asulssn A iud
s E'J 5() ’59
TUP L

Tud “ i %

o, ?7-.“» U, -

. o | P ;*muw
ﬂwﬂtﬂ%ﬂﬁﬂ“*%ﬁﬁmﬁ Dk Q% wi

MATIETAEES S

P
¥ F15 odeo.eaqlT Dol

o HUNTEAUYV

om WOHAAN bdd

Fae  geaNTasfledasiyranadin NI THIAEINBURTTININTBUTH

et i e &

Q‘ 1581 ARURA
SIVEY

Tr\\v:\.? é" Afidandng  wingRSNTELINLISA TASMIGIENIAININGNAN bede AN © 1A
) by

i\"‘ % FopdnimeGuiinetuazuiniefian anAngrdassaaand dawiadalasenns

> Anousy nangessng o Yazdnfauliquls

o w &Y
MLML_EM %é'ﬂﬂﬂ@m‘iﬁnd 1 FARATHEHIU 'vuﬂ’i‘ﬂijﬂﬂﬂﬂﬂ‘m’ﬂﬂﬂ'ﬂ‘ﬁ’l

faamadastunsdisnslumatainyranannigaluifeqiv Minnadg Sfiemie uaziontu

Weligiindunssusnmmrsmitaanaiuazszrunisolsrnnisausu ulEHfavsTonl
FadmnsfisussninmTunanieuss maudns naeauls nevinanu uasnnssgmnTEAn
THadhauiiade  Tneflamnanadussinennaivssnuqdissiufas@nissnanstuuazntsusen
wninedy linfdisnenmiing Uszaunisol wazuamufsuactuAniudefuuas iy
FlsrmasBanndngneausuazsufauiipaemensn)iny weaw dfosud  douseaniden
Trsemsfinausuaausiag Wﬂﬂijm'ﬁLﬂ“TUﬂNﬂii?ﬂ‘iUﬂ’li’ﬂU‘iNuu mu?emmm download  (#ann

www.icess.tu.ac.th

ﬁ@ﬁﬂumLﬁﬂfﬁ‘i@;?ﬁmw‘i‘euﬂaﬁ’ﬂmqﬂmﬂﬁ?}ﬂaﬁﬂuﬁq%’ummmu

W

wazinunstrantsausntivagaulelinaulagiaiu asiunszguds

BUTHIINHARIIINISYBINIY WiQQLLMMMMMMﬂM
'ﬂmuw lo FRIAH

Bansreaminafussssanand dulnaduneuaruintsdan 29saunnviTg

* JA L2 3 [ 2 & L k£
WRSNIERTY 31 Ti tenal Aniandaniladudningasfunlnenasns
AALARIA YLD

ﬁhﬂ.—/ OMN"?L? O

(3R9FIERTRItENad BIIRHENR)

-

finnumadinaufineuaruinisdens

5. o—ioea-mmBo-& A8 o VB goo MR o-beud-awEed, o-Beno-amed
www.icess.tu.ac.th  E-mail Address_: sermtham@tu.acth

c:;:{-}.
A RAR
ey % J;“"\J‘ o

A e e ‘i‘\;\'-._:f!‘ A3



Bey Ne.f1In/N0.NDd. NYY. LAyl muIgy

wslusansu wasnjanwdadedldymains
ludsiavsulaeviume Isvaunuis

(uedinfdng mgnan)
59.ANA.
;o WA, &l



udngasnmsausnlsrindauiaune béda’ INnU lbon udngas soil
o udngas "arsuiusdanisadilssdnsain” suil @

eI : A.g396 Nund AnmvsiBupul AusY & doo UM
ausH & lssusuwrenl ouudian lweuedn ngemwe

I, uamgms “mnummwﬁﬂumamsauaaHaaﬁﬂszﬁmﬁmw" Uil oo (;ﬁuwﬁq)
»WJJ&MMMM

Anenas - e5.%en yueeUsedes  uasfriemansiorsd wisuvensdised amiad
famedoususy auss «doo UM )

sust o ewsvygssnmayd odedy du @ siesewundssad uvinedessiumand viwsedund

o. udngns “waldansuidunsmsuliuvudas (Change Management)” {ustl eo
Fungfaudit © figuiey bedx  0a) oxoo-anoo U

