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4.1 Li'uiviî nTaWBgii'iLltiiiaijyi'ugiti (Basic Salary)

(Basic Salary) na-a 5 nmnniiN ihsnausfoa

n mzmn aniiwidî ilvifmifeanî

5 tl ̂ 01̂  30 il

^ni4uaE)nQTfinyniaa

(Mark-Up Factor)

Factor
sf

(Social Charges) phlai/iE! (Overhead) iiasani'Bilî  (Professional Fee) nmlmlia'ui'USiu (Basic

Wlark Up Factor = ((Basic Salary -f Social Charges Hh Overhead)KFee)/Basic Salary

(Social Charges) &wm^wM4'

aaas 45

erhea

du

s 95

(Professional Fee) faaaa 10

4.3

niiRTUQcuHiwvi'Of nwi'«aaiiS'uln^m'a<d^sna\j«QarinWna 2

(Remuneration) uasmH îasn^ (Direct
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(1) fhRsuttWfijfiinni (Remuneration)

1) ImwM^lmmim^mm^^ (Key Professional Staff)

Professional Stafif) wmii

- 2) N
miiji^

(Man-Day) •m®4r\U'yum-'mliS3 (Mah-Hour)
3) yL^Q îajiî a^?i'UT)sda?infii?iauu,vi<ugiaila'u (Billing Rate Vila Man -

Month Rate) iai/n§^a-3?m *aia'3'iHn«a'uiivi'uulOT'ifiaVinS'ULla'UM'U|nu (Basic Salary)

(Mark Up Factor)

4) m

(Man - Month) ^mamwA'immmmim'ii ( Billing Rate)
5) m îauuvi'U'Ufisnni (Remuneration) ̂ awiH niinwIfiî nTS aa

(2) flTMfo'iasm (Direct Cost)

°ien

4.4

(Remuneration)

(Direct Cost) Î aflfi4Katitwnî myQmin înan f̂5ifi<Mi)f nwwlFî mi&'U

s?i-3{n u.ss'

(2) wuffia'UYi 2 ni'wi!!?i'd'3KifiVi'Uisifnn'a'MfawL î<«iiu«ii!Rn-3£|

(3)

(4) mjgiawl 4H'u°iaVi'5iLlyLSa'U '̂usiiit)a-3 îifn'feHi,igtaafi'u (Basic salary) HOI

mĵ afua^nfiii?i8'uu,vit! (Mark-up Factor) issĝ mJiu

uvi'U'Ufianni (Remunerati
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(2)

i7i!¥ i w iwiaifun s'uifnJTfejyiiQi a (ADB)
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4 QWUIWIS 2546 mi

(Remuneration) Jjasfillldiaem (Direct Cost)

(2.1) fh®t)UUi<mijfraifl? (Remtineratton)

(Key Professicmai Staff) HfJIfmaiasnin

gfantu ^Rey Professional stafO iifmw ^fauilssoi

nis^nin iia25ilsuariimfafiw4biaf'U9?n'9wmf (Technical

Proposal)

(Man-Month) ^I^TUflW-QW (Man-Day) 1159
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2.145 i w 2.64

100,000 invi
^9 2i455oo inn Iwansiiajj ̂ mm^um^m 254,000 inv«

(Remuneration)

H-a^asfiiwauiraii (Mark Up Factor) w " ^

trfff^nif^flU (Social Charges) fhTffifa (Overhead).

(Professional Fee) nuilll 13914 HWfiy (Basic Salary)

Mark Up Factor = ((Basic Salary -f Social Charges + Overfaead)*Fee)/Basic

m 2.145'WiJfniiilfiJsii'w 2.64

(Social Charges)
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(Human Resource Tramiag aad Development)

(Research aad Development) iiaUflllif s

(Professional Indemnity fosuraaoe) «^9«5 ira'lSll^flltflai'yaeiflS 60

aatis 95

fsaas is ifiunifiiift^amfiftmiiifiain? (Human

Resource Development) fh^louaSWSI'yT (Research and Development) UfiS

*! OProfessioaal Indemnity Insurance)

"-

rofessional Fee) S f l ^ f J a f l S ! 10

(2.2) fh!$8180f* (Dkeet Cost) ^8 mH'D10^W8m'H^Q!nf)fil1^dlS1Jjfiainf
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5-10 23,400 - 31,500

