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MeKomg KIver CORIUSSTON 5

Offica of the Secrotarial in Yientiars tO&i-’_)__ A

Ofice of he Sractusiat io Phaom Penh [O5P}

576 Hatlenst Road, #2, Chok Argrc Erom, Offive of the Chief Exorative Officer i
I, Rex 623, Phoom Penh, Czmbadiv 124 Fo Ngoum Road, ;

PO Box 6)0], Visptane, Lo PDR

Tel. (835-23)423 353, Fex (855-23) 425 363 g
Tol: (856217263 263, Fax: (¥56-21) 263363 0% £+

FACSIMILE dnimuysirnsaniileg
RILF FAX NO: MK- OSV 21012 Date: 2 November2012 gqsid | Sbocke’
To:; Facsimile No.: 662-298 6605 Nuwmber of page{s): 14 1. 5 =4 {4 oas8
Bangkok, Thailand fincluding this page) T
- O 22 81

Dear Sir,
Subject: Vacaney anncuncement for three Riparian Professional positions

The MRC Secretariat would likc to forward to you the vacancy announcement and the job
deseriptions of the following positions for your kind consideration and action.

- Land Use and Management Specialist , Basin Development Plan Programme,
Planning Division (Re-announceinent)

- Senior Transboundary Project Specialist, Mekong Integrated Water Resources
Management Project, Planning Division

- Project Financial Management Officer, Finance and Administration Scction and Mekong
Integrated Watcr Resources Management Project, Planning Division

The vacancies will soon be advertised in The Nation newspaper. In order 0 access a larger pool
of candidates, the Secretariat will post the vacancies on well-known national job-listing websilcs
including www jobsdb.com, www jobthai.com, MRCS Recruitment Channcis Netwark, and will
obtain the applications of potential candidates from head-huating companies. We would be
arateful if you could widely and actively distribute these vacancies to relevant ministrics and
linc agencics.

The closing date for the applications is 3 December 2012, We would appreciate it if you could
forward the applications to the MRCS by 14 December 20i2 so that the recruitment can be

processed according to its timeline.
Thank you for your continued suppott.

Yours sincercly,

b GH

“Hans Guttman
Chief £xecutive Officer
MR C Scerctariat

Permancnt Secretary

Ministry of Natural Resources and Environment Gow O muan, O weadh. O wo.paw
Vice-Chairman of Thai National Mekong Committce Ouaer O vague. O poal I
aenn O enavn. O noaun,

Member of the MRC Joint Committee for Thailand |

- ™
Chairman of the MRC Joint Committee for 2012-2013 Orip.aire. O wam. O .zl

Thai National Mekong Commitice Oupaow O moevn L

Department of Water Resourees O wnapun, O wanes, O s

180/3 Rama 6 Road, Soi Phibul Watana Ruilding O, - s
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The role of MRG is to promote and coordinate sustainable management 2nd devejopment of water and
related resources for the countrles’ mutual benefit and the people’s well-being

MRC Secretatiat is now recruiting highly qualified candidates for the positions of

1. Land Use and Management Specialist
Basin Development Plan Programme, Planning Division
Post level: M-12 (Re-announcenent)

2. Senior Transboundary Project Specialist
Mekong Integrated Water Resoutrces Managemaent Project, Planning Division
Post level: M-12

3. Project Financial Management Officer
Finance and Administration Section and iekong Integrated Water Resources
Management Project, Planning Division
Post level: M-10

These positions are based at the Office of the MRC Secretariat in Vientiane, Lao POR

MRC websile

The job descriptions and other informatlon can be aobtained al
candidates are

hito “/fvanw. mremekona. orgfworking-with-mrc/femployment. Qualified female
encouraged o apply. Only short-listed candidates will be notified.

Closing date for applications: 3 December 2012

Application procedures:

Only nationats of Cambodia, Lao POR, Thailand and Viet Nam are efigible to apply. The application
should include (i) a cover letter outllining cleady how the candidate meels the requirements of Ihe
position, {ii) a detailed CV, and (i) MRC Personal History Form. The posilion title and sectien/division
musl be indicated in the cover letter. The application should be sent to the National Mekong Commitiee
in the applicant's home country.

