONMENT DIVISION AND PROGRANMME

The Environment Division and Programme generates data, information and knowictlge in order to
balance economic development and environmenlal conservation in decision making. In addition to
establishing systems far monitoring the Basin's environmenial health, improving policics and
legislation, and encouraging co oparation among the riparan countres, the vrugramme is aiso
charged with increasing environmental awareness amongst the public. The MRC Climate Change
and Adaptation Initiative is newly established under the Environment Division.

3. JoB SuMMARY

Under the cverail supervision of the Dvision Director and immediate supervision of the Programme
Coordinator and advised by the Chief 1echnical Advisor of the Ernviionment Programme, the
Crvirenmental Manzyement Specialist is rasponsible for developing, tmplermenting and efficient use
of environmental management cooperation mechanisms and tools for Mekong region aiming to
assist Lower Mekong Member Countrics and collaborate with upper Mekong dialogue countries. In
addition, he/she s respensible for prometfing environmental pelicy for sustainable development of
the Lower Mekong river bastn

4. KEY TasKs

The incumbent pertorms the following tasks:

1) Assists in the vrganisafion, development and implementation of cnvironmental managemeant
ceopetdiion mechanisms angd tools (o retiect the Mekong 1995 Agriement;

?) Promotes an efficient use of environmental management cooperation mechanisms and tools
{including, but ant necessarily limited 1o, enviropmental impact assessment, transboundary
environmental impact assessment, strategic environmental impact ascessment, cumulative impast
agsessmenl, environmental and health nsk assessment and vulncrabilty assessment) in Membet
Countrias and beyond in Mekong region with & focus on regional and transboundary cooperatinn;
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3) Assisis in ostrengineming canaoty, awereness and knavdedge of Neraber Countrics on
ervirenmental management cesperation mechanisms and ools wt all levels, fom policymukers,
tacision makers (o educstion tevel;

4} Assists in reerditmaent, cngagoment, oversight and suppart to consultants and expens in ine
impiementation of reiated achvities to Key duties under the Enviignment Prograimme;

5 Manages administrative tesks releted (0 ey dulivs {propsrationfiovicwing TORs, dralt roperis

o,

8) Prepares, reviews and reports related technical teports, publications, papers and prescntalion
matenals pedainng to promote and disseminate the activitics and outpuls under kay diyss or the
Froaramme to Member Caupines and e publc,

7) Prepares mptt o annual workpizns and prommess and periormance reports and ofher routine
reports In accordance with MRS Procedures and specific requirements on activities rolated ic
envirpnmental manaygement and policy aclivitizs,;

&) Malmtains regular comrmunicahon with the Natichal Mekong Committees (NMZs), related line
agencies, nationat cxperts and other related organizations m vparizn counliics on environmentead
tnanageinenl coeperaticn mechanismsz and taols of the Environment Programme;

g} Werks as a team member in the overall planning, implementaiion management and reporiing of
Envivonmerit i’roaranitie activities,

10) Performs any other duties s assigned by the Envirenment Programme Coordinater and ths
Envirenmenl Division Directar

8. SCOPH UF AUTHORITY

{(2) Supervision requirements: The incumbent has no supervision mandule to the siulf of the
Environtnent Mogramme and the Enviconmeant Division, bul is responsible for his/her outpuls to
be carried out in line with the Envirpnmicnt Division's and MRCS requirements

(b} Level of autonomy: Has no dectsions making, but directly delivers qualified technical suppart
under hisfher respactive activitles,

{z) Level of problem solving required: Problem solving can be complex and the incunibent
should display initiative and creativity,

Level and type of communications required: Communications arce wide, both within and

{d
outside of the organisatiun, very good spoken and written skill are required for this position.

—

6. COMPETENCE REQUIREMENTS

(a} Core Values: Integrity, profassionalism and respect for diversity.

(b) Core Campetencies; Communication, tcamwark, planning and organizing, accountability,
creativity, dliznt orientation, commmilmeant to continuous learning, and techneiogical awareness.