11-15 33,500 - 42,500

16-20 45,100 - 57,200

21-25 60,700 - 77,000

26-30 81,700 -103,700

i so tl 110,100

5-10 31,100 - 41,200

11-15 43,600 - 54,500

16-20 57,700 - 72,200

21-25 76,300 - 95,500

26-30 101,000 -126,500

3JinfrXl30ll 133,800

5-10

11-15

16-20- '

21-25

26-30 •

3J1f)f]Y) 30 if

48,300- 61,400

64,400 : 78,100

81,900 - 99,200

104,100-126,200

132,400-160,400

168,300
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5-10 24,500- 32,800

11-15 34,800- 44,000

16-20 46,600- 58,900

21-25 62,400- -78,900

26-30 83,600-105,600

112,000
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5-10 36,100-55,200

11-15 60,900-81,400

16-20 84,300-105,900

21-25 110,800-134,100

26-30 141,900- 172,300

?ji arm soil 180,100

to

5-10 41,000-^61,200

11-15 67,300-88,300

16-20 91,100-112,300

21-25 116,900-138,800

26-30 146,200-174,000

181,000

5-10

11-15

16-20

21-25

26-30

46,500-68,000

74,400-95,800

98,400-119,000

123,400-143,600

150,600-175,800

181,900

Page 10



5-10 25,900-35,000

IMS 37400-46,906

16-20 49,700-62,700

21-25 66,500-83,900

26-30 89,000-112,300

119,100

5-10 42,800-81,600

IMS 92,900-160,000

16-20 170,000-223,000

21-25 236,100-296,900

26-30 314,400-396,000

419,600

5-10 62,400-124,700

11-15 138,000-205,300

16-20 216,400-261,000

21-25 273,600-330,600

26-30 346,700-419,700

30 !! 440,300
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5-10 24,000-33,8

11-15 38,300-48,800

16-20 51,800-65,500

21-25 68,900-83,000

26-30 86,500-112,200

118,700

5-10 31,300-40,700

11-15 45,400-57,000

16-20 61,200-74,900

21-25 79,400-94,000

26-30 97,800-127,000

30 if Will 129,300

. 5-10 46,700-62,000

11-15 66,200-80,700

16-20 85,700-102,300

21-25 106,500-124,000

26-30 128,500-158,400

30 li Will 153,100
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(1) fhflQUH'W'UljflfnnJ (Remuneration)

(2) fh1$9isa? -a (Direct Cost)

(1) ftlftmJUmtitlfraif)? (Rejauneratien)

(1.1) Tflenr3liits;l^fitnnffsaii|i§a'3Tiq/ (Key Professional

euiJasmiuyimtfis5fm3J?/in'3ia^8-3lfi5'gm

$?aWK{j (Key Professional StafO ignfJU

(1.2)

(Man-Month) ^TUQUfJU-TW (Man-Day) Kla^lWQWfiy-fQlu^ (Man-Hour)

(1.3) ^aQ^iajUgiasiflW^SjQglllfUflSUiiViU^aigw (Billing Rate T f a Man - Month
t s* s/

Rate) ifJWISIIQ-aaW qf-aaflf 1fl1«181IUWWwWinna'H11MW^9'UWW|1W (Basic Sslaiy)

gai^jaaigfUaWf IfllfiailMWM (Mark Up Factor)

(1.4) fliii1mî 9̂ f̂s'3i3n̂ |U«asfiw1«̂ iwTfl5-«ni5a8€iwQiit'3aiiii'3i'Ufla

flW-i^BU (Man -Month) gfU^B&mfllflaiJHTlWffolfhm (Billing Rate)
f S/

(1.5) fiiaeuiinw^fiainf (Remuneration) 'ua^^iJfninwTfif^mf la

(2) fllaiam-a (Direct Cost).
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fhl$fhsft5TC (Direct Cost)

i-simimmmw^i
fh WlSflt-a (Direct Cost) m%\

(a) ^TUfiaT37-3itfJWHan (Master Plan)

CIS) -aiywnaifmMmjnstfJJ (Feasibility Study)

(R) ^WgamiUUfieJQSiaagJ (Detailed Design)

(-1) -aTHflQilfaffmriatffl^ (Coastracstion Superyision) JiflSJUfTllfmsHafffl^ (Project

Majiagement)
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