G ¥ £
naxilsei daune |

L) ..U.% ............... Lb&a .......
._':‘ ¢ 3 r/]
{ i llllrln o L2 W fuﬂﬁ/]ﬁb...
UUNNYanIIN o,

dIU318N13 dAnimnendgaues dninmnldednimnenSaaued Ws. o vecl Wbem @0 gow

= v o -
9 # w3 opots €6 W M) fes_lazes
' 7 PR 2
d .. NI
Ok 33 Muguadiou ] SR 256k, £ 160

¥,

-ﬂﬁ':unwé’ﬁ’uﬁm:w:;a1..........[.?5.?.1.....
=4 | ﬂ .- L. "I E B, Dﬂﬂ“. -
@ﬁﬂu DIUANINUSEINTFNNUS o o @m

v . o w d . L 10 Ay, T e ]
G\'JEJﬂ‘izﬂ‘i’Nﬂ’l‘iﬁl‘NﬂizmﬁlmLtﬁﬂliaﬂnu‘ijumml U LWﬂlUNﬂﬂUiuﬂaﬂEjﬂﬁ

Public Service Broadcasting for Radio Managers “izﬁ’.i’lﬁ'uﬁ ® -lab NUNYY e o
PreenInsT ey wasiuihnmstineusuasnanziiulsslemidedinnaniguuad Jwald
snimneniguusiAinsanwusdafaiasnnmbsnuiiiistes Afauantidomuisimua
w518 alashiunuana? Neasdsadnngamuduimilidansinsims
anUsema @ 7 N0 edor.e/edlse aviufl e TAN wade TuuUNNTBNE

dnimnenizuunidmelinsusendinius fnsanwuetafminsiigaas
MuRiue FUU 0 Y (Halas o 8 1509 o 1) adasithIunudIngn
w%’auﬁﬂﬁnjﬁﬁmﬂsanﬂﬂastﬁﬂﬂmmmuﬁuﬁnu o wbigninnaniguueinau meluiud
o0 WMHY bade WaRNsaNdadenauaialynsremasmelsemaiinsandaly

& o a o & ¥R we ar a -
Nhmnwaldseinsan walludszmsle asonudslidaninnsndguuainnu

s

(wen Wsadail )

ﬁi‘]uﬁﬁ [9] saaldadninneniguue’ Ufodnanmsuny
¥ Usadiinueniguua’

meludwuedie dnzeuqannn

@Sa‘u WE.AIN, NO.FUY. 1-8
l,'ﬁ'a‘lﬂsﬂﬁﬂﬂm’nuauaiﬂﬁ'ﬁswm-:ﬁa‘iamauﬂ'ﬁmmzau
dfesdrunsAnausnvwdnges Public Service Broadcasting for
Radio Managers wiig91uag 1 aw 1aeldudimadendennsan
wuuRnvnu 1 defu nne. angluiudeetsit 8 wwnew 2551
387 16.30 w. 1Bwus auUd. Aadensstly

gtfmlw

(W9gWY 81507

WD - B3¢
ans. IBet oo mr Ty
1 g 259 3o

M Toe 0y



\adsm/
Y E;c?’é’fo

l’i 1M L Y |

7 R 1504.17 YA T T
QUUNgAUAMU ANY. 10100

A1 furan 2551

A -~
Foa  yuiguneatau

@ Fou  Ufeadninuneniausi
. d' J L L
Aafidanndor 1. muasBumifinaiundngms
‘.-lt’k" 1] “ Lrat L3
el e T 2. e uilafunisdnasmu
e . s
thoWamnnaad 3. usvBuaheofunisadasveiuny
- J A L4 -
§0 4. wandomiuafiufaiasiuny
ac

- 1% ‘I 4 -t L
40 An aufguraatinmaueliyuunigunalng wmdw’iwﬁ’mti"ﬁunﬁ?‘:'Jnﬂmwanﬂm'

2 , 5 ﬂ ZSR?M'C Service Broadcasting for Radio Managers i“'m‘Nquﬂ 1 - 26 NUBBU 2551 U Stockholm

?y/h’YMDR
o - ] J » L] ]
ﬁ @[ v dninanuanNFaNNeian s iEITHINTsnA (AWs.) nTEnsnsAnalsvA
faruwdatiudnnmstineurudananasifhaleslomiembanusin q mudddendon 2

21TUNANTANRY uﬂ.mﬂ'lumumauﬂuﬂ?wuﬂmﬂuumum“ﬁu ﬂdN?’]Hﬁ"tﬂﬂﬂﬂﬂuaﬁﬂﬁduﬁﬁ’)ﬂ 1

3210 WMILUENa 1 Lﬂﬁﬂ%ﬂﬁﬁﬁqmauﬁunuﬁ:au madanaauedadaps anmuRves
fadpriumu uasudrunusinsdmasniadarreiuyy madaRdendon 3 WATNIOUUSY
mua@nafieafudadasimy mRafidanndion 4 lda aws. meludufl 21 wneu 2551 fae
ANTALANNIN

