e e P

-~

ﬁmmﬂmnmmuiwwmlm
NTANEWENN TN

mo/m QUUNIETI © 998 o
wveanuauly wangin

NFUAN woEaa

&
) ‘ﬁ nd obmo/ (f} %b
<

£
th

ﬂmmcsslm.ﬂ

Y aaey beee i 1RAL Eb‘*"’}

ITREERE AT PR 5'{&'1..,,..
doy SumirmdmidiufiRanu a MRCS & fua Oan Lo
- . _ Chilge LU
(®) Fou ofufinsuusvundniug BV~ ST Y

Safidaunfng  AMsasd T N UET BN S AMENSTLENIMILTIS 1audl MK- QSV 164/12
AUl o ARy ledde wiaNTaxden Job Description TININIIY e YT

gt dinTmEnS NP n'a'imﬁnfmmml‘m (Mekong River Commission Secretariat -
MRCS) SmmnlsrasAnsiuainsesumniwing dail
& 1 gummﬂwmumua’mﬂ’ﬁumﬁaﬂmma SUTTNIENNGY NesaTuAYNAUY
F9IS a4 MRCS AIWHRINGY S MNANTIIMY e UM A
&) Operations Manager
i) Operational Meteorologist/forecaster
) Hydrodynamic Modeller
lo. ‘Ujjﬁé‘muﬂ-mﬁ’qu,mmumsmwmLLaWUmJivmu N uHnIg a8 MRCS
AN 3wmcuwmnuwm ® A1 Ao Agricultural Data Management Specialist
Imﬂnamw maquﬂmazmmm’m Job description Al .;waavwamh'lng’Ludmmmma

nsImEweINgi TugmediniaviBnisamens sunnsusithlsuianflve &avia
wiiumineszanus nma’lmmawmm niile MRC vashelny Swoidarndmivigade
wastinueamURnswni Job Description mmzmaﬂswmt,am,l.a #1130 Download MRC Personal
History Form fa1n Mmmm uarddluafasnionvseTRguupnanazsuaw
M’Itl»‘iﬂ‘ﬁm'i“r‘iﬂ’)ﬂ‘iu’] LEnIEN Email address « tnmc@dwrmailgoth ma‘luaum o WA
béde Vil iensuvine s ldUssun s niunseely

S oULUADTUSANDISON

YRLARIAI LR D

gﬁ\!(})

drinyimsinmsauuila T R e IR R eI EP AT SRR AL
3./In3a5. 0 blowa poog DI mibide i e




@ oy we @MH/N09 N, LAV LIRI L
M 2 o v
Lwalﬂwmmua::n'gm’nmﬂmmwmw

Tudsfonaulagyiiudoe s dunszrubs

/2?25"%

(Utnn Yadsen)
5809,

@ AA.&&



i

Mekong River Commission .+ 93837

T v-.;w‘ n e
LR TR T , oo i o
e Dffice of tha Sacratariat in PFhnem Penh {O5SP) GHies of the Secratariet in Vienkane {05V}, - ‘9""{- @/ v e
e : - —5Motiorol oo Shordrmre Krewr— - -—- WWWW 4= ﬁi..?-b___— —
| VS O Box 623 Phrom Penh. Cambodia 184 Fa Ngeym Road,
'-‘-‘__‘-':"L....,"' ¥ Tel (853-23)425 353 Fax (B53-23)425 363 PO B 6181, Vienuane, Lac PDR
T Tel {856-713 263 263 Fax (836-217 263 204

_H”' . ) P - o
a '

FACSIMILE v danisdaniled

REF FAX NO: MK- OSV 164/12 Date: 03 October 201 eotvf.... K BL.......
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Dear Sir.

Subject: Vacancy announcement for four Riparian Professional positions

The MRC Seerctariat would like to forward to you the vacancy announcement and the job
desceriptions of the following positions for your kind consideration and action.

- Operations Manager. Flood Management and Mitigation Programme,
Technical Support Division

- Operational Meteorologist/forecaster, Flood Management and Mitigation Programme,
Technical Support Division

- Hydrodynamic Modeller, Flood Management and Mitigation Programme,
Technical Support Division

- Agricultural Data Management Specialist, Agriculture and Irrigation Programme,
Qperations Division

The vacancies will soon be advertised in The Nation newspaper. In order 1o access a larger pool
of candidates, the Secretariat will post the vacancies on well-known national job-listing websites
including www jobsdb.com. www.jobthai.com, MRCS Recruitment Channels Network, and will
oblain the applications of potential candidates from head-hunting companies. We would be
gratetul if you could widely and actively distribute these vacancies to relevant ministries and

line agencies.

The closing date for the applications is 02 Nevember 2012, We would appreciate it if you ¢could
forward the applications 10 the MRCS by 16 November 2012 so that the recruitment can be
processed according to its timefine. '

‘Thank you for your continued support,

Yours sincerely.