Weans ;- enstuasgen lasuuun Aaamzilyueusu Auae mooo UM

ausH & lsdusuunend owufan waunedh nguvme

. udngas “msaiunmsdadeinnmiadszdndainlunisyinen” sud oo

Meng : ennsd IR W aamzilouausy AuaE meoo UM
oUT 4 visUssguszntml oaede du e owmsaunUTEand uvineidustiumans vimsvduns

& udnges “nsutusTasenis” sui bl

N eandanadd eanany masvsiiouous Auay &goo UM
sust o Yewsepsznml oede U« evmseunUsvass umivendusTsumand viwseduns

®. udngas "nsWainissuudanarausadsedssa” Juil o

enng : voesmansensiingsl Shuthsruy  avamsleuousy euay oo UM
2usy w lsssuwnsenl ouuday weuedn NN

al. uangas “msWainnyaainsmsdnwasindauianssu” suil o
a @ ate ¢ o D
wmmﬂkuwu_@_@nm

Aneng. W‘U?Uﬁ?ﬂﬂ?ﬁ’ﬁ&l snvddnsuiuns éliﬁﬂﬂ LLﬁ”ﬂﬂ.&'I%’i‘iE}
AvazilyuByTy Auas &,00c UMW

13 v <
BUH ISQLiﬁuﬁl“iﬂlLﬂﬁ HRTUR ABDURIUNY E‘Uﬁ?ﬁé’ﬂﬁ ﬂ?ﬂlﬂﬂﬁ

(rssmeRnsusizesudsendngss a1m130 download THen www.icess.tu.ac.th)



-l

& udngns “msu%msmwmﬂmuazmsmuﬂumﬂ’iumﬂ%g” U od

wenns : ewwdineiy mszﬁmng Fnaztlizususy AURY o000 UM
ausH o tosegsen tub lswmmuiresl ouufan wavnedh g

«'. udngas “Effective Presentation : dadzmsunauaiiansastaflls” fuil &
W € el ] -
43U DEN-Ti ¥ 1Y 1 ! g or 2

Weng : erendanan mﬂmmﬂaﬂ uazAny AeansilEuausy AUAY &&oo UMW
ousn & vewszquuszme aed Hu @ owmsaunUsrasd amivendussueand viwsydund

®o. NaAnHns naqw{m'ﬂﬂu‘immmﬁamﬁw (TRAIN THE TRAINER)” suii oo
&) d - ﬂdc‘

Tunslee-naviauds
Mgng. : wseAR MR wasfiun Aemzdeuousy euay &doo UM ’
sum  lssunnnmon] ouudan waunein NTUNHY

o6, né’nqas “wnunstansatunsiu” fui b

venng : anRnsedsuLRe w’ln”{,ﬂa mavizloususy AuaY & doo UM
pusy o Tssusinsesl aundan 1wauwdn ngamwe

ols. uFngns “waldanmsiascasasadiiaatdn” §uil od

& s -del &
JUROVFUAN. @D UMY bddd 13871 ox.00-ah.o0 1.
Tveins : owsgadt aTwind  Aaavsdsuousy euae oo UM

o a 3 W w el
BUTU ﬁél‘i\nﬁﬁiﬁiqLﬂﬁ LA ABUWLIUNTY  LURUAaNngd rRi AL

an. uingns “waflamsyaliiningelauazasasheansuaiduiaviiniszdndanw
Tumsvieu” sud &

g ;. ewsauned glel Asmudoususy Auas bgoo UM
aus o WedUsegudseaeml odedy du @ erniseunUssasd uwvivendessiuatans viwssduns

od. udngas “msWannanudaidenagns (Strategic Thinking)” 4uil ¢e

]
&t £ =d b
% 13 Y ] 4

Twenng : seAnTwIse arae anmaiitand  Aawsideueus musy mdoo um
ausH @ vioaUseudssnim ety u« ermselunUIEaNd wwTivendusssumans vimseduns

o, uingms “msdaudndnhiifiudnssruarierusuenuniiiadiunnla” udi olo

@ o <t =
14t ‘VI ‘l ey 3R]

