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lo. Institutional and Monitoring & Evaluation Specialist i
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Mekong River Compussion |~

= GCfize of the Secrelanat in Phaom Pech [$35F) Otfice of the Seactanol in Vientiane [QSV), -
M RC‘ 574 Hotipeal Food, #2, Thuk Angre Keam, Offire oof the Chiel Exccutive Sl
PO Box 623, Plousa Pentl, Camtbooin 184 Fa Mg Rood,
tel {rna-23)A25 355, bax ($53-23) 475 101 PO Hox &101, Vicatione, Lao PR

Tel-{836-213263 263, Fax (854-21) 265 263

FACSIMILE

f

LEF I'AX MO MK- QSYV 130012 Diate: ?7 Jaly ,:,01?
To: Facsimile No.: 662-298 6605 Nrnber of page(s): |
Bangkok, Thailand {including this pagc'

Dear Sir,
Subject: Vacancy announcement for four Ripavian Protessional positions

The MIRC Secretarat would hke o forward o you the vacancy anncunégment and the job
deseriptions of the foliowing pesitions Yor yowr kind consideiztion and action

- Land Use and Management Specialist | Basin Development Plan Programune, Planning Division

- Institetional and Monitoring, & Evajuation Specialist, Basin Development Plan Progrunme,
Ptamring Division

-« D'sgticipatory Planning sad Capacity Davelopmeat Spacialist, Basin Doveloguuai Plan
Programme, Planuing Division

The vacancy announcemant will soon be advertsed in "The Nation newspapur, In oidar (o access a largs:
pual of candidutes, the Scoretariat will pon the vacancy on well-known actionsl job-listing websites
including www iobsdb.com, waw jabthai rom, MRCS Recruitment Channels Network, and will oblain
the applications of potential candidatey Nrow hiead- huling C{Jmpaniﬂs. We would be grateful if you could
widely and actively distribute this vacancy to relevant ministiies and line ryencies.

1T closing date lor the applications is 24 August 2012, We would appresiate # 1f vou could forward the
applications 1o the MRCS by 7 September 2012 so that the recvuitment con be processed according 1o 118
timeline,

Fhank you for youwr sontinued suppost,

Yours sincurcly,
_— '?"':_:
NW= =

Satit Phiromchai
Offteer-in-Charpe
MRC Sectetariat

Permanent Secretary

Ministry of Natwral Resources mud Environment

Vice-Chairman of Thai Nativaal Mekong Comunittee

Merabar of the MRC Joint Commiites for Thailamd

Chatrman of the MRC Joint Conumittes for 2012-2013

That Nationa) Mekong Comminee

Depintiment of Waler Resources

15043 Rmna & Raad, Soi Phlbul Watana tuilding

oo @ ASO-SMR CARFanInacR YvI naidn ormiasn
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Mekong River Commission

i he rofe of MRC is to promote and coordinate sustainzble manzgement and development of water and
related resources for the couniries’ mutual benefit and the people’s weli being

MRC Seccretariat is now recruiting highly gualitied candidates for the positions of

1. Land Use and Management Specialist
Post fevel: M1-12

2. Institutional and Monitoring & Evaluation Specialist
Postlevel: M-12

3. Participatory Planning and Capacity Development Specialist
Post level: M-12

These pasitions are under Basin Davelopment Plan Prograrmmece, Planning Division end basod at the
office of {he socretariat in \ientiane, Lac POR

The job dearnptons and other information can be obtainad at MR wehsite hito Jhwww mremekaona org?
worhing with-mrcfemolovment. Qualified female candidates zre encouraged to apply Only shori-lisied
candidates will be notified.

Closing date for applications: 24 August 2012

Application procedures:

Only nationals of Cambediz, Loo POR, Thatiand and Viet Narm are eligible to apply. The agplication
should include (i) a cover letter outlining clearly how the candidate meets the requirements of the
position, (i) 2 detailed CV. and (iil) MRC Personal History Formne. The position title and section/division
must be indicated in the cover letter. The application should be sent to the National Mekong
Committee in the applicant's home country.