Vs

Hans Guttman
Chief Executive Qfficer
MRC Secretariat

Permancnl Secretary - A - -
Ministry of Natural Resources and Environment Rl C’: B m e, o .,
Vice-Chairman of Thai National Mekong Commitiee Crzn 7 sisn G
Member of the MRC Joint Commitice for Thailand Cruzn e O s,
Chairman of the MRC Joint Commitice for 2012-2013 (Yo mmet ) o e om

Thai National Mekong Committee T L e
Department of Water Resources O racun. O wanur. O yorau
180/3 Rama 6 Road. Soi Phibul Watana Building Q wanun. O wmoava. & s,

Phayathai, Bangkok 10400 Thailand o
- . ' -‘ B . . . R . - B -
‘:‘ o (eriae @dyadial)
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Mekong River Commission

The rote of MRC is to promote ang coordinate sustanable management and deveiopment of water and
related resources for the countries’ mutual benefit and the people's well-being

MRC Secretariat is now recruiting highly gualified candidates for the positions of

1. Operations Manager

Flood Management and Mitigation Programme, Technical Support Division

Post levei: M-12

2. Operational Meteorologist/Forecaster
Flood Management and Mitigation Programme, Technical Support Division

Post level: M-117

3. Hydrodynamic Modeller

Flood Management and Mitigation Programme, Technical Support Division

Post level: M-10

4, Agricultural Data Management Specialist
Agriculture and Irrigation Programme, Operations Division

FPost level: M-10

These positions are based at the Office of the MRC Secretariat in Phnom Penh,

Cambodia

The job descriptions and other information can be obtained at MRC website hitp://www. mromekong. org/
working-with-mrefemployment. Qualified fermnale candidates are encouraged to appiy. Cnly short-listed

cahdidates will be nobfied.

Closing date for applications: 2 November 2012

Appleation procedures:

Only nationals of Cambodia, Lae PDR, Thailand ang Viet Nam are eligibie to apply. The application
should include (i} a cover letter outlining clearly how the candidate meets_the requirements of the

postiion, (i) a detailed GV, and (i) MRC Personal History Form. The position title and section/division
must be indicated in the cover letter. The appiication should be sent to the National Mekong Committee

in the applicant's home country,

Cambodia National Mekong Committee
P.C.Box 823, 364 Monivong Bivd,,

Sangkat Phsar Doerm Thkouv, Khan Chamkar
Man, Phnom Penh, Cambodia

Tel {855-23) 216 514 Fax. (855-23) 218 506

E-mail: ou sophanna@came gov kh

Thai National Mekong Committee

Department of Water Resources

180/3 Rama & Road, Soi Phibul Watana Building
Phayathai, Bangkok 10400 Thailand

Tel. (66-2) 271 6165, 271 6620

Fax. {88-2) 288 6605

E-mail: tnme@dwr.mail go.th

Lao National Mekong Committae
Prime Minister's Office, Vientiane, Lac PDR
Tel (8BB-21) 260 981-3 Fax. (856-21) 260 984

E-mail: Inme mekong@gmail.com

Viet Nam National Mekong Committee
23 Hang Tre, Ha Nai, Viet Nam

Tel (B4-4) 825 4785 Fax. (84-4) 825 6929
E-mail. vnme.personnel@gmail.com
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JOB DESCRIPTION
Lipdated: September 2012

Title: Programme Manager

Functional title: QOperations Manager, FMMP

Programme: Flood Management and Mitigation Programme (FMMP)
Division: Technical Support Division (TSD)

Level of post: M-121 (Ripariar Profassional)

Duration: Cne-year contract renewable

Location: MRC Secretariat in Phnom Penh, Cambodia

Reporting to: Programme Coordinator FMMP/RFMMC

1. THE MEKONG RIVER COMMISSION

The Mekang River Commission (MRC) was establiished by the 1995 Agreement on Co-operation for
the Sustainable Davelopment of the Mekong River Basin, between the governrnents of Cambaodia,
Laos, Thailand and Viet Nam. [n accordance with this Agreement, the Mission of MRC is: *To
promote and coordinate sustainable management and development of water and related resources
for the countries’ mittual benefit and the people’s well being by Implementing sirategic programmas
and activities and providing screntific information and poficy advice.”

2. THE FLOOD MANAGEMENT AND MITIGATION PROGRAMME

The Flood Management and Mitigation Programmea (FMMP} is one of the MRC programmes. FMMP
is operating under the Technical Support Division (TSD) of the Office of the Secretariat in Phnom
Penh. The overall development objective of the FMMP is: ‘People’'s suffering and ecanomic losses
due to floods are prevented, minimised, or mitigated, whife preserving the environmenlal benefits of
foods’. The FMMP 2004 - 2010 consistad of five components. 1. Establishment of a Regional FMM
Centre, 2. Structural Measures and Flood Froofing, 3. Enhancing Cooperation in Addressing Trans-
houndary Flood lssues, 4. Flood Emergency Mapagement Strengthening, and § Land Use
Managament. Under FMMP 2004-2010 the Regional Flood Managemert and Mitigation Cenire
(RFMMC) was established in 2006 in Phnom Panh, Cambodia. The follow-on of FMMP 2004-2010
is FMMP 2011-2015, Under the MRC Strategic Plah 2011-2015 the FMMP 2011-2015 is designed
as a support programine to the RFMMC'.

The FMMP 2011-2018, which was approved by the MRC Joint Commuttee in March 2011, is
addressing the priorities agreed upaon by the faur MRC member countries and the strategic geals of
the MRC. The FMMPF 2011-2015, like other recently updated MRC programmes, has been
structured such, that is wilt tangebiy contribute to and suppart the MRC Sfrategy Plan 2011-2015.
The programme is therefore no longer structured around companents, but merely in groups of
activitias linked to outputs and outcomes, which contribute to the MRC Strategic Goals 2011-2015.
The RFMMUT distinguishes management-, operational- and development functions. The operational
{routine} functions are deiegaied to the QOperations Unit {OU); the development funclions by the
Development & Services Unit (DSU}. The DSU will implement the various sels of development
activities with the aims at enhancing and broadening the operational (reutine) functions and support
services {0 fhe MRC Member countries, which are formulated through the expecied outputs and
outcomes of the FMMP 2011-2015.

