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Gmail - Invitation for the 4- Part ABU Online Workshop: Leading with Diversity and Inclusion in the Media

Rsia=-Pacific
roadcasting Union

Leading with Diversity and Inclusion in the Media

Join us for a webinar beginning on May 13, 2020 at 2:00 PM SGT.

ABU is presenting Four — Part Workshop: Diversity and Inclusion in Broadcasting
Organisations. The Workshop will involve four weekly webinars.

The first Part: Leading with Diversity and Inclusion in the Media would focus on How
media leaders and senior managers can enhance diversity and inclusion capabilities. What
is current best practice with corporate diversity and inclusion, what are the issues,
challenges and benefits. Learn about being a D& Champion and mentor!

The Second Part: Why Diversity and Inclusion? What’s in it for Media Organisations

The Third Part: A Conversation about Diversity and Inclusion in the Media
Workplace.

The Fourth Part: A Conversation about Diversity in Content and Services.

Meet the Trainer

Chrissie Tucker has extensive experience in Australia and overseas working as a diversity
and inclusion manager and specialist for over 25 years in the broadcast media and financial
industries. Over 22 years as Manager Diversity for the Australian Broadcasting Corporation
and eight years' overseas work including with the Asia-Pacific Broadcasting Union. Skilled
in diversity and inclusion strategic planning linked to leadership, business objectives,
services and culture change, Engagement with internal and external stakeholders, Reporting
and Governance, Design and Implementation of programs and initiatives, Design,
Facilitation and Training Delivery of conferences, seminars, events, workshops and
resource material. Key work attributes include an innovative and focused approach to
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achieve outcomes; a genuine desire to make a difference through consultation, raising
awareness, recognizing input and enthusiasm and sharing positive results; and working at
all levels of an organisation. Has done Australian Human Resources Institute Diploma in
Human Resources from School of Business and Electronic Commerce Monash University.

After registering, you will receive a confirmation email containing information about joining
the webinar.

View System Requirements

I,,gffllmage removed by sender.l

L lmage removed by sender Avast - This email has been checked for viruses by Avast antivirus
logo software.
www.avast.com
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P 1 , D <inter i@gmail.com>
W 6 mal interCoop PRD <intercoop.prd@gmail.com>

Invitation for the 4- Part ABU Online Workshop: Leading with Diversity and

Inclusion in the Media
1 a1y

Ruchi <ruchi@abu.org.my> 5 war Ay 2563 12:23
d1wun: Natalia <natalia@abu.org.my>

Dear Colleagues,
Greetings from the ABU Secretariat!

This is to request your participation in the ABU Online Workshop: Leading with Diversity and
Inclusion in the Media

The first session would be held on 13 May and would focus on ways of enhancing diversity and
inclusion capabilities. For the subsequent sessions, we would be sending the description 2 - 3
days prior to the session. ‘

For more information about the Webinar and the topics to be covered, see the invitation below,
which also has a registration link. Please note that the link given below includes registration for all
the four sessions, to avoid repeated registrations for the participants..

We request to please circulate the invitation to the relevant managers and staff to register for the
Webinar.

In case of any required further assistance, you may please let us know.

Warm Regards,
Ruchi

From Ms Natalia llieva’s Office

htne llmail A annla ramlmail 1INDil= 4 7hafNNf1RR i o ntR.c aarch=all R.narmthid=thraad_f0. 20 1RARRIRAAQRDIIER1Q7A0L 7 mc A _fOL. AN 1RRRRDIACGAQRIDER1Q7A 112