Cambodia Nationat Mekong Committee
£.0.80x 623, 364 Monivong Blvd.,
Sangkat Phsar Doerm Thkouv, Khan Chamkar

Lao National Makong Committee
Prime Minister's Office, Vientiane, Lao PDR
Tel. (856-21) 260 981-3 Fax. (856-21) 260 984

Man, Phnom Penh, Cambodia E-mail: Inmc.mekong@gmail.com
Tel. (855-23) 216 614 Fax. (855-23) 218 506

E-mail: ou_sophanna@cnmc.gov.kh

Viet Nam National Mekong Committee
23 Hang Tre, Ha Noi, Viet Nam
Tel. (B4-4) 825 4785 Fax. (84-4) 825 6929

E-mail: vnmc.parsonnel@amail.corn

Thai National Mekong Committee

Department of Water Resources

180/3 Rama 5 Road, Soi Phibul Watana Building
Phayathai, Bangkok 10400 Thaitand

Tel. (66-2) 271 6165, 271 6620

Fax. {66-2) 288 6605

E-mail; tnme@dwr.mail.go.th
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e Mekong River Commission

AT
T O#ice of the Sesrolarial in Phnem Ponh {D5P) Ofiiea of 1he Sneratariat in Vientlane (O5V),
- M RC r 576 Molienol Rood, #2, Chak Angre Krom, Offfice of the Chiof Exaculive Cificer

T voo——— T PO, Uox 623, Phnom Penh, Cantbodia 184 Fee Nyoun Read,

'*?‘.,\:‘-".._-__-""-:."‘53\“ Tel (R§5-23) 425 383, Yax (855-23) 423 363 Q. Box 5101, Vientinne. Lao PDR

Vel (356-21) 263 263, Fax: (R56-21) 263 264

JOB DESCRIPTION

Update: July 2012

Titie: Speciglist

Functional Title: Land Use and Management Specialist

Division: Basin Development Plan Prorgramme, Planning Division
Level of post; M-12' (Riparian Professional staff)

Duration: Qne year contract renewable

Location: MRCS, Vientiane, Lac PDR

Reporting to: BOIP Prograrmme Coordinater, Pianning Division

1. THE MEKONG RivER COMMISSION

The Mekong River Commission {(MRC) was established by the 1995 Agreement on Co-aperation for
the Sustainabie Development of the Mekong River Basin, between the governments of Cambodia,
Laos, Thailand and Viet Nam. In accordance with this Agreement, the Mission of MRC is: "To
promote and coordinate sustainable management and development of water and related resources
for the countries’ mutual benefit and the people’s well being by implementing strategic programmes
and activities and providing scientific infarmation and policy advice.”

2, THE PLANNING DIVISION/BDP PROGRAMME

The Planning Division works towards the implementation of MRC's core programmes {(Basin
Development Plan (BOP) Programme and the Mekong Integrated Water Resources Management
Project (M-IWRM Project} and sector programmes (Initiative for Sustainable Hydropower and
Watershed Management Project},

The BDP Programme implements the core planning support function of the MRC to achieve the tong-
term goal of “Member Countries more effectively manage the Mekong water and related resources for
poverty alleviation while protecting the environment®. In the period 2011-2015, the BDP Programmes
supports the implementation, monitoring, reporting and updating of the IWRM-based Basin
Development Strategy through a sustained basin devefopment planning process.

3. JoB J3uMMARY

Under the overall guidance of the Director of Planning Division and direct supervision of the BDP
Programme Coordinator and Chief Technical Advisor, the Land Use and Management Specialist will
be responsible for the tasks related to spatial planning and land use management within the basin
planning process.

4. KeY TASKS

The incumbent performs the following tasks:

Work under supervision of the BOP Programme Coorgdinator and in close consultation with
the CTA.

- Develop a good appreclation of the development policies and plans of each Member Couhtry
and how these might affect land and water resources in the Mekong basin. Also develop a
good appreciation of the extent to which regianal initiatives (eg GMS, ASIAN) may influence
the Basin,

Lead the analyses and reporting of spatial planning processes and institutions in the Member
Countries, including relevant sector processes and regulatory sysiem requirements.

/1y
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- Provide leadership {0 the MRC's activittes and tools related to land use monitoring,
development and management.

Lead the identification and analysis of opporunities for development of land and water-
related basin resources and provids guidance on how these can be incorporated into basin
and naticnal development planning frameworks.

Assist MRC programmes and planning partners on dewveloping basin-wide social and
environmental objectives, climate change scenarios, and adaptation measures lo be
integrated into the Basin Development Strategy,

Support, as BDP's focal point, MRC's Environment Pregramme in the update in State of the
Basin Report including Lancang-Upper Mekong Basin, and incorporating a structured
approach for reporting economic, social, environmental and development frends.

- Guide and support the formulation and assessment of a broadened set of Basin Development
Scenarios.