! Reference is therefore made to RFMMG/EMMP (RFMMC, being the established center providing MRC core
functions through its products and services to the MRC Mamber countries) and FIMMP (being the support
programime (& the RFMRMC).



3. Jos SUMMARY

Tha Operations Manager reports to the FMMP/RFMMC Coordinatar and will be fully responsibie for
the cperation, systems improvement, and development of the Operations Unit {OU) of the RFMMC_
He/she will be responsible for the day-to-day management of the OU and work in close
collaboration with the CTA. other members of the QU, and in close coordination with other key staffs

of the RFMMC.

4. KEY TASKS

The incumbent performs the following tasks:

- Manage the operational routine functions of the data processing, the farecasting and warming
unit and the capacity building units; related equipment, professional staffs and support staffs.

- Manage the Operations Unit (OU), and the development and improvement of a) the Mekong
Flood Forecasting system (Mekong-FFS, consisting of Delfl-FEWS, {8iS and URBS), and b)
the MRC Flash Flood Guidance system (MRC-FFGS).

- Coordinate the development and improvement of these systems through sets of activities to
achieve formulated outpuls and outcomes; this includes organising and facititating
implementation plans, technical studies, training, efc.

- Administer the operations by refining and updating operational procedures for producing the
river flood forecasting / flash flood guidance, formulating and dissemninating eary warning
messages / flash flood alerts.

- Faoster and secure coordination mechanisms with MRCS management, national FMM Centres /
FMM nodal points,

- Ensure the production, presentation and dissemination of relevant flood infermation to MRCS
management, nationai FMM Centres / FMM nadat poeints and other stakeholders in a “highly
respansive” manner.

Prepare and update the opeération action plans of the QU of the Centre (with assistance from
CTA).
- Ensure the preparation of documents and reports, such as inception report, progress (quarterly

and bi-annually) and activity reports, completion repoits, as well as the application of the
MRC's Performance Management System (PME)}, staffs performance assessments, etc.

- Agsist and guide the presentation of weekly weather reports through the MRC website {if and
when required), coordinate and provide inputs for the elaboration of the MRC’s Hydrology
Report; ensure the preparation of the Annual Ficod Report, the annual System Performance
Evaiuation Report and the annual Seasonal Flaod Situation Report.

- Drganise the Annual Flood Forumns,

- Work with the NMCs and national line agencies in the member countries to ensure participation
of appropriate line agencies in the Implementation of the activities of the OU of the Centre.

- 8ecure proper functioning of the Centre’s server system and constantly provide and update
information on the flood pages during the wet season, as well a5 the dry season monitoring
information, through the MRC website.

- Other reiated duties as may be assigned by the supervisor.

8, SCOPE OF AUTHORITY

(a) Supervision requirements: The incumbent supervises the Operations Unit of the Flood
Management and Mitigation Centre and is responsible for their performance assessment

(b) Level of autonomy: Decisions are generally recommendatory in line with MRC policy

{c) Leve! of problem solving required: Problem solving is complex and the incumbent must
display initiative and creativity, and apply when required an alert and respopsive attitude,

12



(d) Level and type of communications required: Cemmunications are wide, both withun and

outside of the orgamsation. and.a variety of writen documentation s requred of the position

6. COMPETENCE REQUIREMENTS

(a) Core Values: Integrity, professionaiism and respect for diversity.

{b} Core Competencies: Communication, teamwork, planning and organsing, transparency,
accountability, creativity, client orientation, commitment tc continuous Jearning, and

technoiogical awareness.

(¢} Managerial Competencies: Vision, leadership, empowering others, taking initiative, building
trust, manading performance, and judgement/decision-rriaking.

7. PosT-SreCIFIC QUALIFIGATIONS

Master's Degree or higher in water resources management, engineering in the field of hydrology /
nydrauifics or related fields

At deast 12 years of experience including experience at senior management level, preferably in a
multi-cultural or international organization

Experience in complex project planning, programming, execution and coordination
Possess good project management, communication, organizational and coordination skills
Language: Excellentcommand of verbal and written English and one nparian language is a must

incumbent; {date}

Superviser: ___{date)

' Brief information on remuneration

The remuneration package, subject to change, includes (i} annual net base satary exempt from tax
by Cambodia authorities, starting at US$ 38,453 (M-12, step 1. (il) MRC’s coniribution to staff
member's Pravident Fund of 14% of basic salary upon completion of 3 years in service; {iii)
Contribution of MRC to Heaith and Accident insurances (on shared basis with employee); (iv) other
entitements and benefits such as dependency allowance, § weeks' annual vacation; sick leave,
maternity leave efc.

Non-residert staff members receive an addiional (i} 7% of basic salary for Post Adjustment
allowance; {ii) 7% of basic salary for Hardship allowance; (iii) Rental subsidy of 40% of the rent rate
up o maximum of US$ 6,000 annual; (iv} Education Grant of 758% of max. expensa of US$ 13,000,
{v} Travel cost and Shipment expenses on assignment and upon separalion; {vi} other entitlements
and benefits such as Relocation Grant allawance, Home Leave Travel, Fducation Grant Travel, etc.