-

Fnenng - ‘S‘E}Gﬂ't?iﬁ‘i'ﬁ]’ﬁﬂ A3t AEIAITT PUIMEANS  LasAlle Aaeilyususy auay ;o0 UM
?JU?&!RJI‘?\?LL‘S&JU‘SUE{WQ WIsR @M LeAfuuas NTUVINT
(grmseilisamuninairiunssus Tlamfofumnninkan faswsmsusfitusnn)

(mssnrsfinouTnessudissndngms §m1an downlood THe N www.icess.tu.ac.th)



—m—

ob. winges "matlamsiisusignunsdssguadieiidsedndanw” fuil mo
[T Y] r-:-] as e & -
WALV bo-83A11Y be HOUNEY sddd 0g

Wenns : deemansnensd wiewvangased amtad  Awsmzileususu Auae meoo UM
Ayl o Messsyguusenie 2987 U @ oIRaNUSTANR U e AuosTLAEans inszduvs

anl. ndngas “madansasoussvlaliddugns” {uid om

v - o ) .
g GPeeansnsd wlouvansdiiml amdad  dwmulbususy ausz odoo UM

Uy sesseuUssnim oty U @ emsownUssard aTinedessumand vimssdund

od. usngas "MsiadadadisnazmsuBinsaufdagnads” Ui enl
@ at -ﬂiﬂ‘ & ol
HWEVR LAY & ; alccday Mg o, 00-a0.00 ]

Ieng ;. 9stidady e AAWBIdEYBUSY AUAY & o000 UMW :
ausy o Tsasnwnl ouulan wauedn navve

aw’. uingns “wmaiannduinsuazgenuiusionisiaandn” uil aol

W ar el ¥ =l

JUNEVRLAY  on-FNSW

wenng . esdauniag gl Aamndeyausy Auay ecoo UM
ausH n viesszgaszaml esedy du« omTeluNUTEad unTivendusTiumans viwssduns

Iso. udNFNS “MsWanunsruudaiaadrvilszAnsanumsvitnusa Mind Map” fuil « (Ffuuda

A £l e a‘ =3

TFuniil oo g JQuiy bdds 1081 ox.oo-enoo .
weing ¢ HEmMERTnTd AWl aSanlsws mamsdoususs AURE mdoo UM
auTH o vowlsvyulsvaned oedy fu @ evensewnUssasd anTivendesssumand viowseduns

W e ol
lam. UANFENS “MaWalnsussusTsallildsrdnsannuarviusia” quit bo

ar or é A L

] L2 L A ke Q. O0-HR.00 U

Wens : 50eEnTIANId eauaT weina  griermannandmygan land
Wuisbubesiey Ilusassn

ARmelguBuTE AUAS & o000 LYW

lols. uFngns “wmaiiansiavingiiansdfiden” suil e«
o P v ol
SUNDY oe-WHWEUIRY

-y

ENC LS FNEY

& F151]]

Aens : As.A3en YauseUsedes werIeamanTnTdned e
mameilousust auae g&oo UM
auTl o Vewssgulszaied onedy du @ ermsaunsvasd avivenduosiumand viwssdund

g

bo. udngas “medsulsnsrnueuatindlsyduninnuazslsrdniua” Ui o
o e cci
UG eng  AEVIETH-FNGY] & ]

Ny, : Asedau WhesiiTnigau mawsdolauin AUsE <doo UM
gusH ol lsausnsienl ouufay wautedn navny

s ar

i3

A R I A FE R I MR I I M I H N W

(Munevg : sstlssytissnaen! soedh fu « wodifenn Tusmindefomnangas)



&ar 5] a8k 5 L% a2 J
uangmmsamuﬂszmmaum:gnﬁn lodide’ MU o URNEOT 61U

o. usngRs “nagusuatvaianisdadulanazungaaainudms” ui ale

ool o 4
NIV €-DIA1TY._ & AINY

’ A

Angns ;- esawd dvdinw AamsiiEUBYSH AURS &ooo UM
susy o lswaunswal ouudan weuedn ngavw