Cambodia National Mekong Committee
P.0O.Box 623, 364 Maonivong Blvd.,

Sangkat Phsar Ooerm Thkouv, Khan Chamkar
Mon, Phnom Penh, Cambodia

Tel. (855-23) 216 514 Fax (855-23) 218 506
F-mail. ou sophanna@cnme gov.kh

Thai National Mekong Committee

Depariment of Water Resources

180/3 Rama & Road, Sai Phibul Watana Building
Phayathai, Bangkok 10400 Thatland

Tel. (66-2) 271 6165, 271 6620

Fax. (66 2) 298 6605

E-mail. tnmo@dwr mail go 1k

s B

ASG- S8R

Lag National Mekong Committee

Prime Minister's Office, Vientiane, Lo PDIR
Tel. {656-21) 260 881-3 Fax (856-21) 260 984
E-mail: lnmc@lnme.qov.la

Viet Nam National Mekong Committee
23 Hang Tre, Ha Not, Viel Nam

Tel. {84-4) 825 4785 Fax. {84-4) 8255929
E-map. vome. personnelfdamail com
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Mekong River Commission

Offien ot thy Secreboriol in Phanm Penh (O5F) Offles of the Secrstaiiot in Vierinon {O8Y],
576 Matwna] Read, £2, Chak Aogee Krom, Oifien of tha Thicf Ereourive Oifwe

PEF Box 523 Plingea Ponb, Cambindia 104 fo Ngew Foand,

Tel (§5323)472 153, Fus (853-23) 425 363 .0 Bex 6101, Vientianc, [ aa PDR

el (H8A 2203 263 Fux (B56-21) F0d 2601

JOB DESCRIPTION

Update, Wy 2012

Title: Bpecialist

Functional Titte: | and Use and Manogement Specialiat

Division: Basin Development Mun Prorgramme, Pianning Division
Level of post i — 12 {Riparian staff)

Gurstion: One year cantract renewable

Location; MR Vientiane, Lao POR

Reparting tor EOP Programme Coordinator, Planning Devision

1. THE MEKONG RiviR COMMISSIGN

The Mekeng River Commission (MRC) was established by the 1995 Agreement on Co-operation for
tha Sustainabic Development of the Mekong River Basin, between the governments of Cambodia,
Laos, Thalland and Viet Nam. In accordance with this Agreement, the Mission of MU s "To
promote znd eoordinate sustainable management and development of water and related resourees
for the countries’ mulual benefit and the paople's well being by implementing strategic progranmmes
and activites and providing scientific intormation and policy advige "

2. THE PLANNING DivisiON/BDP PEOGRAMME

The Planning Division works fowards the implemeniation of MIRC's core programmes (Basin
Development Plan (BDP} Programme and the Mekong integrated Water Resources Management
Froject (M-WWRM Project) and sector programmes (Inibative for Sustainable Hydropower andg
Watershed Management Project}.

The BOF Programme impilements the core planning support function of the MRC to achieve the long-
term goal of "Membor Countries more effectively rmanage the Mekang water and related resourcas for
poverty alleviation white protecting the environment”. In the peried 2041-2015, the BDP' Hrogrammes
supports the implementation, monitoring, reporting and updating of the tWRM-based Basin
Development Strategy through 2 sustained basin development planning process.

3. Jos SUMMARY

Under the everall guidance of the Director of Planning Division and direct supervision of the BCP
Programme Coordinator and Chief Techrucal Advisor, the Land Use and Management Specialist will
be responsible for the tasks relaled to spatial planning and land use management within the basin
planning proness

4, KEY TASKS

The incumbent performs the following tasks.