The duration of the assignment of MRC Riparian Prafessional Staff is up lo maximum 6 years
according to 7995 Mekong Agreement and Procedural Rules.

THE MRC3S RESERVES THE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZED LEVEL OF THE POST.

“ad
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JOB DESCRIPTION
Updated: September 2012

Title: Specialist

Functionat Title: QOperational Meteorologist / Forecaster

Programme; Fiood Management and Mitigation Programme (FMMP}
Division: Technical Support Division {T5D}

Level of post: M-11i (Riparian Professional)

Duration: One-year contract renewable

Location: MRC Secretariat in Phnom Penh, Cambodia

Reporting to: Operations Manager

1. THE MEKONG RIVER COMMISSION

The Mekong River Gommission (MRC) was established by the 1995 Agreemant an Co-operation for
the Sustainable Development of the Mekang River Basin, hetween the Governments of Cambodia,
Laos, Thailand and Viet Nam. In accordance with this Agreemertt, the Mission of MRGC is: "To
promote and coordinate sustainable managernent and development of water and related resources
for the countries’ mufual benefit and the peaple’s well being by implemanting strategic programmes
and activities and providing scisntific information and policy advice.” The Mekong River Commission
Secretariat operates since December 2010 through “co-hosting” by the Office of the Secretariat in
Vientiane, Lao PDR (OSV) and the Office of the Secretariat in Phnom Penh, Cambedia (OSP).

2. THE FLOOD MANAGEMENT AND MITIGATION PROGRAMME

The Flood Management and Mitigation Programme (FMMP) is one of the MRC programmes. FMMP
is operating under the Technical Support Divigion (TSD) of the Office of the Secretariat in Phnom
Penh. The overall development objective of the FMMP is. ‘People's suffering and economic losses
due fo floods are prevented, minimised, or mitigated, while preserving the environmental bengfits of
floody”. The FMMP 2004 — 2010 consisted of five components: 7. Establishment of a Regional FMM
Centre, 2. Structural Measures and Flood Proofing, 3. Enhancing Cooperation in Addressing Trans-
boundary Flood Issues, 4. Flood Emergency Management Strengthening, and 5 Land Use
Management, Under FMMP 2004-2010 the Regional Flood Management and Mitigation Center
(RFMMC) was established 1n 2006 in Phnom Penh, Cambodia. The folloew-on of FMMP 2004-2010
is FMMP 2011-2015. Under the MRC Strategic Pian 2011-2015 the FMMP 2011-2015 is designed
3s a support programme fo the RFMMC'

The FMMP 2011-2015, which was approved by the MRC Joint Committee in March 2011, is
addressing the priorities agreed upon by the four MRC member countries and the strategic goals of
the MRC. The FMMP 2011-2015, like other recently updated MRC programmes, has been
structured such, that is will tangebly contribute to and support the MRC Strategy Plan 2011-2015.
The prograrmwme is therefore no lenger structured arcund compenents, but merely in groups of
activities linked to outputs and cutcomes, which confribute to the MRC Strategic Goals 2011-2015.
The RFMMC distinguishes management-, operational- and develepment functions. The operationai
{routine) functions are delegated to the Operations Unit (QU); the development functions by the
Development & Services Unit (D8U), The DSU will implement the various sets of development

! Reference is therefore made to REMMC/FMME (RFMMC, being the established center providing MRC core
functions through its products and services to the MRC Member countries) and FMMP (being the support
programme to the RFMMC),



activities with the aims at enhancing and broadening the operational {routine) functions and support

adatcomes of the FMMPE 2011-2075.

3. JOB SUMMARY

The Operational Meteorologist / Forecaster will refer to the Operations Manager and for technical
matters to the Chief Technical Adviser (CTA) of the Regional Flood Management and Mitigation
Centre (RFMMC). The incumbent will work in close collaboration with other specialized staff of ficod
forecasting team in the Operation Unit (OU) and other managerial and professional staff, CTA,
external consuliants and other members of the RFMMC.

He/she will be part of the flood forecasting team who is jointly responsible for day-to-day river fisod
forecasting and monitoring, and flash flcod guidance activities, which is a core task of the RFMMC.
In carrying out this important task he/she should work closely together and on the basis of equality
with the relevant staff members. As the RFMMC is presently in the process of recalibration /
updating the flood forecasting system and flash flood guidance system the incumbent is expacted to
take part in the system further development as well as the operations of the systems.

4. KEY TAsSKS

The incumbent performs the following tasks:

Be jointly responsible for the daily flood forecast during the flood season and for the river
monitering during the dry season, and the operations of the flash fload guidance system in
close collaboration with other team members of flood forecasting team;

- Cooperates with the Flood Forecasting Experts (FFEs) and other concemed staff in
establishing and maintaining an operational database for flood forecasting, warning and
dissemination services;

- Closely works with the FFEs in developing and maintaining the new stale of the art flood
forecasting systems and fiash fiood guidance system (FFGS); this involves participation in
the improvement of hydrologicalfflead routing and hydrodynamic modeis;

- Contributes to the routine evaluation of the annual fiood forecasting, rver monitoring, and
flash flood guidance system (FFGS} as well as to the preparation of annual flood repart
and/or hydro-metecrological studies/analyses;

- Jeintly determines the way and approach for further improvement of tve flood forecasting
system (URBS-ISIS-FEWS) and the implementation and improvement of FFGS;

- Continuously improves operational forecasting by actively looking for practical ways to
reduce uhcertainties, increase lead time and accuracy, and improve operational
cooperation with national flaod forecasting centres/institutions;