-

-y al' FY
FNiFtualusananTn

TBUARPIAINIUTO

e

o &,
(nolentd Sunsniwng)
T8O WWMs YA nIsImu
fimanasedyinmunuiwilodensiannrnindssne

ﬁﬂﬁmqumnuéquﬂmﬁﬂm?ﬁmm?zwmﬂ?:mﬁ
3. 0 2280 0980 Fit 405

Tnsang 0 2281 6385, 02280 3889



: | dfidnneiy o

&

- . Advanced International Training
Slda Programme * 2008

N,
\\\\f

216

Public Service Broadcasting
for Radio Managers

SR STOCKHOLM AND ONE LOCAL CHAN

FLANT IO Rl L AT oA T 1 ¥ ]
DVWLLDIN, QCr 1Civib 1- 20 Jo



Invitation

The Swedish International Cevelopment Cooperation Agency (Sida)
offers, as part of its bilateral development assistance, Advanced
International Training Programmes of strategic importance to the
social and economic develppment in the participants' countries.
The International Training Programmes are specially designed for
persons qualified to participate in reform processes of sirategic
importance on different levels and holds a position in home organi-
sation with mandate to run processes of change. This methodol
ogy is based on the assumption that your country wish to carry
out changes and are willing to invest own resources o achieve
these changes. In the long-term perspective the programmes shalt
contribute to institutionat strengthening and capacity development
in the participants’ countries,

Training is focused on support to indivual or team plans for
change. The plan shall be well established in the participant’s or-
ganisation and is a basic part of the programme concept.

In this brochure you wilf find information on the specific objec-
tives for this particular programme, its content and structure, and
how and when to apply. You wilt also #ind an application form.

ﬂ« W

nders Nordstrom -
Director General
Sida

The rofe of the public broadcasting sector has fundamentally changed
in most countries. The globalisation of media without limiting boundaries,
local markets open up for private investments and introduction of compet- §
tion, has transformed the old broadcasting 'menopoly’ to ‘ecology’, where
public service broadcasting is one of a number of players.

In this pluralistic media environment there is 2 need to discuss
what kind of public service broadcasting that shoutd replace the
former and how this coutd be done in practice, with regard to defining
the mission and objectives, organisation and management, human
resources, funding and programming.

The course is based an SR's long experience of public service
broadcasting and the assistance given by SR to radio and TV stations
in develaping countries.

The training will be arranged in English and designed for radio man-
agers and editorial managers, preferably at small and medium-size
radio stations, and contain both theoretical and practical components.

Extensive experience of broadcasting and management is re-
quired, since we want to attract broadcasters in key positions.

We hereby invite you to nominate candidates. Women are encouraged
to apply.

Ko A ®Wu~7

Kerstin Brunnberg
Director Generat
SR

Programme Objectives
Public Service Broadcasting, by its
nature, caters for all people. The
aims include universal access to ra-
dio/TV, access to information and
education, . all contributing towards
poverty alleviation by empowering
the communities and giving them
increased opportunity to participate
in the social-economic debate and
activities, as a tool for poverty reduc-
tion.

SR MDO will as programme or-
ganizers deliver tools, methods,
knowledge and creative discussions
to help the participants to implement

—the principles for PSBift thé partici-

pants own context and organization/
company.

After finishing the programme the
pammpants should be able to submit

the principles of Public Service
Broadcasting in their own Organiza-
tion/company.

The participants will create and
start a network to continue the work
started in Sweden during the pro-
gramme. SR MDO supports the net-
work through its website where this
year’s participants as well as previous
have their own chat rooms and li-
brary.

Contents

The Training Programme focuses on
four main components:

1. Introduction of public service

2. Practical radio production

* Introducing state-of-the-art digital
radio technology

Self operated programme produc-
tion. _

IT based production as web-radio,
web sites and digital sound editing
and production and digital trans-
mission.

3. Management and leadership
Managing yourself.

* Management Board.

* Leadership.

* Change and Development,

* Swategic Planning

—broadcasting;
+ Legislation, regulations and
financing,
¢+ Organisation.
Interaction with listeners.

* Gender and diversity issues

4. Elaborating an action plan.
* Based on the training and gained
expcnencc each partmpant wnll




al action plan with a concrete and
attainable objective for imple-
menting public service broadeast-
ing principles at their radio sta-
tions, respectively.

Date and Place
Stockholm and one SR local chan-
nel. September 1-26, 2008

Teaching
The training is a four-week full tirne
serminar consisting of lectures, dis-
cussions individual as well as group
assignments. It will contain both the-
oretical and practical components in
Stockholm as well as at one SR local
channel.

In addition some recreational out-
ings will be arranged.