- Support the assessment of options and mechanisms for regional benefit sharing
Support the implementation and updating of the IWRM-based Basin Development Strategy.

- Support the other BDP specialists in updating and improving economic, social and
environmenlal data and infarmation on land, water and related resources of the Basin.

Support project assessments and the development of the Project Master Database.

Work ciosely with other BDP Specialists, concemed MRC programmes and national agencies
to ensure that relevant sector data and information collection and analyses are defivered for
planning.

- Provide inputs from areas of expertise and support the coordination of project level
assessments for MRC prior consultationfagreement of significant projects and other activities.

- Lead warking groups and facilitate workshops and meelings.

. Perform any other duties as assigned by the Programme Coordinator and Director of
Planning Division.

5. THE SCOPE OF AUTHORITY

(a) Supervision requirements: None

{b) Levet of autonomy: Decision-mazking is largely recommendatory unless clearly in line with MRC
policy

{c) Level of problem solving required: Problem solving is of both technical and complex
policy/institutional nature and the incumbent must display sensitivity and creativily,

{d} Level and type of communications required: Communications are wide, both within and
outside of the organisation, and a variety of written documentation [s required of the position.

6. COMPETENCE REQUIREMENTS

(a) Core Values: Integrity, professionalism and respect for diversity,

(b) Core Competencias: Communication, teamwork, planning and organising, accountability,
creativity, client orientation, commitment to continuous learning, and technological awareness.

(c) Managerial Competencies: Leadership, building trust and judgment/decision-making.

7. POST-SPECIFIC QUALIFICATIONS
Master or higher degree(s} in naturalfagricultural science, land use planning, natural
resources management, development economic or pther related disciplines.

At least 12 years varied experience within government agencies with spatial planning, land
use management, or natural resources management.

Experience within a consulting company delivering spatial planning and water and land
related services would be an advantage.

Good understanding of and experience in the Mekong River Basin
Good analytical, organizational and communication skills.
Ability to work and cooperate in an internationat environment is a necessity.

Fluency ir English both spoken and written is required.

H/m
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8. SIGNATURES

Incumbent; ( ) Dater

Division Director: ( } Date;

' Brief information on remuneration

The remuneration package, subject to changs, includes {i) annual net base salary exempt from tax by
Lao authorities, starling at US$ 38,453 (M-12, step 1); (i} MRC's contribution to staff member's Provident
Fund of 14% of basic salary upon completion of 3 years in service; (iii} Contribution of MRC to Health and
Accident inswrances {on shared basis with employee); {iv} other entitlements and benefits such as
dependency allowance, 6 weeks' annual vacation; sick leave, maternity leave etc.

Nen-resident staff members receive an additionat (i) 7% of basic salary for Post Adjustment allowance;
(it} 7% of basic salary for Hardship ailowance; (iii} Rental subsidy of 40% of the rent rate up to maximum
of US$ 6,000 annual; (iv) Education Grant of 75% of max. expense of US$ 13,000; {v) Travel cost and
Shipment expenses on assignment and upon separation; (vi) other eniitlements and benefils such as
Relocation Grant allowance, Home Leave Travel, Education Grant Travel, et¢.

The duration of the assignment of MRC Riparian Professional Staff is up to maximum 6 years according
to 1995 Mekong Agraemaean! and Procedural Rules.

THE MRCS RESERVES THE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER THAN THE
ADVERTIZED LEVEL OF THE POST.

5/t
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JOB DESCRIPTION

Updated: October 2012

Title: Senior Specialist

Functional Title: Senior Transheundary Project Specialist

Programme/Project: Mekong Integrated Water Resources Management Project
{MIWRMP)

Divisfon: Plannmg Division

Level of post: M-12! (Riparian Professional Staff)’

Duration: One-year coniract renewable

Locatian: MRC Secretariat in Vientiane, Lac PDR

Reporting to: Coordinator, M-IWRMP

1. BACKGROUNO INFORMATION

The Mekong River Commission

The Mekong River Commisgion (MRC) was established by the 1985 Agreement on Co-operation for
the Sustainable Devolopmont of the Mekong River Basin, between the governments of Cambodia,
Lacs, Thailand and Viet Nam. In accordance with this Agreemenf, the Mission of MRC is: "To
promote and coordinate sustainable management and development of water and related resources
for the countries’ mutuat benefit and the people's well being by implementing strategic programmes
and activities and providing scientific information and policy advice.”