- Incollaboration with the Hydrologists to provide technical advice in relation to
hydrometeoroiogical data collection, management and the development of database
systems to the RFMMC;

- Perorms validation of Satellite Rainfall Estimation (SRE} and statistical analysis of averall
probabilities and conditional probabitities under specific assumptions, covering a range of
meteorological events, and various interventions, and similar analyses at the scale of
selected flood-prone sub-basins;

- Supparts the development of toals for forecasting and river menitering and risk assessment
taols;

- Collaborates with other experts in the development of flood mapping activities;

- Identifies and propose new technologies and emerging trends in flood forecasting which
can be successfully applied in the Mekong River Basin This can be done through
professional networking and the development of globai links with relevant organizations and
technological resource centres worldwide:

[



Supperts the FFE in the organization and preparation of the MRC's Annual Flood Report

and other related technical reports as required by the supervisors; B

Follows the Operational Manuals for Flood Forecasting and Flash flood Guidance, and
checks annually if updating these Manuals iz needed

Collects data and information for. support the formulation of the Weekly Fiood Situation
Reports, Annual System Performance Evaluation Reports and the Seasonal Flood Situaton
Reports. Reports in Formulates and Reports

- Participates in the selection, installation and operation of new tools and associated
equipmentAacilities for forecasting, risk assessment, warning, dissemination, feedback
communications from the users, eic., if required; and

- Performs other refevant duties as assigned by the supervisors.

5. SCOPE OF AUTHORITY

{a) Supervision requirsments: The incumbent does not have any supervisQry responsibitities by
work in collaboration with the fiood forecasting team and other staff of the RFMMC

{t) Leve! of autonomy: Decisions are generally recommendatory in line with MRC policy.

(c) Level of problem soiving required: Problem solving is complex and the incumbent must
display initiative ang creativity.

{d) Level and type of communications required: Communications are wide, boih within and
outside of the organisation, and a variety of written decumentation is required of the position.

6. COMPETENCE REQUIREMENTS

{a) Core Values: Integrity, professionalism and respect for diversity.

{b) Core Competencies: Communication, teamwork, planning and ocrganiging, accountability,
creativity, client orientation, commitment to continuous iearning, and technological awareness.

7. POBT-SPECIFIC QUALIFICATIONS

- Masier's Degree or higher in meteorology, water resources engineering or similar discipline;

- Proven experience of at least 10 years in operational meteorology and hydrology and
hands-on working with one of the weather forecasting tools and centre;

- Substantial knowledge and experiernice in deveioping and mplementing river forecasting
and modelling in large rivers, waming dissemination o communities and a wide range of
users is a prerequisite;

- Experience in developing and using forecasting toots / hydrological modeis in large river
hasins:

- Experience of working in a muiti-cultural or international environment;

- Knowledge about MRC and its activities and working experience in the MRC member
countries wilt be of additional advantage;

Language: Excellent command of verbal and written English and one nparian language is a must

incumbent; {gate)

Supervisor; {date)




" Brief information on remuneration o

The remuneration package, subjeci to change, includes {i) annual net base salary exempt from tax
hy Cambodia authorities, starting at US$ 30,858 .00 (M-11, step 1): {ii) MRC's contribution to staff
member's Provident Fund of 14% of basic salary upon completton of 3 years in service: {iii)
Contribution of MRC to Mealih and Aceident insurances {(on shared hasis with employee): (iv) other
entitiements and benefits such as dependency allowance, 6 weeks' annual vacation; sick leave,

maternity leave etc.

Non-resident staff members receive an additional (i) 7% of basic salary for Post Adjustment
allowance; (ii} 7% of basic salary for Hardship aliowance; (iii} Rental subsidy of 40% of the rent rate
up to maximum of US$ §,000 annual; {iv) Education Grant of 75% of max. expense of LSS 13,000,
(v} Travel cost and Shipment expenses on assignment and upon separation; {vi) other entitiements
and benefits such as Relocation Grant aliowance, Home Leave Travel, Education Grant Travel etc

The duration of the assignment of MRC Riparian Professional Staff is up to maximum § years
according to 1995 Mekong Agreement and Frocedural Rules.

THE MRCS RESERVES THE RIGHT TO ARPPOINT A-.CANDIDATE AT A LEVEL LOWER THAN THE
ADVERTIZED LEVEL OF THE POST.
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JOB DESCRIPTION
Updated: September 2012

Title: Programme Officer
Functional Title: Hydrodynarnic Modeller
Division: Technical Support Diviston (TSD}
Flood Management and Mitigation Programme (FMMP}
Level of post: M-10' (Riparian Professional staff}
Digration: One-year contract renewable
Location: MRC Secretariat in Phnom Peph, Cambodia
Reporting to: Operations Manager, FMMP

1. THE MEKONG RIVER COMMISEION

The Mekong River Commission (MRC) was established by the 1995 Agreement on Co-operstion for
the Sustainable Development of the Mekong River Basin, between the governments of Cambadia,
Laos, Thailand and Viet Nam. [n accordance with this Agreement, the Mission of MRC Is: “To
promote and coordinate sustainable management and development of water and related resources
for the countries’ mutual benefit and the people’'s well being by implementing strategic programmes
and activities and providing scientific information and policy advice.”

