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Medijs have become powerful Instruments, taking on a wide
sodal role, conferring status on pubilc jssues, people,
orgenizations and soctat movements,

Research testifies that the standing of social policies is raised
when they are delivered by people who command favorakla
attention in the media. Madia expostre jeghimizes the statys

by Participanis of individuals, groups and their.causes.

L ATIDATE A ' This presents journalists reporting on social issues and media
' experts in grassroots organizations with new challenges; to
acquire additfonsl krowledge about the use of mediz and
tejecommunications as taols to expose sudiences 19 new
views: to enfighten nublic opinion concerning social issyes
and problems. :

During this workshop the participants will analyze the impact
of the media on public opinion and setting the soclal sgends,
They will have the opportunity to exchange experiences ang
Idess on the concepts, programs and methodologies applied
in thelr countries and In Israe).

' .'__ﬂshirﬁnmém. : : N ObjECﬁV&S
' : Cn cosmpletion of the workshop, the perticipants will have:

*  analyred fhe role of media ag a ol for socis! change
& @xamined communication thaory and advocacy
journalism as tools for changing public opinion
apog eﬁhnwgt&enced ﬁausta : h,éiahld oy
Bchngisioh Asizhing Shdimplemientig m




[TEMS COVERED BY THE SCHOLARSHIE

Studies
Lectures, field visits, written study material and use of the library and internet.

Accommodation
Two stusents to a room {linen, hot water, air conditioning).

Full Board

Cultural and Social Activities
Excursions to historical and reiigious sites.

Health Services :

Medica! insurance covers medica) services and hospitalization in case of emergency. it does
not cover the treatment of chronic or serious. diseases, specific medications taken by the
participant on a reguiar basis, dental tare, eyegiasses, or the period of pregnancy. The Health
Authorities recommend that visitors 1o 'srael make sure they have been Inoculated against
telanus in the last ten years.

Miscelianeous | B
- Laundry facilities on the premises.

Participants are responsible for ali other expenses

Travef

Iinternationai travel fares are the fes;:onsibility of the candidate or his/her sponsoring
crganization. Passport and Visa Passports must be valid for the period of the workshop and
inciuge an entry visa into Israel. Two additional passport-size photographs are alse required
for various documents,

Beoking .
The date and flight number of the booking to Israel must be confirmed to assure arrival
hefore the opening of the workshop, on March 4, 2013.

The Golda Meir Mount Carme! International Tréir;ing Center
POB, 6111--Haifa 31060, Israe!
Phopne  ++ 9724 8375904

S Fax ++ 972 4 8375513
N - £ mail shachar@mcte.co i), enna@mete.co ll

Appfication Form:

P Word format: hitp:/fwww, boxcomfs{g'iggg koreudzlhc79zy5
W PRE format: hitp:/www box.comis/opfoSsb3naps54 9_351

n 2 Qr on our webs{te WWW, mCIC.Co. il




ADMISSION REQUIREMENTS

The workshop is designed for «p to 30 women and mean between the ages of 30-85 who
holts positions s¢ journalists and media experts working in  government and grassréots
erganizations desling with socio-econemic lssues, planners of media strategias for
grassroots organizations, and irainers of trainers.

Candidates are expected to have academic trarning or eguivalent professional
gualifications in relevant subjects, with at feast S years of praciical experience, They
should be presently engagead in promoﬁn. socic-economic issues through the media,

Familiarity with digital media and 3 good command of writtan and spoken English are
essential. .

WOQRKSHOF PROLEDURE

Participants reside at MCTC and the studies are intensive, Five to six days 3 week ara
devoted 1o siassroom study and observation visits. Saturdays and/or Sundays are often
speht on assignments or on excurs!ons to places &f Ristorical ¢r r‘eiigroua interest, or on
study visits.

Tha themes will be presented in the form of loctures end diseussions by professionals in
the field, university lecturers and other madis experts. These will be complemented by
observation visits 1o relevant institutions,

HOW TO APPLY .
You can find the application form by cﬁcﬁing on the following: .

Word format: hﬁa&_mmbmmﬂuﬂumﬂ&&ng_zﬁ
PDF format: httn://wirw.box.com/s/ogfoSsb3n ap5540d95vo

Dr on our websita: www.motc.co.il

Application forms should be sent to the nearest Isroell mission serving the
epplicont’s country. They must be submitied no loter than January 1, 2013. . : .
Additional coples of the upplication must be sent to Ligt Baron wt MASHAV: SR ’—“ i
Liat. Baron@mia.qov.il, and to Shacher Re‘em ot MCTC: shachar@metceodl  § |

CHANGE



Abocut MASHAV

Israel’s Agency for International Develepment Cooperation
. Ministry of Farsign Affairs

Isragl’s Agency for lnternataona! Development Cooperation, Ministry
of Foreign Affairs, is responsibla for the design, coordination and
implemeniation of the State of Israel's worldwide devaiopment
cooperation programmas. Since s iception in 1957, MASHAV has
trived to share with the rest of the develaping world the know-how
and technologies which provided the basls for israsls own rapld
developmant, MASHAV started a5 2 modast program, iocused on
- grassepots-level human capacity bullding, at 8 fime whan lsrael itsslf
was stitl very much a dévelaping country. It has since blossomed into
. &n extensive program of cooperation throughout the developing
world, with the aim of promoting poverty alleviation and sustainable
development.

About MCTC

The Golda Meir Mount Carme! inte

+ The Mount Carmel International Training Center was founted
by Geida Meir in Haifs In 1961. METC was the first of its Kind in
the domain of womer’s empowerment and since its inception
has had a2 profound influence on both individuals and the
policy arena. MCTC endeavours ic provide professional
‘women and men from developing tountries and transitions!
societies with the necessary 100ls for women’s empowerment,
It aims to enable women to contribute to the socie-economic |
development protesses of  thair tommmunitias  and
consequently advance thelk status. .To this end, MCTC
conducts trairﬁng activities, both in Israel ahd oversens, te
advance women'’s participation in public life,

To date, over the 52 years of MCTC's existence, atmost 19,000
women and men from over 150 sountries have henefited from
hundreds of training activities. Today, many of them hold key
positions at the iocal or national level, or within United.
Nations tevelopment agenmes
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