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Gain vaiuzble insights zboul 20dav's lesdership rends with your paricipation i the Global Leaderzhip Forecasi 2017 survey
b 7 ¥ & ° i
prasznlad by DD EY, and The Conference Soard. You should complets this 20-minie survey only # you have & ¢ocd perspective or

ihe lzadarship and Blen: mansgamenl prEcings i yOUr oiganizaion.

Participation bensfits:
¢ A& customized benchinark repon companng your oroanizatien’s dsia o local, gobal, and irdusly nonmms.”

5,

o the Anal raport.

«  Zaryac
« A epportunity to atane live and vivuz! brisfings to share vour exparizrces ane newwoi vwith olher select organizations from our

ghbal swade.

*Banchmark report criterias

To gualiy for 3 free tompany Senchmarking reporl, your orgarization most compizte § HR Professional Survey ane 50 Leader
Surveys {ior organizatione with 2500~ employess) or 30 Laatder Surveyz {for sroadzatiens with fess than 2,500 amplbyeas). Leaders
i afl levels showdd be encouraged to pericpare.

Afer receiving vour compdsied HR professionat survey, we Wil s2ad you 2 link 10 a zpeciic survey Tor you 1o saad 1o eds: &t 2f

slighlfy different quastians).
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informatian Balow for sdministraive purpeses only, Your indidsual responzes will be kept confidenisl

Frr more infosmaticn, contach) gifdedivorld.com.
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