2. THE FLOOD MANAGEMENT AND MITIGATION PROGRAMME

The Flood Management and Mitigation Programme (FMMP) is one of the MRC programmes. FMMP
is operating under the Technical Support Division (TSD) of the Office of the Secrétariat in Phnom
Penh. The overall development objective of the FMMP is: ‘People's suffaring and economic losses
due to floods dre prevepted, minimised, or mitigated, while preserving the environmental benefits of
floods’. The FMMP 2004 — 2010 consisted of five compenents: 1. Establishmiant of a Regional E0MM
Cenlre, 2. Structural Mpasures and-Food Proofing, 3. Enhancing Cooperalion in Addressing Trans-
boundary Filood Issuas, 4. Flood Emergeacy Managemeant Strengthening, and 5 Land Use
Management, Under FMMP 2004-2010 the Regional Flood Management and Mitigation Center
{(RFMMC) was estahlished in 2008 in Phnom Penh, Cambadia. The fallow-on of FMMP 2004-2010
is FMMP 2011.2015. Linder the MRC Strategic Plan 2011-2016 the FMMP 2041-2015 is designed
as a support programme to the RFMMC”.

The FMMP 2011-2015, which was approved by the MRC Joint Committee in March 2011, is
addrgssing the priorifies agreed upon by the four MRC member countries and the strategic goals of
the MRC. The FMMP 2011-2015, like other recently updated MRT programmes, has been
structured such. that s will tangebly contribute to and support the MRC Strategy Flan 2011-2015.
The programme is therefore no longer structured around components, but merely in groups of
activities linked o outputs and cutcomes, which contribute to the MRC Strategic Goals 20611-2015,
The RFMMC distinguishes management-, operational~ and deveiopment functions. The operational
(routine) functions are delegated to the Cperations Unit (QU); the development functions by the
Devejopment & Services Unit {DSU). The DSU will implement the various sets of development
activities with the aims at enhancing and broadening the operatiphal (routine} functions and support

! Reference is therefore made to RFMMC/FMMP (REMMC, being the established center providing MRC core
functigns through its products and services to the MRC Member countries) and FMMP {being the support
programre ta the RFMMC),



services to the MRC Member countries, which are formulated through the expected outputs and
outcomes of the FMMP 2011-2015 o

3. Jog SUMMARY

The incumbent will work in close collaboration with other specialized staff of flood forecasting team
and other managerial and professional staff, CTA, external consultants and other members of tha

RFMMC.

As the RFMMC is at this moment in the process of improving and fine-tuning the flood forecasting
system and flash flood guidance system in which modeling is a key component so the incumbent is
expected to take part in the process of enhancing and improvement of existing systems as well as
future development of new madelling requirements.

4, KEY TASKS

The incumbent performs the following tasks:

v+ To review and improve the RFMMC's flood forecasting system (UURBS-IS{S-FEWS),
regarding adequacy of data connectons, data transfer, model connectors, data file
accessibility, data sources accessibility, data processing and presentation, overail system
performance, etc.

+ To support further tools development, documentation and implementation including set-up
and calibration of models, covering rainfall-runoff simulations, river hydraulics, and
floadplain hydrauiics, and validation cum test application for one or several historlcal floods.
Thiz work is done in close cooperation with the MRCS modelting team and with external
experts; operationalisation of the model tocl(s) for day to day use in fiood forecasting;

= To systematically update, specify and develop the RFMMC's products & services, in terms
of flood hazard maps, flood depth maps, flood extension maps, fioad inundation maps,
flood risk maps, flood probability maps ete. at dedicated scales for particuiar user groups.

» To review experisnce achieved with the flood simulation modelling sysiems appited by
MRCS, the flood forecasting and fiood analysis tools applied by the member countries, and
the initial experience achieved with the WUP and or Decision Support Framework.

« To apply the MRCS hydrologic and hydrodynamic modeling tools to support FMMP and
other MRC programmes (for instance BDP development scenariog and KM modelirg for
transboundary impact assessment)

* To apply hydrolagic and hydrodynamic medels for flood simulation maodeling under climate
change conditions; carry out flood simulation modeling for future flood management options
and adaptation measures; thereby closely interacting with the Climats Change Adaptation
Initiative of the Environment Programme.

+ To help improwing mput data, schematization and calibration of MRCS modefling tools,
based on identified inconsistencies during mode! application,

*« To carefully record modeiling versions, applications, modifications, and assists n preparing
reports, stch as inception report, progress and activity reports, etc;

* To identify in close coordination/cooperation with IKMP new technologies and emerging
trends In flood maodeling and adoption in the Mekong River Basin;

* To foster networking and developing giobal links with relevant organizations and
technological resource centers around the word:

= To perform other relevant duties as assigned by the supervisors.

ra



5. SCOPE OF AUTHORITY

(a) Supervision requirements: The incumbent does not have any supervisory responsibiiities.

(b) Level of autonomy: Decisicn making is largely recommendatory, subject to the final approval
of others, unless decisions are cleariy in line with MRC policy.

() Level of problem solving required; Problem solving is complex and the incumbent must
display inliiative and creativity. problems are chatlienges.

{d} Level and type of communications required: Comymunications are wide, both within and
outside of the organisation, and a variety of wrilten documentation is required of the position.

6. COMPETENCE REQUIREMENTS

(a) Core Values: integrity, professionalism and respect for diversity,

{b) Core Competencies: Communication, teamwork, planning and organising, accountability,
creativity, client arientation, commitment to continuaus learning, and technological awareness.