. udngdns “matansiiasauuuzidivu (Coaching Technigque)” Juil nls
o o el ar P

i) oR.oo-an.eo U -

Fpgans - 9sdeiidy dnsilsd eamsilueusy AUBE m&oo UMW
ausl o Yenlssguuseaned oaedy Ty« owslunUszasd uvmivendusssumens viwssYung

o, udngns “watdansudsnaniasnud i’ §uil do
@ =

\ ik LAY 20 U
WEIns : As.aTdE Auwdl Aanslyuousy AUay bo,doo UM

puTy o viesseguusenied enede du @ orAnTelunUstasd wwTivendusTiueans viwszduns

<. udngas “"datrnsiannntizfiin (Leadership Development)” suvi so
5’& L]
ee-FIf1aY e ddeldTIEld i L8 R0 ]
Teng : §UemansenTd asasidl Aswsdys  Assveilousutt AuBY mdoo UM

gusy o viedssmanlsznien! oaedy du & evnTBlunUsvadd unTinendussiveans viwszduns

s o o ad

WRVEURN Y

g 14 A

2. 6%

&. wdangns “Whmbvusdunsuuandwensuyee (HR FOR NON-HR)" fuil bbb

o e owal v o

o alo NSANIAY. egd , 5.0¢
Anenns. . 8enTEisey Tnauns Aamntoususy AUAY edoo UM

ausH o viealsvyudsenied eaedy U @ ermsaunUivasd uwTivendusTsumand viwsedund

». udnges “watlansdunruainazansdaifanynains” suil o

AEH PRI AP Y

. 31 Ao .00
WeNg : ATEINR Al Aameiloususy auae bdoo UM
gusl w Wewsvgulsvanmd oued fu @ ovmnselunUszaed ammivendusssumans viwseduns

ol. udngas “RadzaswWairihuieu” $uil ale

LY 7 o st
JLUWTY aom-Nand y

Amenng : ennsdgway swaaseifed wasfiueu  Aamsdeusust avay gooo UM
ausy o lsaisuunsneel ouwdan weunedn nuviw

(nssmeAnsusususiazndngns smn9a download THenn www.icess.tu.ac.th)



-

®. uingns "EQ-AQ msidduddvdszdndnmuazarududatuasvinen” {uit ool

w Y] ]
HWEWAURY ae-AD3Y ed 0I0010Y  lnddy 387 _oel.0o-G
Angnns. : JrwemansiseSsedng Mussaning

Aawsiliususy Auas odoo UM
»
suTl M vissUszquUssmml ety Ty« ewenselunUszasd aniverdussauemans iwsydins

o, udngas “gusrEasnisiaaudrsauatasans KPI” udd gl

Tumaauil be-rnifl b ningiay béds L odooenoo U

Iwenns : enasrR Auud

mazieusust Auay edoo UM

sus o Wewseyssmmd oied Tu @ evselunUSEaes uninendusiaenand viwsedund

-

eo. uingns "Execution by Oriental Philosophy” fuvi

o &al
W f13¥

a

3y : AvIAPARIaE
Inenns : demansiesd weumddnsuiund widna
Aamziluausy auay o,¢oo UM

ousy & lswsudlsuAa unsud mouwsudy wavdnd njumwe

.-
eLLEYl

n@-f] Ao > 2]

oo udngas “waianisdanadassitflsz@nsan” suil og

ar £l

AaVEZIUBUBUTY AU bdoo UM

susH m Viewssgasenmend ededt du e evmsslunUszad uvivendesssumans viwsedund

als. udngns “waliansiavitsuuussoradneaizeu (Description)” suil o

WEINg. : ASFIWR Anudl
Aaanellouauss auas meoo UM
ausH w viewssynusemad ededy BU « e1m1sunUTEaRd wInendusssurand viwssduns

on. uAnas "AsdsreanualudauiviteuiaarudSauaseu
(Happy Workplace)” fuiil o

w LT @

WONFURY o-FIN

Y

X _OSNAY_ lndd
Avenns : dhwmansensd asiemd Ranslys
Famntdevausy Auae mdoo UMW

¥ s 5 Ed =y LY £ ] LY
BUTH o ViesUsryulsenmen] 978t U @ erriselundszasn avinendusisuenans iwssdund

WS e KRR R I R RN R R %

(g : fiewssyuilsznnend eout i @ uefifenn Tsmidatumnmndion)