- Work under supuivision of the BDP Programme Ceordinatar and in close consultation with
the CTA.
Nevelop a good appreciation of the development policies and plans of each Member Country
and how these mighl affect land and water resources in the Mokong basin. Also develop a
good appreciation of the extent to which regional Initiatives {eg GMS, ASIAN) may influence
the Basin,

- bLead the analyscs and reporting of spatial planiing processes and institutions in the Member
Cauntries, including refevant sectar processes and regulatory system requirements.
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Provide leadersfip to the MRC's activiies and tools retated to land vse mandonng,
development and management.

Lead the identification and analysis of eppuilunities for development of land and water-
relgied basin resources and provide guidance on how these can be incuiporated into basin
and national development planning frameworks.

Assist MRC programmes and planning partners on doveloping basin-wide socal and
environmental ohjectives, climate change scenarios, and adaptation messures to be
integrated into the Basin Development Strategy.

Support, as BDP's focal point, MRC's Environment Programme 1 the update in State of the
Basin Report including Lancang-Upper Mekong Basin, and incorporating a siructured
approach for reporting econemic, social, environmental 2nd development trends.

Guide and support the formulation and assessment of a broadensad set of Basin Development
Scenarios

Support the assessment of options and mechanisins for regional beneilt shaning
Support the implamentation and updating of the WRM based Basin Development Strategy

Lupport the other BDP specialsls in updating and improving economic, social and
envihonmental data and information on land, water and related resources of the Basin

- Suppaert project assessments and the development of the Project Master Dalabase,
Work clusely with other B1P Specialists, cancerned MRC programmes and nationsf agenaes
to ensure that relevant sector data and informabion colleciion apd analyses are dalvele fon
planning.
Provide inputs from arcas of expertise 2nd support the coordindlion of project level
assessments for MRC privr consultationfagresment of significant projects and other activities.

- Lead working groups and facilitate workshops and inectings.

Perfarm any ofher duties as assigned by the Programme Coordinator and Director of
Planning Diviaion.

5. THE SCOPE OF AL [HORITY

(a) Supervision reguirements: Nonc

(b} Level of autonomy: Becislon-inaking is largely recommendatory unless clearfy in line with MRC
palicy

{c) Level of problem solving required: Problem suiving is of both technical and complex
policyfinstitutonal nafure and the incumbent must display sensitivity and creativily.

(d) Level and type of communications required: Communications are wide, both wathin and
outside of the organisation, and a variety of writien documentation is reguired of the position

6. COMPETENCE REQUIREMENTS

(2} Core Values: ntegrdy, professionalism and respect for diversity,

{h) Core Competencies: Communication, teamwork, planning and oryanising, accountability,
creativity, client orientation, comritment to continuous learning, and technological awareness.

{c) Managerial Competencies: Leadership, building trust and judgment/decision-making

7. POST-SPEGIFIC QUALIFICATIONS
Master or higher degree(s) in naturalfagricultural science, land use planning, natural
resources management, development economic or other related disciplines,

~  Atleast 12 years varied experience within government agencies with spatial planning, land
use management, or natural resources management,

- Experience within a consulting company delivering spatial planning and water and fand
related services would be an advantage

- Good undurstanding of and experience in the Mekung River Basin
Good analytical, organizational and comminmication skills.
- Ability to work and coopetsdle in an international environment is a necessity.

Fluency in English bath spoken and written is required.

)]l
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8. SIGNATURES

ingumbent, { ) Date. _ R

Division ! rrector ( ) Date

' Brief information on remuneration

The remuneraliot package, subject to change, ncludes (I} annual net base calary cxempl from tax by
Lzu authorties, starting at LSS 35,473 (W-12, step [}, (1) Monthly fluctuation and removable Devaluation
Allowance (10% of baske salary for the moenth of June 12); (i} MRC's contubution o stafl member’s
Provident | und of 14% of basic salary upon completion of 3 yoars in service; (iv) Contribution of MRC to
Health and Accident nsinances {on shered basis with employee); (v other enlitleienis and bensfits
such as dependency allowance, O weeks' snnual vacation; sick leave, maternily leave ele