7. POsST-SPECIFIC QUALIFICATIONS

= Master's Degree or higher in engineering, hydraulics, water resources, hydrology or similar
and be fully conversant with theory and practice of mathematical modelting of surface waler
systems with at ieast ten years experience in this field;

» The modeler must have strang background and at least 7 years working experience in the
hydrologicai and hydraulic modelling of surface water;

= As Ithe modeller will devote most of his time with the development pracess by working with
national and international consultants in the form of project so the project management
skilts is aiso required;

* The modeller should be able to solve most if not all issues related to the maodeling soffware
independently,

* A substantial knowiedge and experience in flood modsling and flood risk analysis is a
prerequisite:

» The madeler should have a proven experience of working in an internationat environment;

* Knowladge about MRC and its activities and working experience in the MRG member
countries will be of additionai advantage

Language: Exceilent command of verbal and writien English and one riparian language is a must.

Incumbent;: . {date)

Supervisar. {date)




' Brief information on remuneration

The remuneration package, subjeci lo change, inciudes (i) annual net base salary exempt from tax
by Cambodia authorities, starting at US$ 24.834.00 (M-10, step ). (i) MRC's contribution to staff
member's Provident Fund of 14% of basic salary upon completion of 3 years in service, (il)
Contribution of MRC to Health and Accident insurances (on shared basis with employese). (iv) other
entitements and benefits such as dependency allowance, 6 weeks' annual vacation; sick leave,
maternity leave etc.

Non-resident staff members receive an additional {i}) 7% of basic satary for Post Adjustment
allowance; {if) 7% of basic salary for Hardship allowance; (iii} Rental subsidy of 40% of the rent rate
up to maximum of US$ 6,000 annual, (iv) Education Grant of 76% of max. expense of USS 13.000,
{(v) Travel cost and Shipment expenses on assignment and upon separation; (vi} other entitlements
and benefits such as Relocation Grant allowance, Home Leave Travel, Education Grant Travel, eic.

The duration of the assignment of MRC Riparian Professional Staff is up to maximum 6 years
according to 7895 Mekong Agreement and Procedural Ruies.

THE MRCS RESERVES THE RIGHT TO APPCINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZED LEVEL CF THE PCET.
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JOB DESCRIPTION

Updated: September 2012
Title: Programme Officer
Functional Titte: Agricultural Data Management Specialist
Division: Agriculture and trrigation Programme, Operations Division
Level of post: M-10 { Riparian Professional Staff)
Duration: One-year Contract with possibility of extension based on

satisfactory performance and funds svailable

Location: MRC Secretariat, Phoom Penh, Cambodia
Reporting to: Coordinator, Agriculture and Lrrigation Programnie

1. TheE MEKONG RIVER COMMISSION

The Mckaong River Commission (MRC) was established under the 1995 Agreement on Co-operation
Jor the Sustainuble Development of the Mekong River Busin, between the governments of Cambodia,
Lao PDR, Thailand and Viet Nam. In accordance with this Agreement, the Mission of MRC is “To
promote-and coordinate sustainable management and devejopment of water and related resources for
the countries’ mutual benefit and the people’s well being.”

Z. THE OFPERATIONS DIVISION

The Qperations Division is charged with managing the implementation of the warious Sector
Programmes: Agricullure and [rrigation and Programme (AIP), Fisherics Programme (FP),
Navigation Programme (NAP) and Drought Management Programme (DMP). These programmes
focus on specific sectors and address such regional issues that are significant 1o the management of
the entire Lower Mekong Basin. While the programmes have a regional focus. they also complement
and support initiatives at the national and trans-boundary fevels,

3. TiE AGRICULTURE AND [RRIGATION PROGRAMNME

Balanced and efficient land and water use is essential to long-term food security in the LMB.
Agriculture is the most important scctor for the majority of the population in the Basin. Agriculture
provides livelihoods for more than 70% of the Mekong Basin’s population, with 24% of the regional
population considered to be below the poverty line. Agriculture is commonly the first point of
Intervention in raising living standards, improving livelihoods and mitigating poverty. Although
population growth rates are still high in Cambodia and Lac POR (>1.68%), significant, and varied
demographic changes are taking place and more are expected in terms of migration away from rural
arcas.



e AdraT s ErieHoTa - StrATegy ToT MR VIRT WaS prepared T 2009 o ety the iRt v or e

MRC's role in the sector. On the basis of the draft strategy prepared, a concept of AIP 2011-15 was
developed. The formulation of the Programme document for 2011-15 takes into account the recent
MRC achievements in IWRM-based basin development planning to contribute to the poals of the
MRC Strategic Plan 2011-2015,

The goal of Agriculture and Trrigation Programme (AIP} 2011-2015 is “A regionally balanced and
sustainable agricultoral development supported through integration of national agricultural planning
ptocesses with basin-wide perspectives.”

The objective of Agriculture and Irrigation Programme 2011-15 (AIP 2011-15) is “to provide the
planning process with detailed and nuanced anaiysis of the likely conseguences of agricutiural
development and resources management based on improved knowledge on agriculture and irrigation
in the LMB.”

4. JOB SUMMARY

Under ditect supeivision of the Programme Coordinator and the Technical Advisor of the AIP, the
Agricultural Data Management Specialist (PO) is responsible for reviewing budget and detailed work
pian of assigned profects, monitoring and facilitating the agreed work by the member countries, as
well as taking initiatives {n tasks related ta GIS and dara management. The GIS and data management
tasks include organization of techmical training to national tcams in the areas of Geographic

Information System software (ArcGIS 10), digitizing technique, and basic remote sensing. In doing so.

sheshe needs to collaborate closely with relevant speciaiists in [IKMP,

Her/his mandates include. but not limited to, guiding national teams in their develaping/updating
national irrigation datasets and synthesizing them into a basn-wide (G1S-based Irrigation Database for
the AIP as the regional specialist stated in the proposal for AIP Activity 1.4.1.