Management and Staff
Ms. Ingela Ekblom, SR -

Programme Manager

Mr K-G Westerberg, head of SR
MDO

Both internal and external lecturers,

facilitators and teachers are contract-
ed. All are highly experienced within
their field.

Participation

The programme will accept 24 par-
tictpants. The training is targeted at
radio managers in various positions
at small and medium-sized radio sta-
tions.

One criterion 15 gender equality,
and we welcorne applications from
female candidates.

The editorial managers can very
well work at considerable large sta-
tions. The most important is that the
participants are in charge of and
leading a small or medium-sized or-
ganisation, a radio station or a de-
partment within a radio station.

It can be at privately owned or
public stations, with a keen interest in
developing public service broadcast-

—ingprincipley izrindependency from -

market pressure and State control.
Participants must be in a position
with mandate to introduce and im-

plement thc acnon plan’ claboratcd

Target Countries:

Bhutan, Botswana, Burma/Myan-
mar, Cambodia, China, Congo/
dem.rep., Egypt, Ethiopia, Indone-
sia, Iraq, Jordan, Kenya, Laos,
Malawi, Mali, Mongolia, Namibia,
The Philippines, Rwanda, South
.Africa, 8ri Lanka, Tanzania, Thai-
land, Uganda, Vietnam, Zambia

Target Group:

The training is targeted at radio
managers at small and medium-sized
radio stations and editorial managers
in a position as e.g. head of the
newsroom or a programme division
at a radio station.

Language Requirements

The training programme will be or-
ganised and conducted in English
and consequently a high proficiency
in the English language is required.

Application Process

Closing date for application is
May 16, 2008.

Applications submitted after closing
date will not be considered.

Application should be written on
the special form attached and in-
clude a recent photograph and re-
quired information and documents.

An English language test should
be made with an official body in the
home country of the applicant, un-
less the applicant can provide other
documentation to support her/his
ability.

The Swedish Embassy/Consulate
does not carry out language tests but
may be able to recommend appro-
priate language institutes for con-
ducting tests.

When necessary, the application
should be approved by the official
nominating authority in the country.

The application should be submitted

"IO"tl‘fe_mt'SW“cdiSh"Efﬁbw—_joumETEHd'StaY'duriﬁg’thﬂfainmg T

Consulate.

If there is no Swedish Embassy/
Consulatc in thc apphcant s country,

directly to Program Secretariat. Se-
lected applicants will be notified by
e-mail or telefax. Once accepted, the
applicant must confirm participa-
tion. An invitation letter will be sent
out, containing additional informa-
tion on the programme and the
practical arrangements.

Due to the character of the pro-
gramme family members are not al-
lowed to accompany participants to
the programme. '

Cost of Participation

The cost of the programme is di-
vided between a participation fee
and accommodation cost. The par-
ticipation fee covers all training cost
such as lectures, literature, decumen-
tation, study tours and certain social
activities as wel as accormmodation
costs include board and lodging. The
Swedish Internationat Developrent
Cooperation Agency (Sida} will cover
these costs.

International travel cost to and from
Sweden will also be covered by Sida.
The participant carries costs in-
curred in travelling to the nearest

nternational airport.
Personal expenses are not

included.

Accommodation

In Stockholm participants will be ac-
commodated at a hotel of good
standard. In Jonkoping (SR local
channel) participants will stay at a
nice college (single rooms) near the
radio station with access to kitchen,
laundry etc.

Visa
Participants are responsible for ob-
taining all visas necessary for their

programme. The visa should be val-
id for the whole period of the pro-
gramme and the passport should be
valld for thrcc months longer than
nuld be di-




rected to respective Swedish Embas-  For more information, this website

sy/Consulate alternatively other offers Swedish visa information: Contact information
Schengen representation as soon as http:/ /www.migrationsverket.se/ The s e gic
possible after acceptance into the english.html

'programme. Participants visiting Swedish Radio

other countries on their way to or Insurance Media Development Office
from Sweden must ensure that cor- All participants are covered by a ST

rect visas are obtained before leaving  group insurance while in Sweden

home country, especially for coun- and on organised tours during the

tries not included in the Schengen programme. This insurance includes

agreement. costs for medical care in the event of

The costs for obtaining visas are car-  acute iliness or accident, Medical and

ried by the participant. dental check-ups are not included.

Hahing poverty by 2015 is one of the greatest
challenges of owr time, requiring coogeration and
sustanability. The partrer counitries ane responsible
for their own development. Sida provides resources
and develops knowledge and expertise, making the
world a richer place.

SWEDISH INTERNATIONAL
DEVELOPMENT COOPERATION AGENCY

Division for International Training Programmes
SE-105 25 Stockholm Sweden
Phone: +46 (08 598 50 00

Fax: +46 (0)8 20 88 64
sida@sida.se, www.sida se
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