Non-resident staff members recelve an additional (i) 7% of basic salary for Post Adjustmant aflowance,
{ii) 7% of basic salary for Hatdship allowance; (iil) Rental subsidy of 40% of the rent rate up to maximum
of Us3 8,000 annual, {Iv) Education Grant of 78% of max, cxpense of US$ 13,000, (v} Travel cost ana
Shipnent expenses on assignmeont and upon separation, {vi} other entiiements and benelts such 4
Relocation Grant zllowance, Home Lesve Travel, Cducation Grant Travel, ato

The duration of the assignment of MRC Ripanian Professional Staft 1s up 1o maximum 6 years according
to 19858 Mekong Agreement and Procedural Rules,

THE MRCS RESERVES THE RIGHT TO APPOINT A CANDIDATEC A1 A LEVEL LOWE IHAN
THE ADVERTIZED LEVEL OF THE PGST

W
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Mekong River Commission

Office of the Scureturiu! In Plinetn Penh {(DYP) Olfiee of the Secrefuriad In Vignlione {O5V),

L6 Mationod Baad, 42, Chol: Angro Krom, Ullize of the Chiel Exasutive Sffloer

PO Bea 623, Fhanom Penl, Camibuda 124 Fa Ngoum Road,

Iel (E55-233425 053 Fax (R93 313403 383 PO Boy 610, Vienluwe [ ao PRIR
Tul(R5R-21Y203 203 Fan (236-211 263 264

JOB DESCRIFPTION

Undale: July 2012

Title: Specialist

Functional Title. Institutionat and MEE Specialist

Civision: Hasin Davelopment Plan Frotgamine, Panning Division
Leve! of post: Wi — 12 (Riparian stafi)

Duralion: One year contract renewahle

1 ocation: MRCS, Vientiane, Lao PDR

Reporting to. BOP Programme Coordinator, Planning Dwision

1. THE MexkonG RIVER COMMISSION

The Mekong River Cammussion (MIZC} was eslablished by lhe 1995 Agreement on Co operation for
the Susfainable Development of the Mekong River Rasin, between the governments of Cambuodia,
1 aus, Thattand and Vict Nam In accordance with this Agreement, the Misslon of MRC s "o promate
2nd coordinate suslamable management and development of water and related resources for the
countrics’ mutual benefit and thes people's well being by implementing strategic mogrammes: and
activitics and providing scientific information znd policy advice”

2. THE PLANNING Dvision/BDP PROGRAME

The Planning Oivision works towards the implemeniation of MRC's core programmes (Basin
Development Plan (BDP) Programme and the Mekong Integrated Water Resources Management
Project {M-IWRM Project) and secior programmes {initiattive for Sustainable Hydropower and
Watershed Managemant Moject),

The BOF Programme implements the core planning support function of the MRC to achieve the long-
term goal of *Member Countries mare effectively manage the Mekong water and related resources for
priverty alleviation while protecting the environmenf’, in the period 2011-2015, the BDP Progiammes
supports the implementation, monitoring, reporting and updating of the (WRM-hased BHasin
Development Strateqy through a sustained basin development planning process.

3. JoB SuMmARY

Under the overall guidance of the Urector of Planning Divisian and direct supervision of the BDP
Programmme Coordinator and Chief Technical Advisor, the institutional and ME&L Specialist will be
responsible for the institutional development, decentralisation and monitoring and evaliuation (M&E)
related tasks of basin development planning.

4, KEY TASKS

The incumbent performs the follawing 1asks:

- Wark under supervision of the BDP Programme Coordinator and in consuliation with the CTA.

Underizke institutional anatysis for ihe review of the composition and role of BDP working
groups and oversight arrangements {including pangl of experis), and propose maodifications
where necessary to sirengthen the BDF process.

- Lead and facilitate a process in cach country to analyse the current processes and msttutions
that mfluence basin planning and make suggestions for the implementation of the Basin
development Sirategy and the improvemant of the EDF process.

ann s VL =4 WM LATEGT ISR VY4 ot g
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{c)
(d)

@}
{h)

Wark with MRC programmes to facilitate inputs trom vanous regional seotor working groups
and technical advisory bodles to support 80P,
Maintain an updated database of national #ne agencies and stakeholders involved in the BLIF
Pracess
L ead the decentralization of lhe core basin planning activities towards ine agencies and rivu
basin organizations.