The Mekong WRM Project

The Mekong Integrated Water Resources Management Project (M-IWRMP) is an MRC initiative
with financial support from AusAID (from 2009 to 2014} and the World Bank (2012-2018). The
cverall objective of the M-IWRMP is to improve the enabling framework and capacity for Integrated
Water Resources Management (IWRM} in the Lower Mekong Basin (LMB) Countries and
strengthen the role of MRC as the facilitator of significant water resources development, guided by
MYRM principles.

The M-IWRMP consists of 3 camponents; Regional, Transboundary and National. To date, the
Project has been solely funded by AusAID with a grant of AUSS 7 million in support of the regional
component. However, the Wortd Bank funding of US$ 8 million is expected to come on line shortly.

The Regional component focuses on diving effect to the 1995 Mekong Agreement through
prometing and supporting the implementation of the MRC Procedures, as well as developing tools
and an enabling environment to facilitate transboundary water resource planning, development and
management. This component aims to realise the following Outcome;
» A reglonal enabling framowork with waler resources planning and managcmenf tools,
procedures and guidelings, process and capaceity is in place lo elfeciively implement the
1985 Mckong Agroement;

The Transboundaty component will be funded through the World Bank suppart, and will provide
support to 5 fransboundary projects, as well as to risk based modeling, communications ard
outreach activities. The successful applicant will primarily be responsible for driving this component
forward. The Transboundary component intends to realise the fallowing Qutcome;
« Pro-poor lranshoundary inilislives jointly designed and implemented, applylng IWRM
principies and domonstrating mechanisms for joint planning and implementation of projeclts
identified as pan of the MRC-led basin development planning process;

" The post for strong fluency in one of the foliowing four fanguages: Lao, Khmer, Thai or Vietnamese

b1y
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The Mational Component is funded by the World Bank, through separate loan agreements with
Cambedia, Laos and Viet Mam. Thailand is financing the nafional compeanent through its own
budget. The M-IWRM Project anly has an advisory role in this component. This component intends
to realise follewing Quicome _
» Strengthened policies, institutional arrangements and capacity for IWRM in the four LB
counltries.

The M-MWRM Project is being implemented in close synergy and cooperation with other MRC
Programmes and with the MRC ecountries {in particular the National Mekong Committee Secretariats
and the relevant Line Agencies), Close coordination between zll stakeholders and all Components
is crucial and will be the key for the Project's success and meeting its Outcomes.

The transhoundary preject components under the M-IWRMP

The Job Description for this position outlines the tasks required to suppert the Transboundary
camponent, and more specifically to manage the 5 Transhoundary Projects, which are described in
more detail below;

Five transboundary project proposals have been prepared by the relevant Member Countries with
support from M-IWRM Project;
Cambodiz — Lao PDR: Transboundary IWRM-Based Fisheries Management on the Mekong
and Sekong Rivers in Cambedia and Lao PDR;
s« Cambodia — Viet Nam: Transhoundary cooperation belween Cambodia and Viel Nam:
Integrated Waler Resources Managerment in the Sesan and Srepok Sub-hasin.
« Lao PDR- Thailand: Transboundary cooperation for river basin managemenl in Xg Bang
Hieng and Nam Kam basin;
« Cambodia-Thailand: Transboundary cooperation on MWRM Implementation in Tonle Sap
and Songkla basin, and
+ Cambodia-Viet Nam: Transboundary coopsration in the Integrated Water Resources
Management in the Mekong Defia,

In addition, the MRC is also involved with other transhoundary / bilateral projects through the
Fisheries Programme. These bilateral initiatives are seen to be critical on-the-ground examples of
cooperation to benefit the people of the Lower Mekong Basin.

These projects will be implemented and managed Project Steering Committees established by the
participating countries. However, some oversight will be required of the M-IWRM team in the MRC
Secretariat. A Senior Transboundary Project Specialist is needed provide this oversight and to
ensure coordination between the transboundary projects. This wiil include maximizing the synergies
between the projects, supporting project management where required and requested by their PSCs,
and providing and coordinating technical advice from the MRC Secretariat as a whole.

The successlul applicant will also apply the M-IWRM Project's Performance Monitoring and
Evaluation Framework (PMEF} to the transboundary component. This will include establishing,
implementing and maintaining clear Project Implementation Plans and Logical Framework with the
respective Steering Commiitees, as well as identifying monitering indicators and ensuring that these
are provided by the project implementation teams.

2. Jo#t SuUMmMaRY

Under the supervision of the M IWRMP Project Coordinator and in close collaboration and
consuitation with Chief Technical Advisor (CTA) of the M-IWRM Project, other MRC Programmes
and implementing countries; the Transboundary Praject Specialist will be respansible for ensuring
oversight and coordination between the transhoundary projects, ensuring that they retain a pro-pear
focus, that they are successfully completed and that they maximise the potential synergies and
skills available across the whole MRC.