5, KEY TASKS:

General Tusks

- Participation in the planning, preparation. management and monitoring of assigned activities in
the AIP work programme. This may include specific dutics supporting the work of the
Programme, such as developing and overseeing conltracts, overseeing the implementation of
Programme activities, facilitating smooth wotking arrangements with line agency pariners.

- Representation of the MRC Agriculture and [rrigation Programme with a high degree of
professionalism at internal and external workshops and meetings.

- Communicaticn with relevant government institutions in the Mekeng Basin in order to maintain
comacts and support the implementation of programme activities.

- Participation in the establishment of regional and international co-operation, research and study
programmes related to the agriculture and irrigation sector in the Mekong Basin.

- Participation in other regular activities under the MRC Secretariat, including aetivity co-
ordination. mectings and professional training of others as requested by Management,

- Other related tasks as assipned by supervisor.

GIS and Data Management Tasks

- Under supervision of the Teehnical Advisor of the AlP, to provide overall technical support ta
the national teams to update irrigation dataset as described in detzils in the proposal for the
Activity 1.4.1.

- Development of training curricula on GIS and Remote Sensing including digitizing techniques
based on paper maps. satellite images, aerial photographs, Google Earth’s images, etc. for the
national 1eams and organization of the training course before their embarking on updating



ifrigation datasets by réviewing the cxisimg outline OF the training courses on OIS and demote
Sensing.

QA/QC of the national datasets and completion of the AIP lrrigation Database update, as well as
necessary measures for improved efficiency and better quality in the activity 1.4.1.

Development of a roadmap and guideline for member couniries ta maintain the irvigation dataset
and transfer updated dataset 10 MRC Secretariat and necessary actions to secure the regular

update of the AIP lrrigation Database.
- Similar tasks related to land and water resources data as assigned by supervisor.

6. SCOPE OF AUYHORITY

{a) Supervision requirements: The pasition has no immediate supervisory repsonsinilities, but the
incumbent may be asked to supervise short-term contracted staff, and be responsible for her/his
outputs and performance appraisal in linc with MRC regulations.

(b) Level of autonomy: Large decisions are rccommendatory, subject w final approval by the
Coordinator of the Agriculture and Irrigation Programme, however the position is involved in
planning, reporting and financial management of assigned activities,

(¢) Level of problem solving required: Problems are generally solved by referring to established
precedents-and MRC Manuals,

(d) Level and type of communications required: Communications are wide, both within and
outside of the organisation. Some written reporting is required.

7. COMPETENCE REQUIREMENTS

(@) Core Values: Integrity, professionalism and respecet for diversity.

{b) Core Competencies: Communication. teamwork, planning and organising, aceountability,
creativity, clicnt oricntation. commitment to continuous learning, and technological awareness,

8. POST-SPECIFIC QUALIFICATION

The Programme Officer (Agricultural Data Management Specialist} should have the following
qualifications and capacitics:
¢ At least Mater Begree in agricultural engineering, agronomy. soil scicnce or related
discipline
o The applicant must have at least 7 years of work experience in the project management
related 1o irrigation and sgriculture development such as budget planning and monitoring,

s At least 2 years of experience in practical work of database management, and advanced
knowledge and experience with GIS and Remote Sensing Analysis are strongly required,

» Basic knowledge with AuloCAD, Exceel, and Access is a must,

« Proven ability to cffectively implement programmes/projects in & multiculturai and
international enviranment, and in particular with relevant line agencies of the MRC
member Countries;

¢ Proven ability to effectively coordipate with gowvernment organisations and other
international development organisations, and working with or for the Mekong River
Commission is un advantages;

* Fluency in English, both written and spoken, is required. Working knowledge of onc
more riparian language is an advantage,



G- SHENATURES o

Incumbent: { ) (date)
Superviser: ( ) S { C=1(5)]
Director. { ) (date)

! Brief information on remuneration

The remuneration package, subject to change, ncludes: {I) Annual net base salary exempt from tax
by Cambadia autherities. starting from US$H 24 834 (M-10, step 1), (ii} MRC’s contribution te staff
member's Provident Fund of 14% of basic salary upon completion of 3 years in service, (i)
Contribution of MRC to Meaith and Accident insurances (on shared basis with employee), (iv} other
entitlements and benefits such as dependency allowance, & weeks' annual vacation; sick leave,
maternity leave ste.

Non-resident staff members receive an additional (i} 7% of basic salary for Post Agjustment
allowance, (ii} 7% of basic salary for Hardship allowance; (lif) Rental subsidy of 40% of the rent rate
up to maximum of USE 6.000 annual, (iv) Education Grant of 75% of max. expense of US$ 13,000;
{v} Travel cost and Shipment expenses on assignment and upon separation; (vi} other entitiements
and benefits such as Relocation Grant atlowance, Home Leave Travel, Educaton Grant Travel, etc.

The duration of the assignment of MRC Riparian Professional Staff s up to maximum & years
according to 1985 Makong Agreement and Procedural Rules.

THE MRCS RESERVES THE RIGHT TQ APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTISED LEVEL OF THE POST.