- Lead the establishment and operation of multi-couniry netwarks of waler resources
tanegement agencies and of RBOs.

Assist the BDP Programme Coordinator in working with MRC programmes, national agencics
and the Nationat Mekong Corarmittee Secretariats (WMCSs) to establish and faciiitate sector
and basin planming working groups,

Assist in the identification of instilutional capacily development needs and the design and
implementation of capacity building activities.

Suppert the implementation BDP activities, including but net limited {0 the implemantation ot
the Basin dewvelopment Strategy, scenario and  project assessments,  socio-economic
assessments, ang lhe implemeniation ol MRC Procedures.

- Contribute 1o the preparation ef prograss reports and other programni management tasks

Lead the BDF monitoning and evaluation (M&E} activities at the regionat and national levels
including the ME&E of the implemsntaiion of the Basin Development Strategy.

tnordinate with National BDP Coordinators, MRC programmes and relevant siakeholkders 10
ensure the collection of datasinformation for the M&E systems

Facilitate wortkshops and meclings

Perform any other duties as assigned hy the Programme Coordinator and Director of Planning
Division

THE SCOPE OF AUTHORITY

Supervision reuuiremsnts: Nonge

Leve! of autonomy: Decision-making is largely recommendatory unless ciearly in hne with MR
policy

Level of problem solving required: Problem selving is of bolh technical and corplex
policy/finstitutional natire and the incumbenl must display sensilivily and ercativity.

Lovel and type of communications required: Communications are wide, both within and outside
of the organisation, and a vanety of wnilten documaniation is required of the position.

COMPETENCE REQUIREFMENT S

Core Values: Integrity, professionalism and respect for diversity.
Core Competencies: Communication, teamwork, planning and organising, accountability,

crealivity, client orientation, commitment to continuois learning, and technological awareness,

(c)

7.

o0z

Managarizt Compeatencies: Leadership, building trugt and judgmen/decision-making.

PoOsT-SProire QUALIFICATIONS

Master or higher degres(s) in natural resource management, social sciences, scongmics,
communcation, or related disciplines.

- Atleast 12 years vared experience within water related government agencies, in areas such

as Institutional analysis, policy development, institutional restructuring, capacity development,
interaction with cther agencies at the nalionat and local levels, and monitoring and evaluation.

Expericnee within a consulting company delivering Institutional development services would be
Hn Advantage.

Good understanding and experience with the development of lsgframes and smart indicators
tar manitaring progress and achieverments

Good understanding of and exgerience in the Mekong River Basin

Strung analytical, communication and organizationgl skills,

VENI=S N caATeacIsaty yvd cn:l



Ability to work and cooperale in an intemational environment is 2 necessity,

Fluchey in Englich both spoken and written 13 required

B, BIGNATURES

fncumbent: { ) Date, R

Dwyision Director: { ) Dater

' Brief intormabion on remuneration

The remuneration package, subject fo change, includes {1} annual net base salasy exempt from tax by Lao
atthoritics, starting ot USS 35473 (M12, step 1), (if}) Montily fluctugtion and eemavahle Davaluation
Alpwance (10% of basic salary for the month of June 12); (i) MRC's contribubton te staff member's
Provident | und of 14% of basic salary upon completion of 3 years in service, (iv) Contribution of MRC 1o
Heslth and Accdent insurances (on shared basls with employee), (v) vlher entileincenis and baneflts sych
as depandency atowance, 6 weeks' annual vacation; sick leave, maternity leave efc