3. KEY Tasks

The incumbent will perform the following tasks:

- Suppert the management and coordination of all 5 transboundary projects within an IWRM
framework.

[g¥]
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(a)

(1)

{c)

(d)

- Develog an operationa!l menitoring plan for transboundary project component in consuliation
with the ME&E specialist in the M-IWRM Project. This will include ensuring that each project
establishes and maintaing 2 ctear Projact Implementation Plan (PIP) and Logframe;

interact with the PSC for each project, to help ensure that the work is carried out according to
the PIP and Logframe, and that the M&E activilies are carried out,

1

- Identify opportunities for, and arrange exchange workshops or seminars between the
transbroundary projests {including those outiside the World Bank funding framework).

- Ensure that progress reporiing is carried oul, and is consistent the MRC Secretarial’s and
World Bank requirements.

- Work closely with countries, the CTA, and the M&E specialist to review and update (s
needed) the PMEF indicators and Data Monitoring and Management Plan,

- ldentify opportunities for operationalizing the MRC Procedures through the transboundzry
projects, demonstrating their value at a local scale.

Work closely with Intemational Communication and Cooperation Section (ICCS) of the MRCS
to ensure that key aclivilies and outputs of the transboundary projects are widely
disseminated and lessons learnt are documented. This will inciude identifying the need for
awareness materials, developing a communications plan, drafting the technical content of the
materials and coordinating with HCCS to produce and disseminate these,

- Provide oversight over the implementation of the 5 transboundary projects, and consult with
CTA of the M-IWRM Project to advise the Project Coordinator from time-lo-time on
opportunities to imprave project implementation, and ensure that the Qutcome is achieved,

- Support the development of Terms of Reference for specizlist services required to support the
5 transboundary projects.

- Identify opportunities for synergies with the Regional and National Components, and plan the
exploltation of these oppodunilies in consulletion with the M-JWRM project CTA and
Progamme Coordinator. '

- Identify where MRC Secretariat, or external, technical support could facilitate the work being
undertaken by the § transboundary projects;

- Take minutes and report on transboundary project progress and present at workshops,
stakeholder fora, Project Coordination and Management (PCM) meetings and Project
teering Committee (PSC) meetings, as required.

- Suppart the Programme coordinator fo manage the financial requirerents to comply with
World Bank procedures.

- Other related duties as may be required by the Project Coordinator in support of the overall
M-IWRM project.

SCOPE OF AUTHORITY

Supervision requirements: The incumbent will not directly supervise any staff, but will be
given authority to coordinate and supervise the implementation of the transboundary
component, This will include providing support to the transboundary project implementation
teams, or any staff specifically assigned fo the projects by the member Countries,

Level of autonomy: Decision-making - high level but with a high degree of coordination with
the transboundary project implementation teams, The posillon does not administer a budget but
prepares budgetary requirements from the § transboundary projects for approval by the
Programrae Coordinator,

Level of problem solving required: An ability to think creatively and solve complex problems
is required,

Level and type of communications required: Communications are wide, both within and
outside of the organisation. The successiul candidate will have significant interpersonal,
communication and reporting writing skills,

s/l



{a)
(b)

COMPETENCE REQUIRERENTS

Core Values: Inlegrity, professionalism and respect for diversity;

Core Competencies: Strong facifitation, coordination and communication skilts: teamwarl,
planning and organising, aceountability; must take initiative, be creative and willing fo fearn, a
saund understanding of water resources management;

Specific requirement: Readiness for frequent travel with the LMB region is a must.

POST-SPECIFIC QUALIFICATIONS

Master's Degree or higher in Project Planning, Economic Development, Institutional
Development, International Development, Natural Resatrces Management or other relevant
feld;

At least 12 years of experience in project management and refated work;

Experience in the design and implementation of development projects! programmes andfor
similar organisation-level systems, including experience with performance management of
internationally financed development projacts;

Experience with Integrated Water Resources Management (IWRM), environmental or natural
resources management;

Experience with and good knowledge of the Mekong riparian countries and the Mekong River
Basln is an advantage;

IT skills: Proficiency with standard texd processing, spreadshaet and communication software is
required;

‘Language: Very good knowlcdge of written and spoken English is required. Strong fiuency in
one of the following four languages: Lao, Khmer, Thai or Vietnamese

Signatures
Incumbent: { ) (date)