{¢c) Managerial Compsatencies: Vision, leadership, cmpowering others, building trust and
managing performarnce,

7. POST-SPECIFIC QUALIFICATIONS

- Master or higher degree in enviionmental science, environmental management,
environmental Jaw or related fisids

- Al legst 10 years relevant experience with environmental management mechanisms, tools
and fegislation. such as environmental impact assessmant. strategic enviromenmental impact
assessment,  cumulative  impact  assessment,  transboundary  impact  assessment,
environmental management tegislabion, envirenmental impact study and review in developing
countries, preferably in the MRC Member Countries either in government or international
qrganization;

- Experience within development project planning, management, implemeantation znd reporing;
experience in preparatlon of annual work plans and budgets, and the use of a logical
framewark tar summarising and guiding implementation 1s an advantage;
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Expenence with dnd ability fo work througit neiworks and impienient aoiiviies in 2 muiple
parner contex,
Experence in conflict resolufion, rmediziion, complox nogotiattons or simifar s an advacinoe

- Expencnce with and good knovdedge of the Mekong viparizn couninies and the fekong Biver
basin and expereince in working in a mulliculinral 2nd internationa! enviror mgnt,

- Flusricy i weitten snd spoken ! nghsh amd 2t fcast one of MRC nparian lzngusges s
asseni

5. SIGRATURES

incumbent; R ) Date: _
Progratnme Coardinator: - ( ) Date: -
Divigion Mirector: ] ( ) Oater _

* Brief information on remuneration

The remunerativn package, subject to change, includus (i) annual net base salary exempt from tax
by Laos authorities, starting al US$ 28,467.00 (M-11, step 1), (ii) Monthly fluctuation and removable
Davatuation Allowance (1% of basic salary Tor the month of May 2012); (i} MRC's contribution to
stalf member's Provident Fund of 14% of basic salary upon completion of 3 years in service; {iv}
Cuntributicn of MRC to Health and Accident insurances {on sharsd basis with employse), {v} other
antitlements and bencfits such as depandency aflowsance, & wotks annual vacation; sick leave,
maternity lcave etc.

Non-resident stafl membars recaive an additional (i) 7% of basic salary for Post Adjustment
alowance; ({ii} 7% of basic salary for Hardehip allowance; (i) Renfal subsidy of 40% of the rent rate
up to maximum of USSE 6,000 annual; (iv} kgucation Grant of 75% of max, expense of US$ 13,000;
{v) Trave! cost and Shiprment expenses on assignment and upon separation; {vi} other entitlernents
and benefits such as Relocalion Grant allowance, |iome Leave Travel, Education Grant Travel, ete.

The durstion of the assignment of MRC Riparian Professional Stafi m up o maximum 6 years
according to 7995 Mekong Agreement and Procedural Rules.

THE MRCS RESERVFS THE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THE ALDVERTIZED LEVEL OF THE POST.
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Mekorng River Commission
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JOB DESCRIPTION

Updaled | ehiarny A7

Tilla: Programme Officer

Functional Title: Safety and Regulations Programme Cfficer
Programmef Division: Navigation Programme (NAP), Operations Division
Level of post; M1i1 (Riparian Professional staff)

Duty station: MR Secrctanat in Phnom Prnh, Cambodia
Reporting to: Navigafion Programme Coordinator

1. THE MEKONG RIVER COMMISSION

The Mekong River Commission (MRC) was established by the 1995 Agreerment on Coopeiation for
the Sustainable Developmant of the Mekong River Basin, hetweaen fhe governments of Cambodia,
t.zos, Thaland and Vietham. In accordance with this Agreement, the Mission of MRC is "To
premeote and coordinate sustainable management and deveiopment of water and related resources
for the countries' imutual benefit and the peopla's well being by implementing strategic programmes
and acfivitics and providing scientific intermation and policy advice ™

2. THE OPERATIONS DIVISION AN THE NAVIGATION PROGRAMME

The Operations Division s charged with managing the implementation of the various Programmes;
the Agriculture and lrrigation Progianune {AtP), the Brought Management Programme (DMP), the
Fisherics Programme (FF), and the Navigahon Programme {NAP), These programmes focus on
spectiic sectors and address regional issues that are significant lo the management of the entire
Mekong River Basin. While the programmes have 2 regional focus, they alse complement and
support inthatrves at the national and trans-boundary (evels,