Mon-resident staff members receive an additional (i) 7% of basic salary for Post Adjustment allowance:; (il
7% of basic salary for Hardship allowance; (iii) Rental subsidy of 40% of the rent rate up to maximum of
US$ 6,000 annual; {iv) Education Grant of 75% of max. expenss of USE 13,000; {v) Travel cost and
Shipment expénsas on assignment and upon separation; {vi) cther entittements and benefits such s
Relocatian Grant allnwance, Home Leave Travel, Education Grant Travel, etc

The duration of the assignment of MIRC Fipanan Professicnzl Siail 1 op 1o maximum 6 years acceramg o
1995 Mekang Agreement and Procedural Rulas

THE MRC3 RESERVES THE RIGHT 10 APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THF ADVERTIZED LEVEL OF THE POST.
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Mekong River Comumission

Office of the Seciatarlat {1 Phaam Park (0] Offier of the Scerolorio! in Yinntione (O5V),
576 Mationod Rood, 72, Chak Angre From, Qiflcg of thg Chict Excoutive Officer
I ——ET 2 0. Bux 623, Phoom Fenh. Cambadi 164 Fo Ngoym Rend,
o TeTm— L Tel (R33-23) 425 353 Fax (R54.23) 425 343 F.0, Box 6101, Vientiane, Las PDR

Tel: (B56-211263 263 Fax: (8536.21) 263 364

JOB DESCRIPTION

Updatc. July 2017

Titte: Specialist

Functional Title: Participatory Planning and Capacity PDevelopment Specialist
Division: iasin Development | an Prorgramme, Plannirg Division
Level of post WM — 12 (Riparian staff)

Duration One year contract renewable

Location: MRCS, Vvientione, Lao POF

Reporting to: B0 Programme Coordinator, Planning Division

1. THE MEXKQNG RIVER COMRMISSION

The Mekong River Commission (MRC) was established by the 1995 Agreement on Co-opsration
for the Sustainable Developmen! of lhe Mekong River Basin, between the gavernments of
Cambodia, Laos, Thailand and Viet Nam In accordance with this Agreement, the Mission of
MRC e “lo premole and cooidinate zustainable management and developmenl of water and
related resgurces for the countries' muiua! benefit and the people’s well being by implementing
strategic programmes and activibias and provising scientific information and policy advice”

2. THE PLAKNNING DIvISiON/BDP PROGRAMME

The Planning Division works towards the implementation of MRC's core programmes {Basin
Development Plan (BDP) Programme and the Mekong integrated Water Resourges Management
Project (M-IWRM Project) and sector programmes (Initiative for Sustainsble Hydropower and
Watershed Mznagement Project}

The BOP Programme implements the cote planning support function of the MRC tn achirve the
iong-term goat of "Member Countries maore effectively manage the Mekong water end related
resources for poverty alteviation while protecting the environment”. In the penod 2011-2015, tha
NDP Programmes supports the implementation, monitering, reporting and updating of the WRM-
based Basin Development Strategy through a sustained hasin development planning process

3. JOE SUMMARY

Under the overall guidance of the Director of Planmng Uivision and direct suparvisian of the BOP
Programme Coordinator and Chisf Teghnical Advisar, the Participatary Planning and Capacity
Development Specialist will be responsible for the stakeholder parlicipation and capacity
development related tasks of basin development planning.

4. KEY TASKS

The incumbent performs the following fasks’

Lead the stakehoider and other necessary analyzes for a good undorstanding by the
BDF Programme/MRC of different inlerests and expectations in the basin planning
process.

Conduct stakcholder analyses and lead the periodic update the Stakeholder Participaticn
and Communication Plan of BOP,

Desfgn and quide BBP activilivs 1elated to et society participation and stakeholder
consultation, including BDP regional and transboundary stakenolder forums.

ASO-504k
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(@)
{b)

{c)

{d)

6.

Assist the BDP Programme Coordmator in facilitating stakeholder engagement in UG
working groups

Suppor the implementation of MRC's stakeholder participation policy.