Supervisor, { ) {date)

' Brief information on retnuneration

The remuneration package, subject {0 change, includes (i) annual net base salary exempt from tax
by Lao authorities, starting at US$ 38,453 (M-12, step I); (i) MRC's contribution to staff member's
Provident Fund of 14% of basic salary upon compietion of 3 years in service; (i) Contribution of
MRC to Health and Accident insurances (on shared basis with employee); {iv} other entitlements
and benefits such as dependency allowance, 6 weeks' annual vacation; sick leave, malernity leave

etc,

Non-resident staff members receive an additional (i} 7% of basic salary for Post Adjustment
allowance:; (i) 7% of basic salary for Hardship atlowance; {iii} Rental subsidy of 40% of the rent rate
up to maximum of USS 6,000 annval; {iv) Education Grant of 75% of max. expense of US$ 13,000;
(v} Travel cost and Shipment expenses on assignment and upon separation; {vi) other entitlements
and benefits such as Relocation Grant allowance, Home Leave Travel, Education Grant Travel, etc.

The duration of the assignment of MRC Riparian Professional Staff is up to maximum & years
according to 1995 Mekong Agreemsnt and Procedural Rules.

THE MRCS RESERVES THE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZED LEVEL OF THE POST.
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JOB DESCRIPTION

Updated: October 2012

Title: Programme Officer

Functional Title: Project Financial Management Officer

Division: Finance and Administration Section {(FAS) and Mekong Integrated
Water Resources Management Project (M-{WRMP)

Level of post: M-10' (Riparian Professional staff)

Duration: One-year confract renewable

Location: MRC Secretadat inVientiane, Lao PDR

Reporting to: Chief of FAS and Coordinator, M-IWRMP

1. BACKGROUND INFORMATION

The Mekong River Commisslion

The Mekong River Commission {MRC) was established by the 1995 Agreement on Co-operation for
the Sustainable Development of the Mekong River Basin, between the governments of Cambodia,
Laos, Thailand and Viet Nam. In accordance with this Agreement, the Mission of MRC is: “To
promote and coordinate sustainable management and development of water and related resources
for the countries’ mutual benefit and the people’s well being by implementing sfrategic progranimes
and activities and providing scientific information and policy advice.”

The Mekong WRM Projact

The Mekong Integrated Watar Resources Management Project (M-WRMP) is an MRC initiative
wilh financial support from AusAID (from 2009 to 2014) and the World Bank (2012-2018). The
overali objective of the M-IWRMP is to improve the enabling framework and capacity for Integrated
Water Resources Management (IWRM) in the Lower Mekong Basin (LMB) Countries and
strengthen the role of MRC as the facilitator of significant water resources development, guided by
IWRM principles.

The M-IWRMP consists of 3 components: Regional, Transboundary and National. To date, the
Project has been solely funded by AusAID with a grant of AUS$ 7 miltion in support of the regional
component. However, the World Bank funding of U$ 8 million come on line after the effectiveness of
the financial agreement between WBADA and the MRCS was daclared in mid-August 2012,

The Regional component focuses on giving effect to the 1995 Mekong Agreement through
promoting and supporting the Implementation of the MRC Procedures, as well as developing tools
and an enabling environment to facilitate transboundary water resource planning, devetopment and
management. This component aims to realise the following Quicome;
= A regional enabling framework with waler resources planning and menagement tools,
proceduras and guidelines, process and capacily is in place to effectively implement the
7995 Mekong Agreement;

The Transhoundary component will be funded through the World Bank support, and will provide
suppart to 5 transboundary projects, as well as to risk based modeling, communications and
outreach activities. The successful applicant will primarily be responsible for provide the financial
managemert support required for this component. The Transboundary component intends to
realise the following Outcome;

" The post for strong fluency in one of the follewing four languages: Lao, Knmer, Thai of Vietnamese
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«  Pro-poor transhoundary initiatives jointly designed and implemented, applying M_/RM
principles and demonsirating mechanisms for joint planning and implementation of projecis
idenlified as part of the MRC-lod basin development planning process;

The National Component is funded by the World Bank, through separate loan agreements with
Cambodia, Lzos and Viet Nam. Thailand is financing the nztional component through its own
budget. The M-IWRM Praject only has an advisoty role in this companent. This component intends
to realise following Outcome
» Sirengthened palicies, instilutions! errengements and capacily for IWRM in the four LB
couniries.