THE NAVIGATION PROGRAMME

The: Nawigation Programme (NAP) ams are to improve inland water transportation and maritime
navigation on the Mekong River, to increase inlerngtional trade and enhance eommunication with
remole villages, both for trapspert of goods and people. The programme addresses issues as
diverse as regionat transport planning and the compatalive advantages of waterborne transport, @
new legal framework for Mekong navigation, measures to strengthen safety and environmental
pratection, improved information and coordination systemns and institutional development through
capacily and partnership building within the navigation sector. In addition, the programme will seck
to develop national and regional management capacities, not only to ensure that it 1s iImplemented
but also fo strengihen the voice and role of the navigafion sector in natiohal and regionat
development planning. Management capacities will be enhanced within the nationz! fine agenaee
as well as ports and waterway administrations Decsive steps will be taken towards establishing
close pantnerships between public and private stakeholders. The progranine upplies a holistic and
integrated approach to navigation develapment. Environmental, social, economic and tachnical
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soects are well baianced 10 socommaedale the strong call 1or development while ensuring that
doveioprment 15 susianzole

The N=avigatinn Programme commenced i 2006 and the cuiienl dosument runs unll December
2012 Tne New Navigziion Mogramme, which is qurrenfiy being formulated, will cover tng years
2015-2105 to ha in ine vath the MRC 3irctegic Plan About 20 % of the 2006-2012 programme
acttios whuch were unfunded will he ncorporatad into the New NAP, The gozls end miicstionas af
the Wi Stategic Pian 2011 — 2915 will be teken infe consideraiion whan preparing the nexi
Rl

avizannn Programme Formilauon of the new Nawvigaiion Programing is presently underway and

e
weE

wifl be stpmitted to tha August Joint Committee Meeting in 2012,

3 JOR SUMMARY

Under the overall supervision of the Direztor of the Operations Division and the direct supervision of
the Mavigation Programme Coordinator the Programme Officer (Safely and Regulations) is
resnotisiblz for impismenting key activities of the following Components of the Nawvigzton
Programme; 2. Legal Framework for Cross Border Nawgation, 3. Traffic Safety and Environmental
Sustainzbility, and 4. Inforinabion, Coordinadion and Promotion  ShoiHe will work in close
coliaboration with the NAP Programme Ceordinator, CTA and ather manzgerial and professionsl
stafl of the N&P and the MRCS, NMCE and concernad national ilne agencies and other relavant

internalionaliregional institutions.

4. KEY TASKS
The incumbent performs the following tasks.

iinplement and caordinate projects under Component 7. Legat Framawork for Cross Bordar
Nawigation, Component 3 Traffic Salety and Environmental Sustainabilily, and Compgonent
4 laformation, Coordingbon and Promotion of Navigation Frogranwue including {echnical,
administrative and {inancial activities, organizing and facilitating companent impleit=nistion
pians, technical studies, training, et

Assist in the improvement of szfety and environmental protection in ports and inland
navigation;

- Asgist in improving the legal framawark for damestic, cross border and internationat infand
transpart in the MIRC Member Countries, including working on rules and regulations;
Assist in developing aciun plans for prevention and mitigation including formulating rules
and regulation on waterway safely and carriage of dangcrous goods under 'Phase 2.
Impicmemntation Strategy for Sustlainzblie Management of Dzangerous Goods'.  Impiemeant
the recommendations made m the Risk Assessmicnt;

- Assist in the analysis of the walcrway characteristics and identificafion of hazards fo
improve waterway safety in the MRC Member Countrias;

- dentify the need for short-term consulfancies within the available budget, to plan and stear
these consultancies. Prepare TORs for consultancies as and when needed, Assist,
superwises and evaluates the local and international firms and consullanle engaged in the
implementation of the project activities assigned;

- Organize workshops, seminars and {ralning programmes related (o walerway safety, legal
framework and etwirenmentat protection tor irdand navigation. Provide technical inputs to
these activities. Provide guidance on the planning and implementation ¢of the training
programmes;