Lead the analysis of the needs lor ranmng/capacity building for basin development
planning at natonal and regionat laved

Support thc update of the competency assessment and analysis of institutional
arrangements for basin planning and the formuiation of the overall MRM Capacily
Development Plan with emphasis on integrating basin planning into national systems
fead the implementalion of the basin planning modules of the Capacity Development
Ptan and identify required improvements to feed into the overall MRC Roadmap for
decentizlisation.

Assist the BDP Programme Coordinater in the facilitatlon, technical support and
monitoring of the capacily devalupment activitics at country leve

Support the BDP socio-econamist in the development of a socig-econantic. datahase,
data collection, and socic-economic asscssmaons and rofated tasks

Support the [mplementatian olher HDP activities, incluging but not limited io the
implementation of the Basin Development Strategy, scenativ and project assessments,
instifutionat assessments, and the development of 2 regional network ot EEQs
Contribute to the preparation of progress reports and other programme managesinsnt
tasks

Facifitote workshops and meetings

Perform gny other duties as assigned by the {rogramme Coordinator and Director of
Flanning Division.

THE SCOPE OF AUTHORITY

Supervision requirements: None

Level of sutonamy: Decision-making is largely recommendatory unfess clearly in line with
MRC policy

Level of problem solving required: Prohiem solang s of both fechnical and complex
policyfinstitulionat nature and the incumbent must display sensitivity and creativity.

Level and type of communications required: Communications are wide, both within and
outside of the organisation, and a variety of writen documentation is required of the position.

COMPETENCE REQUIREMENTS

{a) Core Values: Integrity, professionalisin and respect for diversity.,

{b) Core Competencies: Communisation, teamwork, planning and organising, accountabiity,
creativity, client orientation, commitment to continuous learning, and technotogical awareness.

{c) Managerial Compeatencies: Leadership, building trust and judgment/decision-making.

7. POST-SPEFCIFIC QUALIFICATIONS

Master or higher degree(s) in social science, economics, business administration, natural
resources management, or related disciplines.

At least 12 years of varied experience with stakeholider engagerneni and capacity
building in a land and water related context.

Sound knowledge of the political and Institutional cnvironment for civil society/NGO
Involvement in Lower Mekong Basin countrigs,

Good understanding of and experience in the Mekong River Basin and familiarity with the
MRC and thc BOP process.

Expurience within a consulting company delivering participatory planning and capacity
building services would be an advantage.

Good organizational, communication and tacihitation skills
Ability to work and caeperaie in an international environnent is @ necessily;

Flueney i Englisly both spoken and writlen is required.
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8. SIGNATURES

Incumbent: o { ) Date:

Division Directar: { ) Date:

" Bnef information on remuneration

The remuneration package, subject fo change, includes (1) annual net bass salary exempt from tax by
Lao authorities, atarting at USS 35473 {M-92, step I, (i) Monthly fluctuation and removabile
Davaluation Allowance (10% of basic salary for the manth of Jun 12} (i) MRC’s conkibubion to siafi
member's Piovidenl Fund of 14% of basic salary upon compigtion of 3 years in service: (iv)
Contribution of MRC to Health and Accdent insurances {on shared basis with employee); (v) other
entitizments and benefits such as dependency allowance, § wacks' annuat vacation, sick leave,
maternity leave elc,

Mon-resident statt members receive an zdditional (i) 7% of basic salary for Post Adjustment
aflowanee; (i} 7% of basic salary for Hardship allowance, (i} Runtal subsidy of 40% of the rent rate
up to maximum of U3% 6,000 annual; {iv} Education Grant of 75% of max. expense of UGS 12,000,
{v] Travel cosl and Shipment expenses on assignment and upon separation, (vi} otber ertitlomants
and henetts such as Relocabon Grant allowance, Home Leave Travel, Education Grant Travel, stz

The duwation of the assignment of MRC Riparian Professional Staff 15 up to maxmmem € years
mecording (o 7995 Mekong Agreement and Mrocedunal Hulpy

THE MECS RESERVES THE RIGHT T0 APPOINT 4 TANINDATE AT & LEVEL LOWER THARN
THE ADVERTIZED LEVEL OF THE POST.
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