The M-IWRM Project is being implemented in dose synergy and cooperation with other MRC
Programmes and with the MRC countries (in particular the National Mekong Commiltee Secretariats
and the relevant Line Agencies), Close coordination between all stakehotders and all Components
is crucial and will be the key for the Project's success and meeling its Outcomes.

The transboundary project components under the M-IWRMP
This Job Description outlines the tasks required to provide financial backstopping and managgment
support the Transboundary component, and more specifically to manage 5 Transboundary Projects.

These five fransboundary project proposals have been prepared by the relevant Member Countries
with support from M-IWRM Project as follows;
« Cambodia - Lao POR: Transhoundary IWRNM-Based Fisheries Management on the Mekong
and Sekong Rivers in Cambodia and Lao PRR;
= Cambodia — Viet Nam: Transboundary cooperation belween Cembodia and Viet Nam:
Integrated Water Resources Management in the Sesan and Srepok Sub-hasin.
* Lao POR- Thailand: Transboundary cooperalion lor river besin menagemen! in Xe Bang
Hieng and Nam Kam basin;
+ Cambodia-Thailand: Trensboundary cooperation on IWRM implemeniation in Tonle Sap
and Songkia basin; and
= Cambodia-Viet Nam: Transboundary cooperation in Ihe Integraied Water Resources
Management in the Mekong Delfs,

fn addition, the MRC is also involved with other transboundary / bilateral projects through the
Fisherles Programme. These bilateral initiatives are seen to be critical on-the-ground examples of
cooperation to benefif the people of the Lower Mekang Basin.

These projects will be implemented and managed by Project Steering Committees established by
the parlicipating countries. However, some oversight will be required of the M-IWRM team in the
MRC Secretariat, who remain accountable to the Workl Bank. Given that there are § Projecls, each
implemented by 2 countries; providing apptopriate oversight will prave particularly challenging, and
wilt have to be earefully balanced with the need to allow each Steering Committee the freedom to
manage their own project.

A Profect Financlal Management Officer needed to provide the financial management component of
this oversight. The incumbent will ensure that all 5 ransboundary projects, as well as Activities that
are undertaken centrally at the MRC Secretariat, comply with all the relevant World Bank
procedures and that flow of funds, and expenditure reporting operstes smoothly in fine with the
Worid Bank's financial and procurement procedures,

The successful applicant will also provide financial training in line with WB's financial management
to the fransboundary project teams in the Lower Mekong Countries.

FINANCE AND ADMINISTRATION SECTION {FAS)

The MRC Secretariat structure already includes a Finance and Administration Section. Its role is to
provide the secretariat and operational programmes with modem and highly efficient financial,
administrative, personnel, logistical, facilities management, information technology and
communication support. The section is also responsible for interacting effectively on such matters
with the National Mekong Committees, riparian national agencies, international agencies and donor
communities. Ultimately, FAS is responsible for ensuring probity in procurement procedures and
ensuring the veraclty of the financial reporiing to all donors, conseguently providing financial
oversight to the M-IWRM Project. Within FAS, a Finance Unit provides efficient and sound financial
management in MRC, and providing high quality, aceurate, available and timely financial informatien
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and services towards the Management, the Programme and the Donars of MRC. The successful
applicant will therefore be placed with the Finance Unit of FAS, reporting directly to the Chigf of
FAS. The incumbent will however report {o the Programme Coordinator for project related financial
ang procurement issues, thus ensuring that procurements and expenditure by the 5 transboundary
projects is both in line with the World Bank reguirements, and the overall project goals.

2. Jos SUMMARY

Under the supervision of Chief of Finance and Administration Section (FAS) and the M-IWRMP
Project Coordinator; the Project Financial Management Officer will be responsible for ensuring
financial oversight and coordination between the MRCS, the World Bank, and the transboundary

project teams in terms of financial matters.

3. Ker TAsks

The incumbent will perform the following tasks:

- Prepare quarterylfannuat financial reports In line with World Bank's financial and
procurement procedures and complete zll financial transaclion requirements to support the
regional and transboundary projects of the M-IWRMP, and documented in accordance with

required standards;

- Liaise closely with the Project Steering Committees (PSCs) for 2ach transboundary project
to determine their procurement needs, and update them regutarly on expenditure, and the
availabllity of funds;

- Provide oversight over the financial implementation of afl § transboundary projects and the
Imprest Accounts that will be opened and operated by the PSCs. Ensure that appropriate
and timely actions are {aken {o replenish these Imprest Accounts so that fund advances
from the Internationzal Development Association (IDA) will be made prompily;

- Report on f{inancial risk management practices and provide recommendations to
SUReIVISOors;

