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Tentative Schedule of Singapore-Thailand Leadership Development Program (Sing-Thai LDP): Developing an Innovative and Resilient Nation

12 - 16 July 2021

Date/Time

Activities

12 July 2021

®  Opening Ceremony

® [cebreakers

An icebreaking activity to encourage the participants to mingle and learn more about one another

Navigating Uncertainties in Times of Crisis

®  Whole-of-Government Approach to Crisis Response

®  The session will discuss how the governments prepared to respond to major outbreaks and pandemics with the use of whole-of-Government approach to crisis

management.
13 July 2021 Building a Resilient Nation
®  Building a Resilient Nation
Participants will learn about government efforts in building a resilient society. Multilevel campaigns will be presented to exemplify such efforts.
14 July 2021 Public-Private-People Partnerships in Times of Crisis

®  Activating Networks to Uplift Communities During a Crisis

As the Covid-19 increases vulnerability in society, this session will show how cooperation between public and private sectors mitigates the impacts of the crisis.

15 July 2021

Effective Communications in Times of Crisis
®  Effective Communications in the Age of Covid-19
Keeping citizens informed and updated during the crisis is vital. This session will discuss how effective communication can build trust and transparency as well

as how governments strategize the use of different channels to communicate with their people.

16 July 2021

Lessons on Leadership and Resilience
® lLeadership, Adaptability, & Resilience: Lessons from Thailand and Singapore’s Response to Covid-19

Guest speakers will share their experiences in exercising leadership, psychological preparedness, and adaptability to cope with Covid-19 crisis.
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Application Form : The 7th Singapore - Thailand

Leadership Development Programme

Name - Surname (Mr./Mrs./Ms.)

4
FO-ANA ATHINY (U8, WI, UMD oo

Date of Birth

Religion.....ccccoevvnnnernenivininirnens
(DD/MMAYY).cooveveeesscrecrereee (As of 7 July 2021)
PRONE oot Mobile ..o,

[ 117 L= Te [0 (<SSO

Leadership experience
Experience of being Project/Team/Division/Sub-Division Leader (Formally assigned)

O ves. ... years.......... Months, Number of team members......... Person(s) [] No

English Language Test Score Oves Ono
[] DIFA TEST Reading
O TOEFL Reading..........
O feLts Listening

L] ToEIC Listening .......... Reading ............ Total ..
[JCUTEP Listening ... Reading ............ Writing ...oovcvnnnens Speaking ........... Total .cevrrrene,

A X

Education (Bechelor Degree and higher)

Year of Degree Institution Fields of Study Scholarship/ | Grade

Graduation i.e. Applied Psychology, Engineer Source

Attendances of Training Courses or International Meetings or Conferences (as Presenter)

(DD/MMAYY) Programme’s Name/ Country Institute/Hosted Organization /Funding Sources




Number of years in service ............ Years

(As of 7 July 2021)

Department

din/nos

Office Address

C‘ 1) 1
Mgy

Duration Office/Agency Position

Your roles / responsibilities in your current position:

et i

4.1 Please briefly describe your outstanding achievements from projects/assignments you completed within the last 3

years. How did these achievements contribute to your organization?

By signing below, | certify that all information provided as part of this application is true and correct
to the best of my knowledge. In the event that | am selected for this training program, | agree and consent

to strictly follow the programme’s terms and conditions.