Be in charge of financial planning and of controlling the use of funds,

Assist, supervise and evaluate consuliants engaged in the implementation of the project
activihes assigned
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Wiork with the NMOs and national line agenoins in the member COUnines @ ensdre
participation of appogtiale line agendles In tha mniameantstion of this component

Cantrol the Terms of Reference and hudgels for sub- contracts with ling moencies
Prepraiion of reports such @ progress, scivity end fnancial reponts, internal penoimanae
assessment for projocis reisied (o waterwry saleiy, iegal rameworn 2nd envirpnmental
nrofection

Parfatm ather 1elried duties a3 may be assigned by the NAP Coordinatur of OPD Birsctor

STOPE OF AUTHORITY

Supervision requirements:  The Progremme Ofhcor {Safuty and Ragulatons) does not
sugervise any ataff

Leve! of autonomy: Decisions are generally recominendalory in line with MIC policy.

Level of problem soiving required: An ability to think crzatively and solve curnplex
probleins i reqgured

Level and fype of communications required: Communications are wigs, both withln and
outside of the organisation. High level in reparting writing skiil 13 tequired.

6. COMPETENCE RLQUIREMENTS

Core Values: Intzgrily, professionalism and respect for diversity

Core Competencies: Communication, learmwork, planning and organlsing. ascountability,
crealivity, client Crientation, commitment {e continuous leaming, and  technological
awareness

Managoeriz! Compelencies: Vision, leaderstup, empowering ofhers, building  trust,
managing performansce, and judgement/decision-making.

7. POST-SPECIFIC QUALIFICATIONS

A minimum of 10 years expetience relevant professional experience i inland and/or
maritime navigation, waiterway safety, environmental management, project meragerrient
and engtneering,;

Al least a Master degree in one or mors of the following discipiines; manhme andlor inlang
transport, transpon planning, waterway safety, risk management in port and nawvigation
operations;

Knowladge of navigation (both in administration and in operations), shipping rules and

regulations, aids to navigation, international transport reguiations, environmeantal protection,
safety and trainiag, cargoe handling, and iranspart of dangerous goods!

Experience and knowiedge of warking on Inland Navigation, besides Maritiime Navigation.
Knowiedye of safely and environmental protection is preferable;

Knowladge of the cxisting risks associated with inland navigation in the Lower Mekong
Basin. Knowledge of institutional arrangements of the agendes in the Lower Mekong Basin,
dealing with inland navigation, safety and environmental protection.

Competent in using computer software such as word processing, spreadsheets and project
manaygement,

Language: Fluency in Tnglish both wiitten and spoken and one dparian {anguage ts a must

FIaim
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2. SIGNATURES

Incumbent . { } . {dai=}

Sunuivizor: o ) . {daw)

' Briof information on remuneration

The iemuneration packags, subioct (0 chanoe, wnoiudes (i) annual ael base salary erempl om tay
by Cambodia authorfties, starting at USS 28 487 {(M-11, step 1)y (i) Monthly flugtustion and
remavabla Devaluation Allowance (10%. of basic saiary for the monih of Jdan 123 (i} MRC's
contribution w siail member's Provident Fund oi 14% of basic salary upon completion of 3 years m
suivicg; {iv) Contribution of MRC to Heatth and Accident insurances {on shared basis win
employsc), (v other entitlements and beoneiils such as dependency aliowanze, 6 weeks' anmual
vacaton, sick leave, maternity leave ele

MNon-resident staff membeors recave an additional ([} 7% of basic =alacy for Past Adjusirmernt
allowance; {ii) 7% of basic salary for Hardship alluwance, (iii} Rental subsidy of 40% of the rent rale
up to (aumum of USS 6,000 annual, {iv) Education Grant of 75% of max. expenss of USE 13,000,
(v} Travel ¢ost 2nd Shipment expanses on assigrunent and upon separation; (vi) other entiiements
and bznefits suci as Relocation Grant allowsnce, Home Loave Travel, Fducabion Gramt Travel, etc.

The durgtion of the assignment of MRC Riparian Professivbal Staff iz up to maximum € years
according to 71995 Mekong Agreement and Procedural Rufes.

THE MRLS RESERVES THE RIGHT TC APPQINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZED ! FVEL QF THE POST
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