- Perform follow-up activities with countries to ensure the smooth compliance to the MRCS
and World Bank’s financial matters;

- Assist the MRCS Financial Analyst cum Internal Auditor during the annual external audit of
the APL1 and other related work;

- In coordination with the Financial Analyst cum Internal Auditor, take lead in any financial or
campliance audit required by the World Bank;

- TaKe lead in assisting MRC member countries to comply with financial and procurement
requirements and follow up any periodic supervision visil required by the FAS and M-
WRMP;

- Work closely with M-IWRMP team to review project financial expenditure on a regular basis;
- Work closely with the M-IWRMP M & F officer to monitor cash fiow against the Project

Activities, Outpuis and Outcomes. This includes the preparation of consolidated bi-annual
financial plan reports for the M-IWRMP;

- Coach ang assist M-WRMP's Programme Assistant and the National Programme
Assistants managing the transboundary projects to comply with financial procedures of the
MRCS and the World Bank:

- Incoordination with concerned staff, ensure that the World Bank's financial & procurement
requirements are followed;

- Advise M-IWRMP staff on budgefary and other finance related issues;
- Perform other duties related to post as required by the supervisors.

[+
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7.

Incumbent: Date:;

Supervisor 1: Date:

Supervisor 2: Date:

SCOPE OF AUTHORITY

Supervision requirements: The incumbent will not directly supervise any staff, but will be
given authority to assit the Project Coordiantor ta coordinate the implementation of financial
matters of the regional and the transbeundary component.

Level of autonomy: Decision-making ioliows defined procedures, High degree of coordination
with regional and the fransboundary project implementation teams. The position does not
adminisler 3 budget, yet has responsibility for ensuring the financial accountability and

compliance to the project’s donors.

Levei of problem salving required: An ability to think creatively and solve complex problems
is required.

Level and type of communlcations required: Communications are wide, both within and
outside of the arganisalion. The successful candidate will have significant interpersonal,
communication and reporling writing skills.

COMPETENGE REQUIREMENTS

Core Values: Integrily, professionalism and respect for diversity;

Core Competencies: Strong facilitation, coordination and communicalion skills; teamwork,
planning and organising, accountability; must take iniliative, be creative and willing lo learn, a
sound understanding of project financial management;

Specific requirement: Readiness for frequent travel with the LM8 region is a must.

POST-SPECIFIC QUALIFICATIONS

University degree in Finance, Accounting, Auditing, Statistics andfor Business Administration, or
equivalent combination of education, training and expertience. Advanced degree is desirable;

At least five years progressive experience in accounting, auditing or financial work, including
computensed financial accounting systems, with proven track record in management, preferably

in international organisations;

Familiar with the work of the Worlkd Bank's financial and procurement procedures is an
advantage;

Experience in donors Project financial management;

Experience in financial planning, financial reporting and analysis;

Experience of rules and regulations for non-profit organizations;

Ability to prepare and conduct training on internal control and financial procedures:
Ability to work independently with minimal supervision:

Abiiity to work under pressure and meet deadlines:

Language: Very good knowledge of written and spoken English is required. Strong fluency in
one of the following four languages: Leo, Khmer, Thai or Vietnamese

SIGNATURES




{ Briet information on remuneration

The remuneration package, subjeci to change, includes (i) annual net base salary exempt from tax
by Lao authorities, starting at US$ 24,834.00 (M-10, step I (i) MRC's contribution to staff
member's Provident Fund of 14% of basic salary upon completion of 3 years in service; (i)
Contribution of MRC to Health and Accident insurances {on chared basis with employee); {iv) other
entitlements and benefits such as dependency allowance, 6 weeks' annual vacation; sick leave,
maternity leave elc.

Non-resident siaff members receive an additional (i) 7% of basic salary for Post Adjustiment
allowanee; (i} 7% of basie salary for Hardship aflowance; (iii) Rental subsidy of 40% of the rent rate
up to maximum of US$ 6,000 annuat; (iv) Education Grant of 75% of max. expense of US§ 13,000,
(v} Travel cost and Shipment expenses on assignment and upon separation; {vi} cther entitlements
and benefits such as Relocation Grant allowance, Bome Leave Travel, Education Grant Travel, etc.

The duration of the assignment of MRC Riparian Professiona! Staff is up to maximum 6 years
according to 1985 Mekong Agreement and Procedural Rules.

THE MRCS RESERVES THE RIGHT TO APPOINT A CANDIDATE AT A LEVEL LOWER THAN
THE ADVERTIZED LEVEL OF THE POST.
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